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Chapter 1 

FOREWORD OF THE EXECUTIVE MAYOR 



This report provides information on the overall operational 
performance of the Municipality for the 2013/14 fiscal year. It 
contains details of the Municipality’s achievements and 
challenges for the year under review. The information is 
presented in line with Local Government: Municipal Finance 
Management Act, No. 56 of 2003, Local Government: Municipal Systems Act, No. 32 of 
2000 as well as the National Treasury Circular No. 11. Considerable improvement and 
progress has been achieved despite the negative audit opinion the Municipality obtained in 
2012/13 financial year. Building on the achievements of 2012/13, the Municipality of 
Mkhondo is moving forward from a position of strength. In spite of the slow pace of the local 
economic development, we made solid progress in our endeavor/mission to advance the 
provision of basic services to communities, building of new infrastructure, revamping/ 
refurbishment of existing infrastructure through our five strategic initiatives that include Basic 
Service Delivery, Municipal Institutional Development and Transformation, Local Economic 
Development, Financial Viability and Management and Good Governance and Public 
Participation. The Municipality has also made significant strides in terms of meeting statutory 
reporting frameworks. The stabilization of the administration by filling in all critical positions 
resulted in the establishment of a professional Management Team. 


Between July 2013 and June 2014, we saw an increase in the number of public participation 
activities where honourable Councillors, Speaker, Mayoral Committee, Executive of Gert 
Sibande District Municipality, MECs, Mpumalanga and KwaZulu Natal Premiers, Ministers 
and Deputy President engaging with the community of Mkhondo in events, meetings. 


Page 6 


MKHONDO LOCAL MUNICIPALITY ANNUAL REPORT 2013/2014 


community unrests, Izimbizo and election campaigns. This became significant as the 
community saw elected public officials coming back and supporting efforts by contacting 
them throughout the year under review. Bolstering these Outreach Programmes was the 
official opening of groundbreaking state of the art Izimbali Combined Boarding School at 
Amsterdam, Inqubeko Secondary School at Thandukukhanya, eMkhondo (Piet Retief), 
Forensic Pathology Service, the construction of the Public Library at Driefontein, the building 
of a very modern Community Health Centre at Thandukukhanya, the completion of the 
constructed Water Bottle Project to boost the local economic development at Donkerhoek, 
the construction of the Nkonjaneni water borne sanitation, the building of new RDP houses, 
the connection of sewer services and clean water to more than 1710 households, the 
construction and completion of the second water treatment plant in eMkhondo (Piet Retief), 
the connection of electricity to more than 1395 households in rural areas, surrounding 
villages and new settlements, the construction of bulk water infrastructure, water reservoirs 
and, installation of boreholes, fencing off of municipal infrastructure, the installation of VIP 
toilets in different wards, the construction of bus and taxi routes at Kwa-Thandeka and 
Thandukukhanya, the installation of new high mast lights, the upgrading of taxi rank, the 
extension of eMkhondo (Piet Retief) waste water, to mention but a few. 

Although good progress has been made during the 2013/14 financial year, this does not 
mean that there is not more to be done. Key challenges for the 2014/15 year ahead include 
improving on provision of water and sanitation, acceleration of electrification of households, 
cleaning and greening of Mkhondo, obtaining of unqualified audit opinion, enhancement of 
revenue, strengthening of public participation and so forth. I would like to thank all members 
of Council, officials and public for their outstanding support during this very challenging year. 
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We are nearing the next robust municipal elections. The new financial year will be, if not 
more, challenging and I look forward to working with you all to achieve a better life for all. 

Cllr. Bhekabantu Hamilton Mtshali 

EXECUTIVE MAYOR 
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Overview of the Municipal Manager 


Mkhondo Municipality has completed the third year of the current 
administration put to power through the 2011 local government 
election with a more organized administrative structure, supported 
by an equally organized political leadership with a clear political will. 
During the 2013/14 financial year, the municipality continued to 
carry out its functions and powers as stipulated both in the Constitution of the Republic of 
South Africa, Act 108 of 1996, Local Government municipal Systems Act, Act 32 of 2000 and 
other legislation governing local government. 

The municipality collaborated with both the National and Provincial Governments in carrying 
out its mandate. This has been made possible by working hand in hand with the district 
municipality. The support given by all provincial departments is much appreciated. The 
Intergovernmental Relation Structures Fora organized by Gert Sibande District Municipality 
provided a good opportunity for the municipality to draw lessons from other municipalities. 
As a municipality we are more confident of our capacity to carry out our core mandate within 
our administrative and financial ability. We have hope for a better future for we know by 
working together with our stakeholders we can and will make strides towards improving 
service delivery and development. The Annual Report as a post- financial year document, 
contains significant information that seeks to assist municipal councillors, the municipality, 
residents, oversight institutions and other stakeholders with information and progress made 
on service delivery. 

The Municipal Systems Act (2000) as amended compels each municipality to compile 
annual performance reports which should be a record of progress made by the municipality 
towards achieving targets set in the Service Delivery and Budget Implementation Plan 
(SDBIP). The SDBIP is an annual performance plan of the municipality which provides 
quarterly performance targets and key performance indicators as per key municipal 
performance areas. 

The Municipal Finance Management Act 56 of 2003 requires the Accounting Officer to report 
to the Executive Mayor at the end of each quarter on the Municipality’s performance in 
implementing the Service Delivery and Budget Implementation Plan (SDBIP). In accordance 
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with this legislative imperative, the Annual Performance report covering the period 1 July 
2013 to 30 June 2014 has been prepared in order to highlight the extent to which the SDBIP 
was implemented. It is critical to indicate that what was planned during the reporting period 
emanates from the strategic objectives with specified performance indicators and targets as 
predetermined. The expressed performance information in this report indicates how 
Mkhondo Local Municipality has performed against its planned targets during the 2013/14 
financial year. 

The municipality has a challenge of poor revenue collection caused by residents and 
consumers who do not honour their municipal debts. We are also coming up with ways of 
registering more people in the indigent register. The debt book of the municipality increased 
from R112 951 160 in July 2013 to R132 562 657 in June 2014. The municipality is however 
still a going concern. For the financial 2012/13 the municipality received a disclaimer of 
opinion during the audit. With most of the issues addressed during the 2013/14 financial year 
we have hope that the audit opinion will improve. 

During this financial year, the municipality experienced minimal changes in the positions of 
the section 54 and 56 managers. Other than the release of the Chief Financial Officer in 
February 2014the top management of the municipality remained constant for the remainder 
of the year. 

It is the sincere commitment of management in particular and staff in general to implement 
the SDBIP to ensure that the Municipality continues to make significant progress towards the 
realization of the “Municipality of Excellence” as envisioned, which will culminate into a 
tranquil community full of hope for the future. 


Absalom Ndawibanzi Mahlangu 
Municipal Manager 
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Introduction 

Settlement Pattern 

The Mkhondo Local Municipality is located in the Gert Sibande District Municipality, and is 
one of seven local municipalities located in the District as reflected on Figure 1. It is 
bordered by Msukaligwa and Albert Luthuli Local Municipalities to the north, Pixley Ka Isaka 
Seme Local Municipality to the west, Dumbe and uPhongolo Local Municipalities to the 
south, and Swaziland to the east. The seat of the Mkhondo Local Municipality is located in 
eMkhondo town in the central part of the municipal area. 


Figure 1: Mkhondo Local Municipality Maps 
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The municipality extends over an area of approximately 5000km^ and accommodates just 
171 982 people residing in 19 wards (census 2011). The area includes the following urban 
nodes: 

eMkhondo (Town) 

Thandakukhanya 

Amsterdam 

KwaThandeka, and 

the following rural nodes/settlements: 

Driefontein 

KwaNgema 

Mahamba 

Dirkiesdorp 

Iswepe 

Stafford 

eNtombe 

Commondale 

The first order urban area in Mkhondo LM is eMkhondo/Thandakukhanya. eMkhondo is 
located on the N2 where the R543 (Volksrust-Swaziland) and R33 (Vryheid-Amsterdam) 
intersect. It is surrounded by forestry plantations and much of its economy originated from 
this source. Few timber producing companies are located within the municipality, including 
Mpact, Tafibra and PG Bison and Normandien which are national businesses. It boasts a 
well-diversified economy, including components from all sectors, from manufacturing to 
personal services, real estate and tourism. It is also strategically situated in respect of rail 
and road freight transport as well as tourism hence it taps from several sources of revenue. 
The town is fully serviced and contains tertiary social services which meet local, municipal as 
well as regional needs. 
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MKHONDO MUNICIPAL PROFILE 

VISION, MISSION AND CORE VALUE 

The following represent the Vision, Mission and Core Values adopted by Mkhondo Local 
Municipality: 

Vision 

A community-driven, tranquil and model municipality of excellence 
Mission 

We are committed to deliver quality and sustainable services that will enhance a healthy, 
economically viable, and better life for all. 

Municipal Core Values 

The activities of the Mkhondo Local Municipality are underpinned by the following core 
values: 

Honesty 

Openness 

Punctuality 

Excellence 

SUMMARY OF SERVICE DELIVERY ISSUES 

The 171 982 people residing in the Mkhondo Municipality represent about 37 433 
households at an average household size of 4, an estimated 59% of the population is in the 
age bracket 15-65, while there was an increase in the number of children of school-going 
age during this period. The percentage male residents in the municipality decreased slightly, 
while the number of residents with tertiary qualifications (diplomas and degrees) increased 
significantly which is positive. The percentage of the population with no schooling 
background also reduced drastically. 
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Unemployment figures are relatively low at 36%, but it did show a 9.9% reduction from 2001. 

The number of households with access to piped water inside the dwelling/yard also 
increased drastically from 20 169 in 2007 to 21 927 in 2011 which represents about 67% of 
all households in the area. In terms of Gross Geographical Product the two most important 
employment sectors are agriculture at 26.7% and community services at 21.1%. These 
sectors are followed by trade at 14, 9% and manufacturing at 8.9% it is evident that the 
economy is not very diversified and is still being highly reliant on the agricultural sector. The 
above reinforces the fact that forestry is and will remain an important asset in the region. 

There is little down-stream economic activity and much of the raw timber is exported from 
the region, which is negative as value-adding opportunities and increased income for the 
region are lost. Reliance on the community services sector is also high, and thus indicative 
of the social needs provision in the region. The urban / rural occupational split seemingly 
coincides with the general income profile of the municipal area, where as much as 96% of 
households earn less than R3500.00 per month. These household qualify for government’s 
housing subsidy schemes. 

Although the area has a large economically active population (56%), a total of 43% of the 
economically active population is unemployed. This indicates that the economy is unable to 
accommodate these people, which will either lead to the out migration of youngsters and/or 
an increase in domestic poverty. There is a general lack of adequate quality infrastructure in 
Mkhondo Local Municipality. This has recently led to a series of service delivery protests as 
the public becomes increasingly frustrated. What follows is a brief summary of service 
delivery issues. 

The biggest source of service delivery issues lie in planning and execution/ administrative 
functions. Firstly, there is lack of a central, updated database which makes alignment and 
coordination very difficult. Staff capacity, a lack of funding, as well as a lack of long term 
financial planning further impedes service delivery and catching up on backlogs. Reduced 
finances are partly due to ineffective tariff collection procedures and controls. 

Informal/unplanned settlements complicate service delivery planning and do not contribute 
financially in the form of rates and taxes. To make matters worse the municipality’s ability to 
provide services is also encumbered by land ownership. As the state buys land for the 
purpose of supporting municipalities, the disposal procedure thereof takes a while. 
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Furthermore, spatial difficulty particularly related to Mkhondo is that quite a number of 
communities are outlying, spatially distant from one another and of low densities. 

Coming to particular services and their sets of most-pressing issues as identified in the 
workshop held on 16 March 2010, existing road infrastructure and bridges are degraded. As 
multitudes of heavy trucks traverse the area, they damage the roads such that potholes are 
a prominent feature of Mkhondo roads. Rural roads and rural access is limited. For safety 
purposes, there is an urgent need for truck stops and by-passes. Public transportation is 
another great need in the area, especially due to the large section of the population who 
have no other means of travel. 

The Sanitation Treatment Plant in eMkhondo is currently being upgraded. The civil works 
has been completed while the mechanical and electrical work is currently been carried out. 
With the province having decided against the roll out of VIP toilets, an alternative more 
dignified toilet system is required for many rural communities (moreover VIP toilets pose a 
threat to underground water in terms of pollution). Waterborne toilets are needed in the 
townships and a septic tank is required in Amsterdam to meet the demand of the town and 
its surrounds. The programme of supplying water to rural areas has been upped in the 
period under review. 

Looking at electricity, the challenge of the upgrade of the electricity substation has become 
more serious. The main backlog in Mangosuthu Township has been addressed. The rural 
electrification is a pressing concern, while there is also a backlog with regards to some post 
connections in the townships. Increased and easier access to prepaid outlets as well as 
electrification for indigents needs attention. Another concern raised was that of 
neighbourhood lighting and safety. A new transformer is needed to accommodate the 
communities in the area. 

A problem raised regarding disaster management was that emergency services are too 
centralised. Accordingly, satellite facilities (Amsterdam and Driefontein) are needed for 
especially health and disaster management services in order to respond more effectively. A 
related necessity is disaster management equipment. 

Waste management is of particular concern in rural areas. Apparently waste management 
equipment is old and inadequate, so with the landfill site in eMkhondo, while a landfill site in 
Amsterdam is a high priority. 
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Cemeteries need to be fenced and additional land has to be identified in order to fulfil the 
growing need for cemeteries. 

DEMOGRAPHIC AND SOCIO-ECONOMIC PROFILE 

Table 1 below compares the population numbers per municipality and per district in 
Mpumalanga Province between 2001, 2007 and 2011, while Table 2 reflects the Mkhondo 
population distribution per ward. 
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1.1. 1.1 Table 1: POPULATION PER LOCAL AND DISTRICT MUNICIPALITY, 2001 VS 
2011 


REGION 





CENSUS 





Census 

2001 


Census 

2011 


Mpumalanga 



3 365 554 


4,039,939 


Gert Sibande DM 



900 007 


1,043,194 


Albert Luthuli 

Municipality 



187 751 


186,010 


Msukalikwa Local 

Municipality 



124 812 


149,377 


Mkhondo Local 

Municipality 



143 077 


171,982 


Seme Local 

Municipality 



80 737 


83,235 


Lekwa Local 

Municipality 



103 265 


115,662 


Dipaleseng Local 

Municipality 



38 618 


42,390 


Govan Mbeki Local 
Municipality 



221 747 


294,538 



Sources: STATS SA 


According to the census information for 2011 the population shows an increase of 28905. 
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1.1. 1.2 Table 2: POPULATION PER WARD 


1996 

2001 

2011 

Ward 1 

Driefontein(Mkhize Village, New Stand) 

6,345 

4754 

10 133 

Ward 2 

Driefontein(Mabilisa, Masihambisane) 

11,824 

8088 

16 446 

Wards 

Dirkiesdorp/kwaNgema South 

7,878 

15925 

13 006 

Ward 4 

Iswepe 

6,090 

10 343 

5862 

Ward 5 

KwaThandeka, Winnie Mandela 

6,032 

9501 

12 188 

Ward 6 

Rustplaas 

6,003 

9759 

8277 

Ward 7 

eMkhondo 

6,853 

12 303 

6083 

Wards 

Maphepheni/Ajax 

8,690 

12262 

9096 

Ward 9 

Moolman/Sulphur Springs 

8,431 

14 475 

14 030 

Ward 10 

Thandakukhanya (Kempville, Retiefville & S'godiphola) 

4,189 

4754 

6752 

Ward 11 

Thandakukhanya(Eziphunzini, Marabastad, Magadeni, 
Sbetha) 

4,362 

2849 

12 321 

Ward 12 

Thandakukhanya(Longhomes, Mafred ,Sbetha, 

Richardsbay) 

5,660 

4699 

6384 

Ward 13 

Thandakukhanya(Sbetha, Eziphunzini, Part of 

Mangosuthu, Zone 5, Part of Phosa village) 

4,468 

4634 

7451 

Ward 14 

Harmony Park(Mangosuthu) 

3,009 

10 997 

9395 

Ward 15 

ENtombe 

10,411 

17 544 

8454 

Ward 16 

Mangosuthu/Phola Park 



5 700 

Ward 17 

Ezinkonjaneni/Phoswa Village 



6884 

Ward 18 

Driefontein(Esibovini, Masihambisane east) 



3404 

Ward 19 

Amsterdam, Thokozani 



10120 

Total (Mkhondo Local Municipality) 

106 248 

142 884 

171 982 

DC30: Gert Sibande District Municipality 


900 010 

1 043 194 


Sources: STATS SA 


From Table 1 it is evident that the Gert Sibande District recorded an increase in population 
(+152 496 people) between 2001 and 2011. 
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Within the Gert Sibande District the Mkhondo Local Municipality showed the largest increase 
in population during this period 2007 - 2011 (+65 530 people). Based on these figures the 
Mkhondo Municipality has an estimated population of 171 982 people. It is estimated that 
about 54% of this population reside in the rural parts of the Mkhondo municipality, and about 
46% in the urban parts. This corresponds strongly with Table 2 which indicates that the rural 
wards (wards 4, 9 and 13) have significantly larger populations than the urban wards in 
Mkhondo Municipality. 

Table 3 depicts some of the most salient demographic and socio-economic features of the 
population of the Mkhondo Municipality. These can be summarized as follows: 


TABLE 3: SALIENT DEMOGRAPHIC FEATURES OF MKHONDO LOCAL 
MUNICIPALITY, 2007 VS 2011 POPULATION BREAKDOWN BY AGE AND 
GENDER. 




2011 



2001 



age 

Males 

Females 

Total 

Age 

Males 

Females 

Total 

0-4 

10949 

10737 


0-4 

6.4 

6.2 


5-9 

10423 

10657 


5-9 

6.1 

6.2 


10-14 

10113 

1004 3 


10-14 

5.9 

5.8 


15-19 

9980 

9946 


15-19 

5.8 

5.8 


20-24 

8452 

9006 


20-24 

4.9 

5.2 


25-29 

7192 

7371 


25-29 

4.2 

4.3 


30-34 

5145 

5406 


30-34 

3.0 

3.1 


35-39 

4562 

5079 


35-39 

2.7 

3.0 


40-44 

3822 

4350 


40-44 

2.2 

2.5 


45-49 

3093 

4180 


45-49 

1.8 

2.4 
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2011 



2001 



age 

Males 

Females 

Total 

Age 

Males 

Females 

Total 

50-54 

2449 

3343 


50-54 

1.4 

1.9 


55-59 

2060 

2768 


55-59 

1.2 

1.6 


60-64 

1512 

2064 


60-64 

0.9 

1.2 


65-69 

905 

1552 


65-69 

0.5 

0.9 


70-74 

741 

1368 


70-74 

0.4 

0.8 


75-79 

362 

743 


75-79 

0.2 

0.4 


80-84 

273 

665 


80-84 

0.2 

0.4 


85+ 

232 

439 


85+ 

0.1 

0.3 


Total 

82265 

89717 

171982 






Sources: STATS SA 

All age group of the population show an increase between the age group of 15 to 35 
especially the youth group is growing. 
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POPULATION COMPOSITION 

All the table below reflects the population of Mkhondo Local Municipality has grown with 
29098 during the period of 2001 to 2011, the statistic show the growth or an increase on 
black African population. 

Table 4: Table 4: 


GENDER 

1996 

2001 

2011 

FEMALE 

51167 

75 163 

89 719 

MALE 

47 800 

67 912 

82 263 

TOTAL 

98 967 

143 075 

171 982 


Sources: STATS SA 

The stats show that there's an increase of 14556 for Female & 14151. 
Table 5 


AGE 

1996 

2001 

2011 

0-14 

36 931 

56 532 

62 923 

15-64 

58 609 

80 861 

101 779 

65+ 

3 930 

5 684 

7 280 

TOTAL 

99 470 

143 077 

171 982 


Sources: STATS SA 

The stats show that between the ages of 15-64 the population has extremely increased from the 
previous years. 

Table 6 


RACE 

1996 

2001 

2011 

Black African 

91554 

136 523 

162 322 

Coloured 

502 

587 

894 

Indian/Asian 

1063 

773 

1417 

White 

6750 

5195 

6447 


Sources: STATS SA 

The black African populations are increase by 25799 from 2001 to 2011. 
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Table 7 


SEX RATIOS 

1996 

2001 

2011 

MALE 

48 673 

67 913 

82 263 

FEMALE 

51714 

75 164 

89 719 


94 

90 

92 


Sources: STATS SA 

The stats show that there's an increase of 21806 for Female & for male 14350. 
Table 8 


DISABILITY 

1996 

2001 

2011 

MALE 

48% 

47% 

48% 

FEMALE 

52% 

53% 

52% 


Sources: STATS SA 


Tables 


% POPULATION 

1996 

2001 

2011 

0-14 

37% 

40% 

37% 

15-64 

59% 

57% 

59% 

65-h 

4% 

3% 

4% 


Sources: STATS SA 
Table 10 


% POPULATION 14-35 

1996 

2001 

2011 





% MALE AND FEMALE 

41% 

39% 

39.97% 


Sources: STATS SA 
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Table 11 


UNEMPLOYMENT RATE 

1996 

2001 

2011 

Employed 

21550 

24 216 

30510 

Unemployed 

10 524 

20 476 

17 123 

General % 

32.8% 

45.8% 

35.9% 

WOMEN 

1996 

2001 

2011 

Employed 

7 718 

9 553 

12 631 

Unemployed 

6 008 

12 224 

9 935 

YOUTH 

1996 

2001 

2011 


Sources: STATS SA 
Table 12 






Employed 

11585 

4920 

15 696 

Unemployed 

7802 

8 611 

12 313 

% 

40,24% 

63,64% 

43,96% 


Sources: STATS SA 

When we compare the stats show that there was increase of employed youth from 2001 to 2011 by 
10776 that show the growth in employment and increases of unemployed in 2011 by 3702. 


Table 13 


EDUCATION 

BACKGROUND 

1996 

2001 

2011 

No Schooling 

18 000 

22 806 

15 914 

Some Primary 

9 214 

14 934 

14 577 

Complete Primary 

3 360 

4 304 

4 543 

Some Secondary 

12 272 

15 260 

25 585 

Grade 12 

5 594 

8 674 

22 600 

Higher than Grade 12 

1759 

2 411 

4 575 


Sources: STATS SA 
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Chapter 2 


COMPONENT A: Political and Administrative Governance 

Section 151 (3) of The Constitution of the Republic of South Africa states that the council of 
a municipality has the right to govern on its own initiative, the local government affairs of the 
local community. 

Mkhondo Local Municipality is a category B municipality situated in the Gert Sibande District 
of the Mpumalanga Province. The political structure of Mkhondo Local Municipality is 
comprised of a municipal council consisting of 38 Councillors of which 19 are ward 
councillors and 19 proportional representation councillors chaired by the Speaker. The 
municipality has a mayoral executive system consisting of an Executive Mayor and two 
mayoral committee members. 

The Municipal Manager is the administrative head and acts as a link between the politicians 
and the administration. The Municipal Manager is supported by the following section 56 
Managers appointed in terms of the Municipal Structures Act: 

• General Manager Financial Services 

• General Manager Technical Services 

• General Manager Community Services 

• General Manager Town Planning and Development (vacant) 

• General Manager Corporate Services 

INTRODUCTION TO POLITICAL GOVERNANCE 

The position of Speaker is a full-time post, and takes responsibility for the running of council 
meetings. The Speaker is the chairperson of the council. 

The Office of the Chief-Whip is established to create synergy and to maintain discipline 
among councilors from various Political Parties. The Role of the Chief-Whip of the council 
covers both the political and administrative domains of council with emphasis on the political 
aspect. The Chief Whip deals with the well-being and attendance of all councilors. 
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The Council meetings are governed according to the approved rules of order. Council has an 
executive mayoral system with Section 79 and 80 Committees. Section 79 committees of the 
Council have been established, in accordance with the terms of reference of such 
committees determined by council. Those committees provide general oversight and monitor 
the activities in the municipality over both the administrative and executive arms of the 
municipality. 

The section 79 Committees are chaired by none executive councillors who are not members 
of the mayoral committee. Section 80 committees assist and report to the Executive Mayor. 
The Executive Mayor has appointed the mayoral committee members as chairpersons for 
each of the committees. 

The Municipality has established an Audit Committee. The Audit Committee meets a 
minimum of four times per year and is an independent advisory body that advises council, 
political office-bearers, the accounting officer and the management of the municipality on 
matters relating to good governance and internal controls in particular, namely; internal 
audit, risk management, accounting policies and adequate reliable and accurate financial 
reporting and information, performance management, effective governance compliance with 
the MFMA, the Division of Revenue Act and provides comments to the Municipal Public 
Accounts Committee (MPAC) and Council on the Annual Report. 

MPAC is a section 79 oversight committee which comprises of non-executive councillors, 
with the specific purpose of providing oversight over the executive functionaries of Council to 
ensure good financial governance in the municipality. MPAC also makes comments and 
recommendations on the Annual Report separately to Council via the mayoral committee. 
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CRITICAL STRUCTURE: 

SPEAKER 


Chairperson of Council 


EXECUTIVE MAYOR 


Responsible for performing council’s executive functions 


CHIEF WHIP 


Manage Councillors and maintain discipline in Council 


MEMBERS OF MAYORAL COMMITTEE: 


MMC Community Services and Technical Services 


MMC Finance and Corporate Services 
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LIST OF COUNCILLORS, POLITICAL PARTY, DESIGNATION AND ALLOCATION 

Name and Surname 

Gender 

Political 

Party 

Designation 

Ward Representation 

1 

Cllr B.H Mtshali 

Male 

ANC 

Executive Mayor 

14& 15 

2 

Cllr P.C Langa 

Female 

ANC 

Speaker 

9 

3 

Cllr Z.E Mthimkhulu 

Male 

ANC 

Chief-Whip 

4 

4 

Cllr N.C Ndhiovu 

Female 

ANC 

Member of Mayoral Committee 

5 

5 

Cllr V.D Nkosi 

Male 

ANC 

Member of Mayoral Committee 

7 

6 

CllrA.T Thwala 

Male 

ANC 

Ward Councillor 

1 

7 

ClIrT.S Nkosi 

Male 

ANC 

Ward Councillor 

2 

8 

Cllr S.S Mathebula 

Female 

ANC 

Ward Councillor 

3 

9 

ClIrT.G Nkosi 

Female 

ANC 

Ward Councillor 

4 

10 

Cllr S.N Kombule 

Female 

ANC 

Ward Councillor 

5 

1 1 

Cllr P.S Nhlabathi 

Male 

ANC 

Ward Councillor 

6 

12 

Cllr J.L.I Brossow 

Female 

DA 

Ward Councillor 

7 

13 

Cllr S.P Kunene 

Female 

ANC 

Ward Councillor 

8 

14 

Cllr N.B Masuku 

Female 

ANC 

Ward Councillor 

9 

15 

ClIrM.D Ntuli 

Male 

ANC 

Ward Councillor 

10 

16 

Cllr L.V.A Mkhwanazi 

Male 

ANC 

Ward Councillor 

1 1 

17 

Cllr S.R Sangweni 

Female 

ANC 

Ward Councillor 

12 

18 

Cllr C.G Mtshali 

Female 

ANC 

Ward Councillor 

13 

19 

Cllr ZJ Mnisi 

Male 

ANC 

Ward Councillor 

14 

20 

Cllr K. D Masondo 

Female 

ANC 

Ward Councillor 

15 

21 

Cllr J. Mngomezulu / Cllr SE 
Nhleko 

Male 

ANC 

Ward Councilor 

16 

22 

Cllr M.O Nkosi 

Male 

ANC 

Ward Councillor 

17 

23 

Cllr Ml Yende 

Male 

ANC 

Ward Councillor 

18 

24 

Cllr M.E Phakothi 

Male 

ANC 

Ward Councillor 

19 

25 

Cllr D.M Thwala 

Female 

ANC 

PR Councillor 

6 

26 

Cllr B.J Vilakazi 

Female 

ANC 

PR Councillor 

1 

27 

Cllr N1 Nhlengethwa 

Female 

ANC 

PR Councillor 

3 

28 

Cllr S.C Mtshali 

Female 

ANC 

PR Councillor 

2 
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29 

ClIrT.E Khumalo 

Female 

ANC 

PR Councillor 

13 

30 

Cllr H.P. Sunkel / Cllr L. Bosch 

Female 

DA 

PR Councillor 

1 1 

31 

Cllr R.J.A. Wilson/Cllr HC Du Toit 

Male 

DA 

PR Councillor 

12 

32 

ClIrS.J Methula 

Male 

DA 

PR Councillor 

8 

33 

Cllr V. Walter Masuku 

Male 

DA 

PR Councillor 

10 

34 

ClIrT.E Motha 

Male 

DA 

PR Councillor 

17 

35 

Cllr H.A Mncube 

Female 

IFP 

PR Councillor 

14 

36 

ClIrT.G.F Nhleko 

Male 

NFP 

PR Councillor 

17 

37 

Cllr B.T Mabuza 

Female 

NFP 

PR Councillor 

18 

38 

Cllr J.M Phakathi 

Male 

PAC 

PR Councillor 

19 
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POLITICAL DECISION-TAKING 


Council is chaired by the Speaker. Policy decisions and resolution are taken by the Council 
per recommendation from the Executive Mayor. 

The Executive Mayor and two mayoral committee members are required to execute council 
resolutions and to resolve on matters delegated to the Executive Mayor by Council. 

An administration headed by the municipal manager and four General Managers is 
responsible for the implementation of Council and Mayoral Committee resolutions. 

Council has appointed two section 80 committees chaired by members of the mayoral 
committees to assist the Executive Mayor. Section 79 oversight committees, consisting of 
non-executive councilors, have also been established to monitor the activities of mayoral 
committee members on a monthly basis and to report to Council via the mayoral committee. 

A municipal public accounts committee has also been established to monitor the financial 
activities of the executives and to make appropriate recommendations to the Council through 
the mayoral committee. 


ADMINISTRATIVE GOVERNANCE 

INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

The administration is led by the Municipal Manager, who is appointed in terms of section 56 
of the Municipal Systems Act. The Municipal Manager is employed on a contract basis, 
which includes an annual performance agreement with performance objectives and targets 
and procedures for evaluating performance. The Municipal Manager is the Accounting 
Officer of the municipality. Together with the General Managers who are employed in terms 
of section 56 of the Municipal Systems Act he leads the administration by amongst others 
implementing council resolutions, advising council and its Committees, lead the IDP and 
Budget planning and implementation processes. 
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There are functions that are delegated by council to the Municipal Manager, who in turn 
sub-delegated certain functions to the General Managers. Under their leadership, municipal 
officials attend community consultative meetings, report in management meetings on plans 
and progress in addressing community issues. 


TOP ADMINISTRATIVE STRUCTURE 

MUNICIPAL MANAGER - Mr. A.N. Mahlangu 

• Administrative Head & Accounting Officer 


GENERAL MANAGER : CORPORATE SERVICES - Mr M.J. Mkhonza 

• Provides corporate services to ensure efficient support of organizational processes 


GENERAL MANAGER: TECHNICALSERVICES - Mr. M.J.S Mabuza 

• Provisioning of infrastructure development, maintenance and service delivery to 
ensure sustainable services to all communities 


GENERAL MANAGER: COMMUNITY SERVICES - Mr. A.W. Nkonyane 
• Render integrated community services to all its communities 


GENERAL MANAGER: FINANCE SERVICES - Mr T.S Thobela 

• Provide and manage financial services to ensure financial viability, compliance and 
financial reporting. 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL 
RELATIONS 

The purpose of intergovernmental relations are to achieve the constitutional mandate for 
local government by mobilizing resources and strategic partnerships which will ensure co- 
operation and coordination by all stakeholders (National, Provincial and Local) to ensure 
service deliver to the residents of the municipality to ensure a better quality life to all. 

INTERGOVERNMENTAL RELATIONS 

NATIONAL INTERGOVERNMENTAL STRUCTURES 

> National Treasury 

Co-ordinate the development of the LG fiscal framework applicable to municipalities within 
the context of the Division of Revenue Act. It manages the development of the Local 
Government Equitable Share formula and ensures compliance with the MFMA to modernise 
local government budgeting and financial management processes and practices. Provide 
assistances to improve financial governance and to maximize municipal capacity to deliver 
services through efficiency, effectiveness and sustainability, and by dealing with corruption. 
They set-up the accountability cycle by ensuring proper linkages between IDPs, Budgets, 
SDBIPs, In-Year reports, Annual Financial Statements, Annual reports. Oversight reports 
and Audit reports 

> Department of Co-operative Governance and Traditional Affairs. (OGTA) 

COGTA develops various policies, guidelines to enable sustainable development to 
eradicate poverty and develops a service-orientated culture that promotes the active 
participation of the wider community. Community inputs are essential to improve on 
integrated development planning and service delivery. Linked to this is the establishment of 
performance management which is a crucial mechanism to achieve this. 
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> South African Local Government Association (SALGA) 


SALGA is the national representative body of local government and has a constitutionally 
defined mandate. It responds to challenges facing organized local government and 
addresses past weaknesses 

PROVINCIAL INTERGOVERNMENTAL STRUCTURES 

> Office of the Premier 

The Office of the Premier focuses on co-operative and good governance through the 
provision of advice and information, co-ordination, monitoring and support to local 
government. 

> Provincial Treasury 

❖ The functions of provincial treasuries are to promote co-operative government 
among role-players and assist National Treasury in implementing the MFMA, 
monitor municipal budgets and outcomes, analyze in-year reports and take 
intervention measures to assist municipalities that breach the MFMA. 
Provincial Treasury has established various units to assist and monitor the 
municipalities. These units specialize in, amongst other things, revenue 
enhancement, assets, accounting standards, and in-year reporting. Through 
the Munimec meetings and Technical Munimec meetings, various municipal 
issues in the province are discussed to formulate solutions and plans to 
improve governance and service delivery. These meetings were conducted 
quarterly during the financial year. 

> THE MPUMALANGA PROVINCIAL DAPARTMENT OF COOPERATIVE 
GOVERNANCE AND TRADITIONAL AFFAIRS (COGTA MPUMALANGA) 

COGTA MPUMALANGA assists and provides guidance to build clean, effective, efficient, 
and responsive and accountability local government. It strengthens partnerships between 
local government and communities and ensures municipalities meet their mandate to 
provide basic services. Its core mandate is to support and monitor municipalities in the 
execution of their core mandate. 
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DISTRICT INTERGOVERNMENTAL STRUCTURES 


The Gert Sibande District municipality has a supporting role to play in the planning and 
coordinating of activities within its boundaries to ensure the provision of services in the 
district. It is therefore imperative that the capital allocations from the district are based on 
community needs. These projects are implemented by the district municipality and 
transferred to the municipality on completion. 


COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 

OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 


The following is done by the municipality to ensure widespread and conducive stakeholder 
participation and accountability: 

' Media such as the local newspapers, ward meetings, local radio stations, 
municipal bills etc. are utilized to inform communities and stakeholders on Council’s 
activities. 

• All messages/information is conveyed in a language/s understood by the general 
community. 

• The correct venues and times for public meetings are well communicated. 
Furthermore, the municipality ensures that meetings are held at such times that all 
stakeholders can attend. 

Adequate time is allowed to community; representatives of organizations, 
business to report back to their relevant forums and make inputs. 

• Council meetings are open to the public and residents are invited to attend. 
Important documents such as IDP, Budget, Valuation roll etc. are available at all 
public libraries within the municipal area. 

' Ward committee and ward community monthly meetings are convened and serve 
as a platform for interaction, engagement and sharing of information. 

' Various forum’s on local, district and provincial level 

• Mayoral outreach was held during the year throughout the municipal area. 
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PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

On a regular basis, the municipality engages at community consultation meetings in an 
endeavour to provide feedback on progress in relation to the level of development and to 
gather inputs from communities in relation to service delivery needs and to disseminate 
information on the roles and responsibilities of the municipality. 

The Mayoral Izimbizo are regarded as other form of community consultation. At least six (4) 
Mayoral Outreach meetings were scheduled for the financial year but eventually as many as 
7 were held. The main purpose of this consultation is to ensure that the political principals 
get closer to the communities and afford members of the community a chance to voice their 
needs. 

The ward committee structures are used to narrow the gap between the municipality and 
communities, since ward committees have the knowledge and understanding of the 
residents and communities they represent. CDWs are a form of link in accessing 
communities in relation to community development initiatives/ programmes. Whilst the 
CDWs are regarded as the link between government and the community, there are still 
communities especially the majority of people who fall in the poorer segment of the 
population that are unable to access the full potential of the municipality’s programmes. 

The IDP forum is constituted by Councillors, representatives from business organizations, 
mining companies, NGOs/ CBOs, government departments, agricultural organizations, 
parasternal organizations, traditional leaders and stakeholder representatives of 
unorganized groups. The representatives are given an opportunity to represent community 
interests and contribute knowledge and ideas, building consensus and support for the 
planning process itself, and ensuring a broader ownership of the outcomes. 

WARD COMMITTEES 

The purpose of the ward committee system is to provide a channel for public participation, 
for the community and to serve as a link between community and council. The municipality 
has an intensive community consultation process that is done at a ward level in line with the 
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community based planning approach. This process stimulates participatory governance by 
affording community members a fair opportunity to deliberate on issues affecting them in 
their respective wards. Furthermore, this approach was implemented to inevitably include 
the local community in decision-making, planning and generally allowing them to play an 
active part in their own development. 

To facilitate this community consultation process, 19 ward committees each consisting of 10 
members were established, chaired by the ward councillors. The ward Councillor ensures 
that the interests of all people in the ward are presented in council. 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 


The Municipality has implemented a system of corporate governance that encourages the 
effective, efficient and economic use of resources towards better service delivery and 
ensures accountability and responsibility for the stewardship of those resources. This 
governance framework supports sound financial decision making, ensuring affordable 
services to the community, guide the funding and financing priorities and facilitate 
performance monitoring and review. During the year under review the following key 
governance responsibilities were functional: 

• Internal audit function which operates in terms of an approved internal audit plan. 

• Audit committee which operates in accordance with approved terms of reference. 

• A Risk assessment was conducted which include a risk management strategy and 
monitoring of key risks according to a risk register. 

' Approved fraud prevention plan. 

' Performance management system. 

' An approved system of delegations to maximize administrative and operational efficiency 
and to provide for adequate checks and balances as required in terms of sections 59 to 65 of 
the Municipal Systems Act, 32 of 2000. 
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RISK MANAGEMENT 


The effective management of risk is central to ensure that business risks across the 
organization are identified and managed on an on-going basis to ensure the achievement of 
the municipality’s vision to become a community driven municipality in the provision of 
sustainable services and developmental programmes. The risk categories have been 
aligned with the strategic objectives in order to identify those risks that directly affect and/or 
impede the municipality ability to achieve those strategic and business objectives. 

During the risk assessment process management has taken into account the following five 
(5) Key 

Performance Areas (KPA’s): 

• KPA 1 : Good Governance and Public Participation; 

• KPA 2: Municipal Transformation and Organizational Development; 

• KPA 3: Financial Viability; 

• KPA 4: Local Economic Development; and 

' KPA 5: Basic Service Delivery and Infrastructure Development. 

Risk Management in the municipality is guided and monitored by various committees at 
Council and administrative level. Management, through the Municipal Public Accounts 
Committee (MPAC), Risk Committee and the Audit Committee, acknowledges the 
accountability for ensuring an effective results-driven, risk management process in the 
municipality. 

ANTI-CORRUPTION AND FRAUD 

FRAUD AND ANTI-CORRUPTION STRATEGY 

The municipality implemented a Fraud-prevention plan, which incorporates a Code of 
Conduct for Municipal Employees and Councillors as well as a Fraud Prevention Policy. 

The stance of the Municipality is: 

• Fraud and corruption will not be tolerated - zero tolerance will be enforced; 

' All incidents will be investigated and followed up by the application of all remedies 
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available within the full extent of the law; 

• All incidents of fraud and corruption will be reported to the SAPS for criminal 
prosecution: 

Losses or damages suffered will be recovered from the responsible 
employee/councillor if she/he is found liable. 

Non-compliance with policies and procedures is a risk that threatens the success of the 
Fraud Prevention Plan. This is addressed by developing clearly defined communication and 
training strategies to create awareness of all policies and procedures. Key risk areas 
identified 
are: 


' Employment Practices 

• Financial Systems and Control 

• Procurement 

The effective implementation of the following controls by the municipality limits the risk for 
fraud and corruption: 

• Authorization Controls 

• Physical Controls 

• Arithmetic and accounting controls 

• Supervision which relates to day-to-day transactions 

• Segregation of duties 
SUPPLY CHAIN MANAGEMENT 

OVERVIEW 

The municipality has developed a Supply Chain Management (SCM) Policy and practices in 
compliance with the guidelines set down by the Supply Chain Management Regulations, 
2005, which was approved with effect from 1 March 2006. The new Preferential 
Procurement Regulations, 2011, with effect from 7 December 2011 was incorporated in the 
policy and adopted. 
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The SCM Policy incorporating the abovementioned regulations, as well as all other relevant 
legislation, regulations and circulars and are annually reviewed with the budget process. 

The municipality has established the three (3) bid committee system. No councillors are 
members of any committee of the committees handling supply chain processes. 

The supply chain officials have attended accredited training modules to meet the 
requirements of the minimum competency levels. 

By-laws 

At this stage the municipality is in the process of promulgating its by-laws. Financial 
constrains is causing the delay in this regard. 


Municipal Website 

The municipality had challenges in having and maintaining an operational website for a long 
time. However in the period under review some shifting of funds and budget reallocation 
were applied to address the problem. The table below shows the status quo of the website: 


Municipal Website: Content and currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes/No 

Publishing 

date 

Current annual and adjustments budgets and all budget-related 
documents 

Yes 

04/05/2013 

All current budget-related policies 

Yes 

04/05/13 

The previous annual report (Year - 1) 

Yes 

09/05/13 

The annual report (Year 0) published /to be published 



All current performance agreements required in terms of section 57 
(l)(b) of the Municipal System Act (year 0) and resulting scorecards 

No 


All service delivery agreements (Year 0) 

No 


All supply chain management contracts above a prescribed value 
(give value) for Year 0 

No 


An information statement containing a list of assets over a prescribed 
value that have been disposed of in terms of section 14 (2) or 4) 
during year 1 

No 


Contracts agreed in Year 0 to which subsection (1) of section 33 
apply, subject to subsection (3) of that section 

No 


Public-private partnership agreements referred to in section 120 
made in YearO 

No 


All quarterly reports tabled in the Council in terms of section 52 (d) 
during Year 0 

No 
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CHAPTER 3 SERVICE DELIVERY PERFORMANCE 


COMPONENT A: BASIC SERVICES 

This component includes: water; waste water (sanitation); electricity; waste management; 
and housing Services. 

WATER PROVISION 

INTRODUCTION 

Our strategy is to provide quality potable water to all households within the Mkhondo Local 
Municipality area. The aim is improve our blue drop status. Workshops and trainings are 
regularly provided to our personnel to keep them up to date with technology. The challenges 
faced in our water systems are the aging of equipment and increased populations. In rural 
wards farm dwellers are supplied with water by means of tankers daily. Mkhondo Local 
Municipality received the following ratings with regard to blue drop and green drop. 

Table 14: WATER ENVIRONMENTAL STATUS 


DESCRIPTION 

2011 

2012 

2013 

BLUE DROP STATUS 

5.05 

11.30 

Pending 

GREEN DROP STATUS 

91.7% 

88.2% 

- 


Source department of Finance 


PROGRESS REPORT ON ACCESS TO SERVICES FOR 2013/14 FY. 
SANITATION. 


Name of 
municipality 

Total 

number of 

households 

Households 

with access 

to sanitation 

New 

developments 
after census 

2011 

Household 

below basic 

service 

level/backlogs 

Progress 
by the 
end of 

June 

Progress by 
the end of 
September 

Backlogs 
by end of 
June 

Backlogs 
by end 
of 

Septemb 

er 

Mkhondo 

LM 

37 433 

22 397 

1745 

15 036 

22 397 

22 397 

15 036 

15 036 
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WATER 


Name of 
municipality 

Total number 

of 

households 

Households 

with access 

to water 

New 

developments 
after census 

2011 

Household 

below basic 

service 

level/backlogs 

Progress 
by the 
end of 

June 

Progress by 
the end of 
September 

Backlogs 
by end of 
June 

Backlogs 
by end 
of 

Septemb 

er 

Mkhondo LM 

37 433 

30 696 

1745 

6 737 

30 696 

30 696 

6 737 

6 737 


WASTE REMOVALS 


Name of 
municipality 

Total 

number of 

households 

Households 

with access 

to waste 

removals 

New 

developments 
after census 

2011 

Household 

below basic 

service 

level/backlogs 

Progress 
by the 
end of 

June 

Progress by 
the end of 
September 

Backlogs 
by end 
of June 

Backlogs 
by end of 
September 

Mkhondo LM 

37 433 

30 567 

1745 

6 866 

30 567 

30 667 

6 866 

6 766 


ELECTRICITY 


Name of 
municipality 

Total 

number of 

households 

Households 

with access 
to electricity 

New 

developments 
after census 

2011 

Household 

below basic 

service 

level/backlogs 

Progress 
by the 
end of 

June 

Progress by 
the end of 
September 

Backlogs 
by end of 
June 

Backlogs 
by end 
of 

Septemb 

er 

Mkhondo LM 

37 433 

25 043 

1745 

12 390 

26 638 

27 609 

9 824 

9 824 


PERFORMANCE HIGHLIGHTS 
PROJECT MANAGEMENT UNIT (PMU 

INTRODUCTION 

The goals and objectives of the Project Management Unit (PMU) within Mkhondo Local 
Municipality is to provide infrastructure, targeting the poor, maximizing economic benefit by 
means of creating employment and to ensure that funds are effectively and efficiently 
utilized. The municipality can achieve its objectives by focusing on its backlogs as tabled by 
the Integrated Development Plan (IDP). Mkhondo Local Municipality is a rural municipality 
and facing the following challenges: 

• Lack of access to clean drinking water, some communities depends on 
streams and rivers which are often shared with livestock. 


Page 41 


• lack of sanitation services such as toilets 

• Lack of proper shelter 

• Lack of electricity 

• Lack of proper access roads, etc. 

The municipality was allocated R 65 623 000. 00 for the 2013/14 financial year for the 
implementation of infrastructure projects within our municipality. The following projects were 
earmarked to be implemented by the municipality in the 2013/14 financial year: 


Nat Project Registration 

Number 

Project 

location: 

Ward No. 

Project Title 

Total Project Value 

Budgeted MIG 

Funds 

(2013/14) 

MIG/MP0668/W/07/10 

17 

Installation of Water 

Reticulation in 

eThandukukhanya Ext 6 & 8 

R20 056 052.32 

R 8 886 734.71 

MIG/MP00669/S/07/09 

7 

Extension of Piet Retief 

WWTW 

R 37 606 169.90 

R 6 293 389.92 



PMU Management 

R 1 619 800.00 

R 2 624 920.00 

MIG/MP049/W/06/08 


Upgrading of Water Bulk line 

to Group 10 

R 9 260 000.00 

R 11 276 772.00 

MIG/MP1119/W/11/14 

4 

Construction of Water 

Reticulation Network at 

Iswepe and 

Haartebeesfontein 

R 6 541 183.37 

R 6 541 183.37 

MIG/MP1191/RST/13/16 


Rehabilitation of Gerald 

Bermer Road 

(eThandukukhanya Main 

Access Road) (Phase 1) 

R 39 764 324.68 

R 7 000 000.00 

MIG/MP1190/RST/13/16 

5, 19 

Construction of Amsterdam 

Main Access Road 

R39 730 769.10 

R 3 000 000.00 

MIG/MP1120/W/12/14 

4 

Mega (Construction of 

Driefontein to Iswepe and 

R 42 745 440.00 

R 10 000 000.00 
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Haartebeesfontein Water Bulk 

Line ) 




8, 17 

Mega (Installation of Water 

Bulk Line to Rustplaas, 

Maphepheni and Malayinini 

and Forest View) 

R 

R 10 000 000.00 




R 197 323 739.37 

R 65 623 000.00 


The municipality received a roll over, R 31 600 000.00 which made a total of R 97 223 000. 
00. The actual expenditure as at the end of June 2014 was R 96 981 115.58, which 
interprets to 99.75% against R 97 223 000. 00. 

STATUS QUO 

• Installation of Water Reticulation in Thandukukhanya Ext 6 & 8) 

Project complete, currently busy with the snag list on the concrete reservoir 

• Extension of Piet Retief Sewer T reatment Plant 

Second Phase of the project has started (Installation of Mechanical and Electrical 
equipment) 

Completion date is 30*'^ June 2015 

• Upgrading of Water Bulk line to Group 1 0 

Contractor currently on site 
Completion date is 30*'^ April 2015 

• Construction of Water Reticulation Network at Iswepe and Haartebeesfontein 

Project complete 

• Rehabilitation of Gerald Bermer Road (Thandukukhanya Main Access Road) (Phase 

1 ) 

Project complete 
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• Construction of Amsterdam Main Access Road 

Project complete 

• Construction of Driefontein to Iswepe and Haartebeesfontein Water Bulk Line 

Tender process 

• Construction of Water Reticulation Network at Iswepe and Haartebeesfontein 

Tender Process 


CHALLENGES FACED 

There was no progress realized on the projects that were handed over to Mega. 

Mine workers strike which delayed the project 

COMPONENT B: ROADS AND STORM WATER 

The state of municipal roads is in very poor conditions (potholes, crocodile skin) and need to 
be renovated and graded. The Municipality, District municipality and provincial departments 
have worked together to address the state of roads. Rural roads needed to be re-gravelled 
continuously as planned. During the period under review, a lot work has been done to 
improve the road infrastructure. 


COMPONENT C: PLANNING AND DEVELOPMENT 
NATIONAL SPATIAL DEVELOPMENT PERSPECTIVE (NSDP) 

The National Spatial Development Perspective was initiated in 1999 with the aim of not only 
providing a strategic assessment of the spatial distribution and socio-economic 
characteristics of the South African population, but gaining a shared understanding of the 
distribution of economic activities and potential across the South African landscape. Based 
on research conducted and key trends and issues identified, the NSDP currently delineates 
a number of guidelines for infrastructure investment in South Africa. 
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The rationale behind the guidelines is rooted in a government approach of investing in 
people rather than investing in physical infrastructure to improve the quality of life of people 
living in low productivity areas. The logic of this approach is that investing in people is a 
more efficient use of government resources as it potentially results in increased opportunity 
and choice to relocate to high growth areas. Investing in places can leave people trapped in 
low growth areas without any guarantee that this will attract new investment into the area. 

In essence, the NSDP argues that government’s social objectives will be best achieved 
through infrastructure investment in economically sustainable areas with proven 
development potential. Therefore, areas displaying little or no potential for growth should 
only be provided with the constitutionally mandated minimum levels of services and the 
focus of government spending should rather be on the people, i.e. the social development 
spending. Social development spending may involve developing labour market intelligence, 
human resource development and health and social transfers. Crucially, this kind of 
“development spending” is specifically aimed at enabling the South African youth located in 
areas in which they have no hope of finding employment, to gradually gravitate to areas with 
high economic potential. 

Following from the broad philosophy and actions put forward by the NSDP, five principles to 
guide development decisions have also been formulated. A brief summary of each principle 
is given below: 

• Principle One: Economic growth is the prerequisite for the achievement of other 
policy objectives such as poverty eradication and equitable development. 

• Principle Two: Government infrastructure investment — beyond basic service 
delivery — ^will be in areas of high development potential or economic growth. 

Focusing future settlement and economic development opportunities into activity 
corridors and nodes adjacent to, or linked to main growth centres. 

Rather increase the footprint of existing urban areas through incremental 
development and densification than to initiate new Greenfield developments far 
removed from all existing infrastructure and economic activity. 

• Principle Three: Efforts to address inequalities should focus on people and not 
places. 
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• Principle Four: Areas with high levels of poverty and high development potential 
should receive investment beyond basic services to exploit this potential. 

• Principle Five: Areas with high levels of poverty and low development potential 
should receive investment to provide basic services as well as social transfers, HRD 
and labour market information. 

COMPONENT D: COMMUNITY AND SOCIAL SERVICES 


There are several primary schools distributed widely throughout the area. These are not 
only centred in the urban areas, but generally also cover the rural areas, which is 
appropriate given the high percentage of rural based people residing in the Mkhondo area. 

There are 15 secondary schools in the municipal area which are located and scattered 
across the wards, however as the population grows the need for more arises. There is also a 
Mondi Science and Career Guidance centre which assists in career guidance and youth 
development for the community of Mkhondo at large. 

There is one public hospital and private hospital in the municipal area which are located in 
eMkhondo. In addition, there are 10 other health facilities which are mainly clinics. Of 
these, three of the facilities are located in eMkhondo and the other seven are distributed in 
the area. There are two Alcohol and Drugs Rehabilitation centres, two old age homes, centre 
for people with disability and two children’s home. There is a need for more health facilities 
in the area to achieve easier access to basic health and family planning services - especially 
in the rural areas. 

There are also four police stations and three post offices in the Mkhondo municipal area. 

Waste services is being rendered to the community of eMkhondo municipality, all the urban 
wards have an access to the service however there are areas that are not receiving the 
service. The municipality is planning to increase the number of household that will receive 
the waste management service in the wards that are currently not getting the service. 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


WASTE MANAGEMENT 


The department of community services ensures that waste services is being rendered to the 
community of Mkhondo, ensuring that waste is collected on household once per week in a 
section, the CBD is cleaned daily during the day and at night, refuse mass containers are 
placed and collected from business and strategic places within the municipal area and also 
ensuring that the landfill site is being operated according to the minimum requirement 
standards. 

There are however areas within the municipality that have no access to the service yet, 
plans are there to address this challenge. 

COMPONENT F: HEALTH 

HIV & AIDS ISSUES 

The health indicators’ report ranked Mkhondo second highest worst Municipality in the 
Mpumalanga Province with the HIV prevalence rate 56.1% of tested pregnant women in 
2011. At this stage, Mkhondo has one public hospital serving a population of about 171,982. 
There are nine Clinics and four Community health centres. One clinic that was servicing the 
community of Thandukukhanya got burnt down in 2009/10 financial year. This resulted in the 
majority of the people who were accessing antiretroviral treatment defecting. Hence, the 
research of the Department of Health and Social Development shows that Mkhondo 
experienced an increasing trend in terms of HIV prevalence. The Clinic in town became 
overcrowded as well. 

Despite the aforementioned few challenges, it is worth noticing that the TB cases decreased 
between 2010 and 2012. The Municipality took these problems seriously and it has since 
launched the Local AIDS Council and appointed the HIV & AIDS Coordinator. Other positive 
interventions include the recent handover of scientifically well-equipped ambulances that 
service pregnant women. The Municipality also witnessed the launch of the Prevention of 
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Mother-to-Child Transmission programme by Minister, Dr Motsoaledi. Mondi, with the help of 
international donors, also introduced the Tholulwazi-Thilimpilo health programme to service 
the deep rural areas. Some of the programmes like the VMMC are being rolled out to reduce 
chances of acquiring HIV infections by 60 percent when a male is circumcised. 
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COMPONENENT G: PUBLIC SAFETY 
TRAFFIC UNIT 


Strategic 

Objective 

Institutionai KPI 

Total Fines 
issued 

Amount of Fines 
issued 

Warrant 

Arrests 

Vehicles 

discontinued 

Special 

Services 

Traffic 

Department 

Enforcing the 
Nationai Road 
Traffic Act 
Ensuring free 
flow of traffic 

Enforcing bylaws 

5900 

R5 163 400 

6068 

12 



REPORT REGARDING THE TESTING OF MOTOR VEHICLES 


Vehicle 

Category 

Tested 

Failed 

Retest 

Passed 

Heavy M/V 

16 

4 

6 

6 

Light M/V 

24 

4 

8 

6 

LDV 

4 

4 

0 

0 

Trailer 

4 

0 

0 

2 

BUS 

12 

8 

4 

0 

TOTAL 

60 

16 

18 

14 


REPORT REGARDING LEARNERS LICENSES 


Issue learners license 

Amount received 

1960 

R 72 520.00 


REPORT REGARDING DRIVER'S LICENSES 


Issue of Driver's License 

Amount received 

6660 

R 1 132 200.00 


REPORT REGARDING TEMPORARY DRIVING LICENCE 


Issue of Drivers License 

Amount Received 

724 

R 41 992.00 


OTHER INCOME RECEIVED 


SOURCE 

AMOUNT 

ABNORMAL FEES 

R 483 904.40 

Accident Reports 

R5 500 

1 


TOTAL 

R 489 404.4 
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CHAPTER 4 


PERFORMANCE INFORMATION 

TECHNICAL 


PROJECT MANAGEMENT UNIT 


Strategic Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 Target 

Planned 

Output 

Actual 

Output 

Budget 

Expenditure 
to date 

Challenges 

Intervention 

Strategy A: Provision of 
potable water by the 
municipality through 
bulk supply, 
reticulation, 
purification and 
storage infrastructures 

Installation of 

Water 

Reticulation in 
Thandukukhany 

a Ext 6 & 8 

There is no 

reticulation in 

Extension 6& 8. 

it is a new 

infrastructure to 

accommodate 

1019 HH 

Reticulation to 

627 HH and 6ML 

reservoir 

Water 

reticulation 

in Ext 6 & 8 

627 HH 

receive 

water and 

6MI 

completed 

R 8 886 734.72 

R 11 340 

471.94 

Unavailabilit 
y of local 
supply of 

concrete 

Contractor 

established a 
plant on site 

Strategy A: Provision of 
potable water by the 
municipality through 
bulk supply, 
reticulation, 
purification and 
storage infrastructures 

Bulk Water to 

Piet Retief Ext 7 
(Group 10) 

Piet Retief is 
growing towards 
Group 10 Area 

so we must 

increase water 
supply and 
achieving 
dedicated water 

Bulk pipeline 
from Main 

water reservoirs 

to Group 10 

reservoir 1 

Bulk Water 
Pipeline 

Design 

completed 

R 11 276 

772.00 

R497 

490.30 

None 

None 
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supply in group 

10 


Strategy A: Provision of 

Construction of 

Currently 

Water 

potable water by the 

Water 

Iswepe and 

Reticulation 

municipality through 

Reticulation 

Flaartebeesfonte 

Network at 

bulk supply, 

Network at 

in has a 

Iswepe and 

reticulation, 

Iswepe and 

borehole 

Flaartebeesfont 

purification and 

Flaartebeesfonte 

connected to 

ein 

storage infrastructures 

in 

the tank, there 
is no reticulation 
so people travel 
a long distance 
to fetch water 

from the tank. 



Strategy A: Provision of 
potable water by the 
municipality through 
bulk supply, 
reticulation, 
purification and 
storage infrastructures 

Construction of 

Driefontein to 
Iswepe and 
Flaartebeesfonte 

in Water Bulk 

Line 

Currently there 
is no bulk 
supply, the 
villages are using 
boreholes. 

Bulk pipeline 
from Main 

water reservoirs 

in Driefontein to 
Iswepe and 
Flaartebeesfont 

ein 

Strategy A: Provision of 

Installation of 

Currently there 

Bulk pipeline 

potable water by the 

Water Bulk Line 

is no bulk 

from Main 

municipality through 

to Rustplaas, 

supply, the 

water reservoirs 

bulk supply. 

Maphepheni 

villages are using 

in eMkhondo to 

reticulation. 

and Malayinini 

boreholes. 

Forrest view. 

purification and 
storage infrastructures 

and Forest View 


Maphepheni, 
Malayinini and 
Rustplaas 


Water 

Water 

R 6 541 183.37 

R 14 134 

The project 

Reticulation 

Reticulatio 


678.94 

commenced 

Network at 

n Network 



in the 

Iswepe and 

at Iswepe 



second 

Haartebeesfo 

and 



quarter. 

ntein 

Haartebee 



expenditure 


sfo ntein 



was realized 


in this 
quarter 


Bulk Water 

Designs 

R 20 000 

R1449 

No 

Pipeline 

completed 

000.00 

485.36 

movement 

in the 
project by 
MEGA 


Bulk Water 


R 20 000 

R2 397 

No 

Pipeline 


000.00 

609.24 

movement 





in the 


Designs 



project by 


completed 



MEGA 


None 


Project 
budgeted for 
in the 

2014/15 FY 


Project 
budgeted for 
in the 

2014/15 FY 
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Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Planned 

Output 

Actual 

Output 

Budget 

Expenditure 
to date 

Challenges 

Intervention 

SANITATION 

Strategy B: To 
provide water 
borne sewerage 
systems as 
adequate bulk 
water becomes 

available 

Extension of Piet 

Retief Sewer 
Treatment plant 

we have a 

4ML per day 
capacity 
which we are 
over utilizing 
by 90% 

Extend 

Piet 

Retief 

Sewer 

Treatme 

nt plant 
from 

4MLto 

8ML 

Extension of 

Piet Retief 

Sewer 

Treatment 

plant 


R 6 293 389.92 

R 25 282 

872.15 

Unavailabilit 
y of local 
supply of 

concrete 

Contractor established 
a plant on site 
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Strategic Objective 

Performance 
Measure/ Indicator 

Baseline 

2013/14 

Target 

Planned 

Output 

Actual 

Output 

Budget 

Expenditure 
to date 

Challenges 

Intervention 

ROLL OVER PROJECTS 


Bus and Taxi Route 
in Thandukukhanya 

Gravel road 
badly 

damaged by 

storm water 

Construction 

of 1km of 

road in 

Thandukukh 
anya and the 
intersection 

at the traffic 
department 

Bus and Taxi 

Route in 

Thandukukh 

anya 

Complete 

d 

construct! 

on of 1km 

of road in 

Thanduku 

khanya 

R 5 000 000. 00 

R4 669 

662.89 

None 

None 


Fencing of 

Municipal 

Properties 

The municipal 
structures do 

not have 

fence which is 

the minimum 

security 

requirement 

Fencing of 
Municipal 
Properties 

Fencing of 
Municipal 
Properties 

Fencing 

of 

Municipal 

Properties 


R 15 248 

903.13 

National 

Mines strike 

which 

caused the 

gates not to 

be installed 

on time 

Completed 
installing the 
fencing and 
installed the 
gate after 
the strike 

was finished 


Rehabilitation of 

Taxi Rank in 

Mkhondo Town 

Taxi rank is 
potholed, 
damaged 
toilet 

structures, 

and office 

Rehabilitatio 

n of the Taxi 

Rank 

Rehabilitatio 

n of Taxi 

Rank in 

Mkhondo 

Town 

Rehabilita 

tion of the 

Taxi Rank 

R 1 783 587.20 

R1970 

323.18 

Funding was 
not enough 
for the scope 

Minimized 
the scope of 
work to 
equal the 
available 
budget and 
apply for 
additional 
funding from 

MIG 
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1.2 Water and Sanitation 


Strategic Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Quarter 

Planned 

Output 

Actual 

Output 

Budget 

Expenditure 
to date 

Challenges 

Intervention 

Provision of potable 
water by the 
municipality through 
bulk supply, 
reticulation 

Provide purified 
water through 
Amsterdam water 
supply scheme 

Inadequate 
supply of 
purified water 
in Amsterdam 

2372.5ml 

756ml 

1769.85 


YES 

Raw water dam in 

Amsterdam is silted 

with sand 

Dam dredging was 
done 




Provision of 

4526ml 

1488ml 

2722.53 

YES 

Main electric panel 

Contractor has been 



potable water 





boxes need to be 

appointed. 



is inadequate 





replaced. 

No intervention yet. 

Strategy A: Provision 
of potable water by 
the municipality 
through bulk supply, 

Provide purified 
water through 






Sand and nozzles 
need to be replaced 
at Piet Retief old 

Treatment Plant . 

Still waiting for the 
order to be signed by 
the CFO. 

reticulation. 

PIETRETIEF water 






The scraper on 

Contractor has been 

purification and 

supply scheme 






clarifier no. 2 needs 

appointed. 

storage 

infrastructure 







to be replaced. 









Piet Retief new plant 
raw and final water 

matter is not 
working. 
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912.33ml 


Strategy A: Provision 
of potable water by 
the municipality 
through bulk supply, 
reticulation, 
purification and 
storage 

infrastructures 

Provide purified 
water through 
DRIEFONTEIN 

water supply 
scheme 

Supply of 
purified water 
inadequate 

Strategy A: Provision 
of potable water by 
the municipality 
through bulk supply, 
reticulation, 
purification and 
storage 

infrastructures 

Provide purified 
water through 
RURAL 

(BOREHOLES) 
water supply 
scheme 


Strategy A: Provision 
of potable water by 
the municipality 
through bulk supply, 
reticulation, 
purification and 
storage 

infrastructures 

Provide purified 
water through 
RURAL (WATER 
TANKERS) water 
supply scheme 

There is no 
supply of 
purified water 
through a 
water supply 
scheme 

Strategy A: Provision 
of potable water by 
the municipality 
through bulk supply, 
reticulation, 
purification and 

Provide access to 
potable drinking 
water through 
household 

connections 

Some 

households 

are not 

connected 


2737,5ml 


344.1ml 


2.7ml 


300ml 


6.08ml 


31.2ml 


100 % 


1246.3 


196.4 


2.85 


172 


YES 

Raw and final water 

matters are not 

working. 

main electric panel 
need to be replaced 

Sludge store Dam 
need to be drained 

and cleaned. 

Contractor has been 
appointed. 

Contractor has been 
appointed. 

No intervention yet. 

YES 

Some of the 

Supply the 


boreholes were 

communities with 


running dry. 

water tanker. 


Shortage of the 

The have been 


material(pipe and 

appointed to supply 


mono pumped) 

them. 

YES 

Shortage of water 

The service provider 


tankers (one water 

has been appointed 


truck is out of order. 

to repair the truck 


Large number of the 

The new reticulation 


population to be 
supply with water 
using water using 
water tanker. 

line being installed. 

YES 

NONE 

NONE 


Page 55 



Storage 

infrastructures 






Provide safe 
drinking water 
that complies 
with SANS 

241:2006 

Green drop is 
at 51.3% 

288 samples 

88 samples 


Water Master 

Plan 

Draft Master 

Plan 

Approved 

Water 

Master Plan 

and 

implementat 

ion 

Collecting 

data 


Operations and 
Maintenance Plan 
(OMP) 

Draft 

Operations 

and 

Maintenance 

Plan 

Approved 

Operations 

and 

Maintenanc 

e Plan and 

implementat 

ion 

Draft plan 

Basic and higher 
levels of service and 
growth and 
development 

Water Service 
Development 

Plan (WSDP) 

Draft WSDP 

Approved 

Water 

Service 
Developmen 
t Plan 
(WSDP) 

Planning 

stage 


Blue Drop 
Improvement 

Plan 

Draft Blue 

Drop 

Improvement 

Approved 

Blue Drop 
Improvemen 

t Plan and 

Approved 

plan 







100 


YES 

Chemical dosing 
system and sand 
filter at Piet Retief 

needs to be 

refurbished. 

No intervention yet. 

Planning 

stage 


NO 

NONE 

NONE 

Draft Plan 


YES 

NONE 

NONE 

Planning 

stage 


NO 

NONE 

NONE 

Approved 

plan 


NO 

NONE 

NONE 
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Plan 

implementat 

ion 


Draft Water 

Approved 

Water Asset 

Asset 

Water Asset 

Management 

Plan 

Management 

Managemen 

Plan 

t Plan and 

implementat 

ion 


Draft Water 

Approved 


Conservation 

Water 

Water 

and Demand 

Conservatio 

Conservation and 

Management 

n and 

Demand 

Plan 

Demand 

Management 


Managemen 

Plan 


t Plan and 

implementat 

ion 


Old Public 

Public 


Awareness 

Awareness 

Review of Public 

Plan on Water 

Plan on 

Awareness Plan 

Conservation 

Water 

on Water 


Conversatio 

Conversation 


n and 

implementat 

ion 

Review of 

Outdated 

Approved 

Incident 

Incident 

Incident 

Management 

Management 

Managemen 

Plan 

Plan 

t Plan and 
implementat 


Collecting 

data 


collecting 

data 


collecting 

data 


Draft plan 







Collecting 

data 


NO 

NONE 

NONE 

Collecting 

data 


NO 

Bulk meter readers 

need to be 

installed 

Contract has been 
appointed 

Collecting 

data 


NO 

NONE 

NONE 

Draft plan 


NO 

NONE 

NONE 
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ion 



Treat waste water 

through 

AMSTERDAM 

Waste Water 

Treatment 

Scheme 

Sedimentatio 
n pond is 
nearing 
capacity 

1080ml 

270ml 


Treat waste water 
through PIET 

RETIEF Waste 

Water Treatment 

Scheme 

Overloaded 

P/Retief 

waste water 

1440ml 

360ml 

Strategy C: To 
provide routine 
maintenance to the 

rural sanitation 

schemes 

Servicing of Septic 
Tanks in 

Amsterdam 

Poorly 
serviced 
septic tanks 

10.8ml 

2.7ml 


Drain rural 

sanitation 
(Ventilated 
Improved Pit 
Latrines- VIP's) 

Overloaded 

rural 

sanitation 

400 VIP 

units 

100 VIP units 


Provide access to 

decent sanitation 

through 

household 

Overloaded 

P/Retief 

waste water 

96 

households 

75 

households 







993.1 


YES 

Sedimentation pond 
need to be drained 

and cleaned. 

Plumbers are working 
on it. 

1490.1 


YES 

Piet Retief waste 

water is 150% over 
loaded. The plant is 
being upgraded. 

Contractor has been 
appointed for plant 
extension. 

8.55 


YES 

NONE 

The contractor is 
appointed to pump 
out the sewer from 
the septic tank to the 
Amsterdam 

wastewater 

treatment plant 

0 


YES 

NONE 

NONE 

17 


YES 

Piet Retief 

Wastewater is 150% 

over loaded. 

The plant is being 
upgraded. 
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connections 





Discharge safe 
treated sewer 

water 

Overloaded 

P/Retief 

waste water 

264 samples 

66 samples 


Sanitation Master 

Plan 

Draft Plan 

Approved 

Sanitation 

Master Plan 

and 

implementat 

ion 

Planning 


Review of 
Operations and 
Maintenance Plan 
(OMP) 

Outdated 

OMP 

Approved 

Operations 

and 

Maintenanc 

e Plan and 

implementat 

ion 

Collecting 

data 


Review Green 

Drop 

Improvement 

Plan 

Outdated 

Green Drop 
Improvement 

Plan 

Approved 
Green Drop 
Improvemen 

t Plan and 

implementat 

ion 

Approved 

plan 


Sludge Handling 

Plan 

Draft Plan 

Approved 

Sludge 

Handling 

Plan and 
implementat 

Planning 

stage 







100 


YES 

Piet Retief 

Wastewater 150% 

overloaded. 

The plant is being 
upgraded 

Planning 

stage 


NO 

NONE 

NONE 

Draft plan 


YES 

NONE 

NONE 

Approved 

plan 


NO 

Piet Retief 

wastewater 

treatment plant is 
overloaded 

The contract is being 
appointed for the 
extension of the 
plant. 

Not yet 
developed 


NO 

The Mixers in the 
anaerobic digester 
are not working. 

no intervention yet. 
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ion 








Sanitation Asset 

Management 

Plan 

Draft Plan 

Approved 

Sanitation 

Asset 

Managemen 
t Plan and 
implementat 
ion 

Approved 

Sanitation 

Asset 

Managemen 
t Plan and 
implementat 
ion 

Draft plan 


NO 

NONE 

NONE 


Review of Waste 

Water Risk 

Abatement Plan 

Outdated Plan 

Approved 

Waste water 

Risk 

Abatement 

Plan and 

implementat 

ion 

Approved 

Waste water 

Risk 

Abatement 

Plan and 

implementat 

ion 

Approved 

plan 


NO 

NONE 

NONE 


Incident 

Management 

Plan 

Draft Plan 

Approved 

Incident 

Managemen 

t Plan and 

implementat 

ion 

Approved 

Incident 

Managemen 

t Plan and 

implementat 

ion 

Approved 

Plan 


NO 

NONE 

NONE 

Strategy A: Provision 
of potable water by 
the municipality 
through bulk supply, 
reticulation, 
purification and 
storage 

Installation of 

Water 

Reticulation in 
eThandukukhany 

a Ext 6 & 8 

Incomplete 
water storage 

infrastructure 

100% 

50% 

22.25% 


NO 

The project progress 
is behind Schedule 

due to lack of 

sufficient local 
concrete supplier. 

The contractor has 

hired a concrete 
mixing machine to 
fast tract the 

construction. 


infrastructures 


Page 60 



Strategy A: Provision 


Inadequate 



of potable water by 


Water Bulk 



the municipality 
through bulk supply, 
reticulation, 
purification and 
storage 

infrastructures 

Upgrading of 

Water Bulk line to 

Group 10 

line in Group 

10 

100% 

18% 


Construction of 

Inadequate 




water reticulation 

water supply 




network at 

at Iswepe and 

100% 

31% 


Iswepe and 

Hartebeesfort 




Hartebeesfortein 

ein 



Strategy A: Provision 

Mega 

Insufficient 



of potable water by 

(Construction of 

supply of 



the municipality 

Driefontein to 

potable water 



through bulk supply. 

Iswepe and 




reticulation. 

Haartebeesfontei 




purification and 
storage 

n Water Bulk Line 

and Installation of 


100% 

50% 

infrastructures 

Water Bulk Line 
to Rustplaas, 
Maphepheni and 
Malayinini and 
Forest View) 





None 


None 


0% YES 


15.59% NO None None 


0% 


NO None 


None 
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ELECTRICAL SERVICES 


Strategic 

Objective 

Performance 
Measure/ Indicator 

Baseline 

2013/14 

Target 

Actual Output 

Budget 

Expenditure to 
date 

Challenges 

Intervention 

Increase 

number of 
people with 

access to 

electricity 

Electrification of 

Mangosuthu 

village 

The village had 

no power 

300 

connections 

Completion of 
design 

R 1,000,000.00 

Yes 

None 

P.M.U 

Increase 

efficiency 

Purchase of LDV 

Bakkie 

There was a 
shortage of fleet 

2 

1 

R 430,000.00 

No 

Only one car was 
given to Electrical 
Department. 

None 

Reduce power 
outage 

Purchase of 

transformers 

The 

transformers are 

old and 

unreliable 

3 

transformers 

3 transformers 

RO.OO 

Yes 

S.C.M to give service 
provider order to 
service/supply. 

C.F.O to ask S.C.M 

to FastTrack. 

Improve safety 

Purchase of 

Electrical Hoist 

The old one is 

broken 

1 0 

R 50,000.00 

Yes 

None 

None 

To be ready for 

emergency 

Connect the town 
hall to standby 
generator 

There is no 

generator 

1 generator 

Town hall 

connected to 

generator. 

Use 

operational 

funds. 

0 

None 

None 
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Provide enough 
lights 

Repair and 
maintenance to 
street lighting 

The streetlights 
are damaged 

2500 lights 

470 lights 

Ready for 

emergency 

Routine 

Service/maintena 
nee to all 

municipal standby 
generators 

There was 

power outage 

5 

generators 

1 generator 

Reduce power 
outage 

Maintain Network 
on High Tension 

There was 

power outage 

270 

tasks/faults 

600 

tasks/faults 

Reduce power 
outage 

Maintain Network 

on Low Tension 

There was 

power outage 

150 

tasks/faults 

160 

tasks/faults 

Increase 

number of 
people with 

access to 

electricity 

New prepaid 

meters 

connection 

No access to 
electricity 

500 

connection 

s 

100 

connections 


RO.OO 


Material 

Order enough 

RO.OO 


Given to Water and 

Sanitation funds. 

Budget for it 

RO.OO 


None 

None 

RO.OO 


None 

None 

RO.OO 


Availability 

Order enough 
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ROADS AND STORMWATER 


strategic Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Actual 

Output 

Budget 

Expenditure to 
date 

Challenges 

Intervention 

To repair tar road 
surfaces and make road 

safe for road users 

Patching 

Badly 

damaged 

roads 

6000m2 

7439m2 



Budget constrains and 
old equipment and plant 
material shortage 

Upgrading plant and 
equipment and ensure 
material supply review 
budget 

To repair gravel surface 
roads and make the 

roads safer for road 

users 

Reseal 

Damaged 

gravel 

roads 

6000m2 

1875m2 



Budget constrains and 
old equipment and plant 
material shortage 

Upgrading plant and 
equipment and ensure 
material supply review 
budget 

To repair gravel surface 
roads and make the 

roads safer for road 

users 

Gravel and 
regravel 

Damaged 

gravel 

roads 

12km 

0 



Budget constrains and 
old equipment and plant 
material shortage 

Upgrading plant and 
equipment and ensure 
material supply review 
budget 

To repair gravel surface 
roads and make the 

roads safer for road 

users 

Crack sealing 

Damaged 

gravel 

roads 

600m 

0 



Budget constrains and 
old equipment and plant 
material shortage 

Upgrading plant and 
equipment and ensure 
material supply review 
budget 

To maintain existing 
sidewalk and pavement 

Re-gravelling 

Damaged 

gravel 

roads 

4000m2 

250.7m2 



Budget constrains, old 
plants and equipment 
and availability of 

To get borrow pits 
approved in the whole of 
the municipal area and 


borrow pits upgrade plant and 

equipment. Review 
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To maintain existing 
sidewalk and pavement 

Bladding/levellin 

g 

Damaged 

gravel 

roads 

2000m2 

990.3m2 

To fill the roads 
shoulder with gravel to 
create a safer 

environment for road 

users 

Road shoulder fill 

Damaged 

gravel 

roads 

12km 

0 

To maintain existing 
sidewalk and pavement 

Side walk and 
paving repair 

Damaged 

gravel 

roads 

2400m 

200m 

To maintain existing 

stormwater and 

pavements 

Kerb 

repair/cleaning 

Maintained 

stormwater 

drainage 

and 

pavements 

2500m 

200m 

To maintain existing 

storm water and 

pavements 

Dust control 

Maintained 

stormwater 

drainage 

and 

pavements 

eOOha 

128.40ha 

To have a plan of all 
road infrastructure of 
the municipality 

Road master plan 

No Road 

master 

plan 

1 

nil 

To have a multiple year 
plan for the roads 

Road operation 
and maintenance 

No multiple 
year plan 

1 

nil 


Budget constrains, old 
plants and equipment 
and availability of 
borrow pits 


Staffing constraint, old 
equipment and plant 
and availability of 
borrow pits 


Budget constraints and 
staff shortage 


Budget constrains and 
staff shortage 


Budget constrains and 
staff shortage 


Staff capacity and 
budget constrain 


Staff capacity and 
budget constrain 


To get borrow pits 
approved in the whole of 
the municipal area and 
upgrade plant and 
equipment, review 

To fill vacant position and 
review budget 


To fill vacant position and 
review budget 


To fill vacant position and 
review budget 


To fill vacant position and 
review budget 


Appointment of service 
providers and obtain 
budget 

Appointment of service 
providers and obtain 
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maintenance for the plan(OMP) 

municipality and cost 

estimation 


To ensure drainage of Storm water 

storm water from road pipes 

surfaces 


Maintained 200m 
storm 

water pipes 


To ensure drainage of Catchment pits 

storm water from road 

surfaces 


Maintained 96 units 
storm 

water pipes 


To ensure drainage of 
storm water from road 
surfaces 


Channel/Gutter Maintained 500m 
storm 

water pipes 


To ensure drainage of PerV-drain 

storm water from road 

surfaces 


Maintained 10 units 
storm 

water pipes 


To ensure drainage of Stone pitching 

storm water from road 

surfaces 


Maintained 528m2 
storm 

water pipes 


No storm 1 
water plan 

infrastructure of the 
municipality 


To have a plan of all Storm water 

storm water master plan 


29.2m 


24 units 


125m 


10 units 


10m2 


budget 


Budget constraints, staff 
shortage, old plant and 
equipment 


Budget constraints, staff 
shortage, old plant and 
equipment 


Budget constraints, staff 
shortage, old plant and 
equipment 


Budget constraints, staff 
shortage, old plant and 
equipment 


Budget constraints, staff 
shortage, old plant and 
equipment 


Staff capacity and 
budget constraint 


Appoint vacancies, secure 
material required, review 
budget and upgrade plant 
and equipment 

Appoint vacancies, secure 
material required, review 
budget and upgrade plant 
and equipment 

Appoint vacancies, secure 
material required, review 
budget and upgrade plant 
and equipment 

Appoint vacancies, secure 
material required, review 
budget and upgrade plant 
and equipment 

Appoint vacancies, secure 
material required, review 
budget and upgrade plant 
and equipment 

Appoint service providers 
and obtain budget 
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To have a plan for storm 
water maintenance for 
the municipality and 
cost estimates 

Storm water 

operational and 
maintenance 
plan (OMP) 

Maintained 

storm 

water 

1 

nil 

To have a management 
plan of storm water for 
the municipality 

Storm water 

management 

plan 

Maintained 

storm 

water 

1 

nil 

To rehabilitate the 

surface of the street 

Rehab Du toit 

street 

Damaged 

street 

130m 

5% 

To rehabilitate the road 

surface of the street 

Rehab of Kruger 

street 

Damaged 

street 

260m 

5% 

To ensure drainage of 
storm water from road 

surfaces 

Stone pitching 

Poor 

drainage 

system 

528m2 

10m2 

To have a plan of all 

storm water 

infrastructure of the 
municipality 

Storm water 

master plan 

Draft Plan 

1 

nil 

To have a plan for storm 
water maintenance for 
the municipality and 
cost estimates 

Storm water 
operational and 
maintenance 
plan (OMP) 

Draft Plan 

1 

nil 

To have a management 
plan of storm water for 
the municipality 

Storm water 

management 

plan 

Draft Plan 

1 

nil 


staff capacity and 
budget constraint 


Staff capacity and 
budget constraint 


Finalize contractual 
documentation 

Finalize contractual 
documentation 

Budget constraints, staff 
shortage, old plant and 
equipment 


Staff capacity and 
budget constraint 


Staff capacity and 
budget constraint 


Staff capacity and 
budget constraint 


Appoint service providers 
and obtain budget 


Appoint service providers 
and obtain budget 


Sign contract and finalize 
bill of quantities 

Sign contract and finalize 
bill of quantities 

Appoint vacancies, secure 
material required, review 
budget and upgrade plant 
and equipment 

Appoint service providers 
and obtain budget 


Appoint service providers 
and obtain budget 


Appoint service providers 
and obtain budget 
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To rehabilitate the 

surface of the street 

Rehab Du Toit 

street 

Damaged 

street 

130m 

5% 

To rehabilitate the road 

surface of the street 

Rehab of Kruger 

street 

Draft Plan 

260m 

5% 

To rehabilitate the road 

surface of the street 

Rehabilitate of 

Retief street 

Draft Plan 

130m 

5% 


Finalize contractual 

documentation 

Sign contract and finalize 
bill of quantities 

Finalize contractual 

documentation 

Sign contract and finalize 
bill of quantities 

Finalize contractual 

documentation 

Sign contract and finalize 
bill of quantities 
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COMMUNITY SERVICES 


Strategic Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

RO.OO 

Expenditure 
to date 

Target 

achieved 

Actual 

Performance 
for the year 

Reason 

for non- 

achievem 

ent 

ins to addrQH 
n-achievement 

To accelerate provision of 
services relating to solid 
waste, parks and gardens; 
whereas ensuring 
environmental 
sustainability of all 
developments 

Number of 

households 

refuse 

collected once 
a week per 
section 

32067 

number of 

household 

with refuse 

collection 

service 

32067 

number of 

household 

refuse to be 

collected 

363607 

70935 

Yes 

32067 

number of 

household 

refuse to be 

collected 

None 

None 

To accelerate provision of 
services relating to solid 
waste, parks and gardens; 
whereas ensuring 
environmental 
sustainability of all 
developments 

Number of 

household we 

intended to 

increase with 

waste 

removal 

services 

32067 

number of 

household 

refuse to be 

collected 

2500 number 

of household 

363607 

70935 

No 

500 number 

of household 

Narrow 

and 

Inaccessi 

ble 

streets 

New 

Areas 

The technical 
department will 
be assisting in 
widening the 

roads and 

streets. 

To accelerate provision of 
services relating to solid 
waste, parks and gardens; 
whereas ensuring 
environmental 
sustainability of all 
developments 

Clean streets 

in business 

centres 

10 streets in 
the CBD( 
main and 
adjacent) 

10 streets in 

business 

centres 

cleaned daily 

77802 

52219 

Yes 

11 streets in 

business 

centres 

cleaned daily 

none 

none 
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To accelerate provision of 
services relating to solid 
waste, parks and gardens; 
whereas ensuring 
environmental 
sustainability of all 
development 

Number of 
refuse skip 
bins 

distributed 

and/or 

collected 

15 mass/skip 
bins 

distributed 

and/or 

collected 

20 mass 

container to 

be 

distributed 

and/or 

collected 

To accelerate provision of 
services relating to solid 
waste, parks and gardens; 
whereas ensuring 
environmental 
sustainability of all 
developments 

Number of 

signposts 

erected and 

dumping 

spots 

cleaned; 

Zero sign 
posts 

erected and 

20 illegal 
dumping 
spots 

cleaned 

20 illegal 
dumping site 

To accelerate provision of 
services relating to solid 
waste, parks and gardens; 
whereas ensuring 
environmental 
sustainability of all 
development 

Number of 

landfill sites 

maintained 

2 landfill 

sites 

managed 

2 landfill site 

to be 
managed 

Maintenance of halls, 
parks, recreational and 
facilities 

Number of 
halls, parks 
and 

recreational 

facilities 

maintained 

5 halls, 6 
parks and 4 
sport 

facilities 

maintained 

5 halls, 8 
parks, and 4 
sport fields to 
be 

maintained 


7 115 
102.00 


73122 


135 680 


138 474 


20 583.97 

Yes 

25 containers 

distributed 

and/or 

collected 

none 

None 

68 630 

Yes 

0 signs posts 
erected and 

30 illegal 
dumping 
spots cleaned 
and 5 

converted to 

gardens 

and/parks 

There 

was no 

budget 

allocated 

for the 

sign 

posts 

The sign posts 
will be procured 
in the next 
financial year. 

129 478 

No 

1 landfill site 

maintained 

The site 

at 

Amsterd 

am is not 
permitte 
d 

The application 
for the permit is 
submitted to 

DARDEA, and 

the consulted is 
already 
appointed. 

84 726 

Yes 

5 halls, 8 
parks, and 4 
sport fields to 
be 

maintained 

None 

None 
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Provision of library access 

Number of 

Remote 

4 number of 

to remote schools 

remote 

schools with 

schools 


schools with 

access to 



access to 

library 



libraries 

services 



10 000 


1 remote Not 

Employment of 

school had enough 

senior librarian 

access to the resource 


library sto 


cover all 


the 


schools 
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TOWN PLANNING 


SPATIAL DEVELOPMENT AND RATIONALE: TOWN PLANNING 


strategic 

Performance 

Baseline 

2013/14 

Bud 

Expenditu 

Target 

Actual 

Reason for 

Objective 

Measure/ 


Target 

get 

re to date 

achieved 

Performance 

non- 


Indicator 







achievemen 

t 


wall Land Use 
Scheme as 
per the 
SPLUMA 


Formalisation 

Township 

Townships 

of informal 

Establishme 

establishm 

settlements 

nt 

ent not in 
placed for 
informal 

settlement 

Development 

Land Use 

No land use 

of a wall to 

Scheme 

scheme 


R 

1,6 

m 


RSOOk 


R 

70 

Ok 


RSOOk 


Draft land 
use scheme 
in place 


Community 
dispute in 
one 

developme 
nt area. 


The service 
provider is 
behind 
schedule 


Development 

Land 

No land 

1 

RO 

RO 

Y 

Approved 

The 

of a Land 

Invasion 

invasion 





land 

process is 

Invasion 

Policy 

policy in 





Invasion 

unfolding 

Policy 


place 





policy 

at a slow 









pace 


Iddress to 
lon- 
Ichievement 



Municipality 
has engaged 
with the 
community. 


The service 
provider to 
do a catch up 
plan. 


Grant 
Thornton 
Consultants 
have been 
tasked to do 
the policy. 
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Development Land 

of a Land Disposal 

Disposal Policy 

Policy 


No land 1 RO 

disposal 

policy in 

place 


RO Y 


Approved 
draft Land 
Disposal 
Policy 


The 

process in 
unfolding 
at a slow 
pace 


Grant 
Thornton 
Consultants 
have been 
tasked to do 
the policy. 
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MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 


COMPILATION OF BUDGET & ADJUSTMENT BUDGET 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditure 
to date 

Target 

achieved 

Actual 

Output 

Reason for 

non- 

achievement 

Plans to 

address non- 
achievement 

Make approved 
budget on 
public (Press/ 
Website) 

Place approved 
budget on 
municipal 
website. 

To publicise 

approved 

budget 

31-Jul 

Rnil 

Rnil 

Yes 

Approved 
budget made 
public on 
press/website 

Approved 
budget 
made 
public on 
press only 

Website does 

not have 

enough 

capacity 

ICT has made 
developments 
to have 
website up & 
running 

Print & 

distribute final 

approved 

budget 

Print & distribute 
final approved 
budget, SDBIP, 

IDP. 

Print & 

distribute 

final 

approved 

budget 

31-Jul 

RlOO 

000 

R50 000 

Yes 

Printed & 

distributed 
budget copies 

Printed & 

distributed 

budget 

copies 

None 

None 
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BUDGET MONITORING & REPORTING 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditure 
to date 

Target 

achieved 

Actual 

Performance 

Challenges 

Intervention 

Monthly 

Financial 

Report to Exec. 
Mayor - Sec71 

MFMA 

Monthly Financial 
Report to Exec. 
Mayor - Sec71 

MFMA 

Signed S71 
reports to 

EM on 

monthly 

basis 

10 Working 

days- 

Monthly 

Rnil 

Rnil 

Y 

Summary of 

monthly 

reports-MM/ 

EM/ Mayoral 
Committee 

System must be 
ran and closed 

on time. 

System must 

be ran and 

closed on 

time. 

Monthly 

Budget 
Statement - 

Sec71 reports 

Monthly Budget 

Statement - Sec71 

reports 

Logged all 
monthly 

returns to 

NT 

Logged all 12 

X monthly 

returns to NT 

Rnil 

Rnil 

Y 

12 Logged 
return forms - 
NT/PT within 10 
Working days 

System must be 
ran and closed 

on time. 

System must 

be ran and 

closed on 

time. 

Investment 

Management 

Investment 

Management 

Compiled 

investment 

register 

12 

investment 

registers 

Rnil 

Rnil 

Y 

12 investment 
register/Request 
Bank balances 

None 

None 
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Assets & Logistics 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditur 
e to date 

Target 

achieved 

Actual 

performance 

Reason for 

non- 

achievement 

plans to address 

non- 

achievement 


Asset 

Verification 

Barcode all 

assets 

Verification 

of asset 

was 

conducted 

Conduct 

physical 

verification 

Rnil 

Rnil 

Y 

All assets 

verified 

Movement of 

assets from 

offices 

without 

completing 

asset 

movement 

register 

Workshop staff 

on asset 

management 

Bar-coding of 

assets 

All assets 

recorded in the 
asset register 

All new 

assets were 

bar-coded 

Compilatio 
n of an 

asset 

register 

Rnil 

None 

Y 

Assets bar- 

coded and 

recorded in 

the asset 
register 

Non- 
disclosure of 

other 
acquired 
assets by 
departments 

Departments 
requested to 
disclose assets 

Asset Register 

GRAP 

compliant 
asset register 

All 

additions 

were 

updated to 
the asset 
register 

Compliance 
with GRAP 

R3.8 

Million 

R3.8 

Million 

Y 

Fully 

compliance 
with GRAP 

fixed asset 
register 

Asset register 
not yet 
uploaded on 
the financial 
reporting 
system 

Assistance 

from 

consultants 
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Disposal of 

Assets 

Identification 

of absolute 

assets 

All 

redundant 

assets were 

auctioned 

Dispose all 
redundant 

assets 

Paid 

out of 

commis 

sion 

R215 000 

Y 

An 

auctioneer 

was 

appointed 

and 

disposal list 
compiled 

No 

replacement 
plan for 
assets to be 
disposed 

Draw plan for 

asset 

replacement 

Stock count 

Regularly 

inventory 

stock take 

Physical 
count done 

twice in a 

year 

Physical 

count to 

balance 

with 

system 

Rnil 

Rnil 

Y 

Stock take 

not 

conducted 

Manual part 
number being 
used and are 
easily 
duplicated 

Employ 
electronic part 
numbering 


Demand & Acquisition 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditure 
to date 

Target 

achievement 

Actuai 

performance 

Reason for 

non- 

achievement 

Plans to 

address non- 
achievement 

Contract 

Management 

Advertising of 
tenders 

Tender 

were 

advertised 

Advertising 
all tenders 
as per the 
procurement 
plan 

R75 

000 

R150 000 

Y 

Tenders 

have been 

advertised 

None 

None 
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Purchase 

Requisition 

Ensure all 

received 
requisitions 
are processed 
within 3 days 

Requisition 

were 

purchased 

Process all 

received 

budgeted 

requisitions 

R5 000 

000 

R5 000 000 

Y 

Requisitions 

captured 

To obtain 
quotations as 

soon as 

required 

Procurement 

plan 

Bid 

Committees 

Co-Ordinating 
sitting for bid 
committee 
meetings 

Sitting of 

Bid 

committees 

were 

coordinated 

All bid 

committees 
to sit as per 
the schedule 

RO.OO 

RO.OO 

Y 

Committees 

sit as 

scheduled 

None 

None 


COMPILATION OF BUDGET & ADJUSTMENT BUDGET 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditu 
re to date 

Target 

achieved 

Actual 

performan 

ce 

Reason for 

non- 

achievement 

Plans to 

address non- 
achievement 


Place approved 
budget on 
municipal 
website. 

None 

31-Jul 

RO.OO 

RO.OO 

N 

Approved 
budget 
not on the 
municipal 
website 

Website does 

not have 

enough 

capacity 

None 
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Revenue 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditure 
to date 

Target 

achieved 

Actual 

performance 

Reason for 

non- 

achievement 

Plans to address 

the non- 
achievement 


No. of 

households 

receives free 

basic water 

No. of 

households 
receiving free 
basic water 

3239 

12 354 

households 

R3 211 

052 

R 30211 

052 

Y 

12354 

Households 
accessing 
free basic 

water 

None 

None 


No. of 
households 
receives free 
basic 

electricity 


No. of 

households 

receives 

indigent 

subsidy 


No. of 
households 
receiving free 
basic 

electricity 


9000 

Households 
receiving 
free basic 
electricity 


R5 800 
000 


2250 

Households 
accessing 
free basic 
electricity 


No. of 

households 

receiving 

indigent 

subsidy 


Indigent 

register 

not 

updated 


R 88 990 


3237 R5 049 

Households 720 


809 

Households 
accessing to 
indigent 
subsidy 


Committee 

was not 

established 

to select 

consumers 

entitled to 

free basic 

services 

Committee to be 

established to 

select consumers 

entitled to free 

basic services 

Committee 

Committee to be 

was not 

established to 

established 

select consumers 

to select 

entitled to free 

consumers 

basic services 

entitled to 


free basic 


services 
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bad debt 


RO.OO 



Data 

Data cleansing to 



book 





cleansing 

be concluded in 

Write-offs to 

reduced debt 

book 

Halfling the 
current debt 

book older 
than 4 years. 


R35 mil. 

R35 mil. 

N 

Not done 

was not in 

progress at 

the end of 

the 

financial 

year 

the 2014/15 
financial year 


EXPENDITURE 


Strategic 

Performance 

Baseline 

2013/14 

Budget 

Expenditur 

Target 

Actual 

Reason for non- 

Plans to address 

Objective 

Measure/ 

Indicator 


Target 


e to date 

achieved 

performance 

achievement 

non-achievement 



Effective and 

Payment 

Complete, 

RO.OO 

RO.OO 

Y 

Creditors 

None 

None 


Efficient 

of 

accurate 




reconciliatio 




Payment 

creditors 

and 




n is done 




Administrati 

within 30 

authorised 




every month 




on Service 

days 

document 

ation to 

support 

informatio 

n in the 
general 
ledger 
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FINANCIAL 

Accurate and 

Correct 

ACCOUNTI 

verified 

salaries 

NG 

payment to 

paid to 


all eligible 

employe 


employees 

es 


Salary 

Timeous 

deductions 

payment 

paid to third 

of third 

parties 

parties 

timorously 



FINANCIAL 

Accurate and 

Updated 

ACCOUNTING 

complete 

books of 


financial books 

accounts 


of accounts 



Accurate R99,124 R26,063,5 

and ,345 80 

verified 

payment 

to all 

eligible 

employee 

s 

Salary RO.OO RO.OO 

deduction 

s paid to 

third 

parties 

timorously 


Accurate and R3 5 RO.OO 

complete 

financial 

books of 

accounts 


VAT 201 
Returns 


Submissi VAT 201 RO.OO RO.OO 

on of Returns 

accurate 

VAT 

returns 


None 


None 


Salaries are 
paid on time 
to 

employees 


All third None 

parties 

payment 

were 

processed 

before the 

7th of every 

month 

All payments None 

are captured or 
cashbook. 


All VAT 201 None 
returns are 
submitted 


None 


None 


None 
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FINANCIAL 

ACCOUNTN 

G 


FINANCIAL 

ACCOUNTI 

NG 


EMP201 

Reports 


Accurate BMP 201 RO.OO RO.OO 
submissi Reports 
on of 
BMP 201 
in time 


Y 


Reconciliatio 

Complet 

Reconcilia 

RO.OO 

ns 

e and 

bank 

reconcili 

ations 

tions 


Petty Cash 

Timely 

Petty Cash 

R49 200 

Managemen 

performa 

Managem 


t 

nee of 

reconcili 

ation 

and 

replenish 
ment of 

petty 

cash 

ent 


Voucher 

Safe 

Voucher 

RO.OO 

Control 

keeping 

and 

storing of 
documen 

t 

Control 



RO.OO 


R49 200 


RO.OO 


Y 


Y 


N 


None 


None 


All BMP 201 
reports were 
returned and 
PAYB paid to 
SARS on 
time 

12 month None 

bank 

reconciliatio 
n is 

completed 

Reconciliatio None 

n for petty 
cash is done 
and 

replenishme 
nt on a 
monthly 
basis 


Not all 

Some 

documents 

documents 

were 

were 

accounted 

requested by 

for 

provincial 
investigators 
and were not 

in our 

possession at 
the end of the 
financial year 


None 


None 


All document 
must be kept in a 
safe and lockable 
place 
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CORPORATE SERVICES 


Human Resources - Labour Section 


strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expendit 

ure to 

date 

Target 

achieved 

Actual 

Performance 
for the year 

Reason for non-achievement 

Plans to address non- 
achievement 

Reduce the 

number of 
employees 
contravening 
policies 

unaware 

Reduction in 

number of cases 
compared to 10 
in the previous 
financial year. 

10 

5 

RO.OO 

RO.OO 

N 

5(+4) 

Investigations were 
conducted by the Office of 
the Premier that involves four 
employees on incidences 
emanating from 2012/2013 
and before. 

Policies are being work 
shopped to all employees 
and awareness is being 
made of the Code of 
conduct for employees. 

Number of LLF 
meetings held 

Monthly Local 
Labour Forum 
meetings to be 
held 

12 

12 

RO.OO 

RO.OO 

N 

10 

December 2013 meeting was 
not held due to mutual 
agreement. During the 4th 
quarter the Labour and 
Management deadlocked and 
no further meetings were 
held. 

Executive Mayor 
intervened and resolved 

the matter. 
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Human Resources - Skills Development 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baselin 

e 

2013/14 

Target 

Budg 

et 

Expen 

diture 

to 

date 

Target 

achieved 

Actual 

performance 

Challenges 

Intervention 

Submit 

Workplace 

Skills Plan and 

Annual 

Training Report 

One WSP and 

one ATR 

Submitted by 30 
April 2014 

WSP 

and 

ATR 

submitt 

ed 

WSP and 

ATR to be 

submitted 

RO.O 

0 

RO.OO 

Y 

Approved and 
submitted 

none 

none 

Facilitate 
implementatio 
n of training 
interventions 

Number of 
training 

interventions 

facilitated 

WSP 

2012/1 

3 

WSP 

2013/14 

R1 

000 

000 

R1332 

977 

Y 

R1 332 977 

The reason to 
be able to spend 
more than 
budgeted for is 
due to 

Discretionary 
Grants that 

were received 
during the year. 

None 

Facilitate 
sitting of 
training 

Committee 

meetings 

Quarterly 

training 

committee 
meetings held 

0 

4 

RO.O 

0 

RO.OO 

Y 

4 

None 

none 
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Human Resources - Occupational Health and Safety 


Strategic 

Performance 

Baselin 

2013/14 

Budg 

Expenditu 

Target 

Actual 

Reason for 

Plans to address 

Objective 

Measure/ 

Indicator 

e 

Target 

et 

re to date 

achieved 

performance 

non- 

achievement 

non- 

achievement 


Facilitate 
sitting of 
Safety 
Committee 
meetings 


Bi-monthly 
Safety 
Committee 
meetings held 


5 

meetin 

gs 


6 

meetings 
to be 
held 


RO.O 

0 


RO.OO 


6 meetings 
held 


None 


Implement 

Employee 

Assistant 

Programme 

(EAP) 

Monthly reports 
submitted 

12 

12 

0 

RO.OO N 

8 

The SLA with 

the service 
provider 
lapsed and it 
took time to 

have a new 

agreement 

signed 

Expiry date was 
fixed in the new 

contract 

Implement 

Quarterly 

0 



The groups 

All employees 

and coach 

coaching 




were made 

will have to 

employees on 

workshops held 




smaller as to 

attend the 

Occupational 

with employees 




ensure 

Induction 

Health and 





understandin 

programme at 

safety as to 


RO.O 

4 

RO.OO Y 

14 

g and to 

least once a year 

ensure less 


0 



offer the 

to ensure that 

Injuries on 





opportunity 

all employees 

Duty 





to 

understand all 






employees 

policies and 






to ask 

procedures 






questions. 
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Human Resources - Administration 


strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseli 

ne 

2013/14 

Target 

Bud 

get 

Expendit 

ure to 

date 

Target 

achieved 

Actual 

Output 

Reason for 

non- 

achievement 

Plans to 

address non- 
achievement 

Prepare and 
finalize a 

retention 

strategy 

Approved 

strategy 

0 

1 

RO. 

00 

RO.OO 

N 

Draft 

complete 

Training to 
compile a 
retention 
policy was 

For the draft to 
be approved 

during 2014/15 


only 


facilitated by 
CoGTA in 
March 2014 
were after 
the draft was 
compared to 
the material 
received to 
ensure 
compliance. 


Enhanced 

recruitment 

processes 

To ensure 

recruitment is 
done as quickly 
and accurate 
as possible 

No 

proces 

s plan 
in 

place 

1 

RO. 

00 

RO.OO 

Y 

Process plan 
being 

implemented 

none 

None 

Facilitate 
sitting of 
Employment 
Equity 
Committee 

meetings 

Facilitate 
training of the 
employment 
committee 

0 

4 

RO. 

00 

RO.OO 

N 

3 

The 

committee 

was 

established 
during the 1st 
quarter and 
sat for the 

first time 

None 
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Finalization 

and 

submission of 
Employment 
Equity report 


Report 1 

submitted by 
end December 
2013 

RO. 

1 RO.OO N 0 

00 


during the 

2nd quarter. 


Problem with 

To ensure that 

IT System on 

the same 

submission 

problems are 

date and late 

not encountered 

submission 

was not 

accepted by 
Dept, of 

Labour 

in 2014/15. 
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Local Economic Development 


strategic 

Performance 

Baseline 

2013/14 

Budget 

Expenditu 

Target 

Actual Performance 

Reason for 

Plans to address 

Objective 

Measure/ 


Target 


re to date 

achieved 


non- 

non- 


Indicator 







achievement 

achievement 

To ensure that 

Render 

None 

4 

Nil 

Nil 

Y 

Four cooperatives 

None 

N/A 

LED is 

Administrati 


Cooperatives 




were appointed 



promoted 

ve support 


be 




One (01) to 



through 

with 


appointed to 




renovate Simunye 



preferential 

contracts, 


render 




Bakery, 



procurement 

CROP 


services 




One (01) to supply 



practices 

strategy and 






the municipality 




tenders 






with toilet rolls and 
Two (02) to provide 
catering services. 



Facilitated and 

Facilitate 

12 

12 meetings 

RlOO 

R5 000 

Y 

12 meetings were 

N/A 

N/A 

attend CROP 

and attend 

meeting 


000.00 



held during the year 



Forums 

all CROP 

forums 

s 








Promotion of 

Increase the 

none 

200 

R 

Nil 

N 

Advertisement for a 

Budget was 

The brochures 

tourism in 

number of 


brochures 

50 000. 



services provider 

not enough 

would be 

Mkhondo local 

tourist 


printed 

00 




to reach the 

printed during 

municipal area 








target 

2014/15 
financial year 

Improve 

To hold 2013 

None 

01 summit 

R50 000 

Nil 

N 

Field a meeting with 

Non 

Consultant 

market for Co- 

LED summit 


for co- 

00 



all c rafter Co- 

availability 

would be 

operatives 



operatives 




operatives 

of LED 

assisting the 

crafters 



and crafters 





Strategy 

finalization of 


the strategy 
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strategic 

Performance 

Baseline 

2013/14 

Budget 

Expenditu 

Target 

Actual Performance 

Reason for 

Plans to address 

Objective 

Measure/ 


Target 


re to date 

achieved 


non- 

non- 


Indicator 







achievement 

achievement 

Job creation 

increase 

• 100 

• 100 EPWP 

• R2 

Nil 

Y 

• 200 EPWP jobs 

N/A 

Expedite 

through EPWP 
and CWP 

employment 

EPW 

P 

Jobs 

Jobs 

• 1500 CWP 

Milli 

on 



• 1400 CWP jobs 

• 50 

High 

turnover of 

recruitment of 
participants 



Jobs 

EPW 



Phezukomkhono 

employees 




• 1000 

• 60 

P 



jobs 

for better 




CWP 

Phezuko 

• R13 




offers 




Jobs 

mkhono 

Milli 








00 

• 

Jobs 

on 




Phezukomkh 




Phez 


CWP 




ono jobs are 




uko 






decided by 




mkh 






GSDM 



ono 

Jobs 
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INTEGRATED DEVELOPMENT PLAN 


Strategic 

Performance 

Baseline 

2013/14 

Budge 

Expenditu 

Target 

Actual 

Reason for 

Plans to address non- 

Objective 

Measure/ 


Target 

t 

re to date 

achieved 

Performa 

non- 

achievement 


Indicator 






nee 

achievement 



Integrate 

Adopted IDP 

2013/2 

2014/ 

RlOO 

Nil 

Y 

IDP 

None 

None 

d 

2014/2015 

014 IDP 

2015 

000.0 



2014/ 



Develop 



adopted 

0 



2015 was 



ment 



in line 




adopted 



Plan 



with set 




by 






time 




council 






schedule 




on the 30 

May 

2014 



IDP 

Adopt IDP 

Process 

Process 

Nil 

Nil 

Y 

IDP 

None 

None 

process 

process plan 

plan 

plan 




process 



plan 


2013/2 

2014/20 




plan was 





014 

15 




adopted 

by 

council in 

august 

2013 
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SECRETARIAT AND AUXILIARY SERVICES 


Strategic 

Objective 

Performance 

Measure/ 

indicator 

Baseiine 

2013/14 

Target 

Budget 

Expen 
diture 
to date 

Target 

achieved 

Actuai 

Performance 
for the year 

Reason for non- 
achievement 

Pians to address non- 
achievement 

Circulate all 
resolutions to 
all Section 57 
managers 

1 6 sets of 

Resolutions 

register 

submitted to 

Council and 

Mayoral 

4 

4 

RO.OO 

RO.OO 

Y 

4 

N/A 

N/A 

Report on 

attendance of 
Councillors 

Two (02) sets of 
attendance 
reports submitted 
to the Office of 
the Speaker and 
Council 

2 

4 

RO.OO 

RO.OO 

Y 

4 

N/A 

N/A 

Arrange and 
prepare for 

meetings of 

Council and its 
committees 

Successful 
facilitation of (04) 
Ordinary Council; 
(12) Ordinary 

Mayoral; and 

(04) MPAC 

(04) 

Council 

(12) 

Mayoral; 

(04) 

MPAC 

(04) 

Council 

(12) 

Mayoral 

(04) 

MPAC 

RO.OO 

RO.OO 

RO.OO 

Y 

(11) Council 

(16) Mayoral 

(05) MPAC 

N/A 

N/A 

To provide 

hygienic 
facilities on all 
municipal 
offices and 

halls 

1 2 reports 

submitted on 

status of 

cleanliness 

12 

12 

RO.OO 

RO.OO 

Y 

12 

N/A 

N/A 

Generate 
income from 
halls 

Income received 
in Rands from 
renting of 

R 80 000 

R80 000 

RO.OO 

RO.OO 

Y 

R86 754 

N/A 

N/A 


municipal halls 
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Processing of 
traffic fines 

Fines received 
and processed 
for traffic division 

300 

300 

RO.OO 

RO.OO 

Y 

550 

N/A 

N/A 

Processing of 
incoming post 

Successful 
collected mails 
from post office 
on daily basis 

200 

200 

RO.OO 

RO.OO 

Y 

310 

N/A 

N/A 

Processing of 
outgoing 

Successful sent 
out municipal 

invitations to 

different 

stakeholders or 
institutions 

registere 

d mails 

speedy 

mails 

normal 

mail 

25 

RO.OO 

RO.OO 

Y 

26 

N/A 

N/A 


Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditure 
to date 

Target 

achieve 

d 

Actual 

Performance 

Reason for 

non- 

achievement 

Plans to address non- 
achievement 

Development 

Objective 5 

Develop and 
implement 

communicati 

on strategy 

Develop 

communicatio 

n strategy 

Approved 

communicatio 

n strategy 

269,040.00 

269,040.00 

Y 

Document 

approved 



Development 

Objective 5 

Improve 

Management 

of 

advertiseme 

nts and 

media 

Management 

of 

advertisement 

s and media 

relations 

Advertise all 

approved 

advertisement 

s 

RO.OO 

RO.OO 

Y 

58 adverts 
published. 5 

Press 

statements 

released. 4 

Radio 

interviews 

Bad publicity 

Website not 
fully 

functional 

Strengthen media relations 

Finalise the reconstruction 
of the municipal website 
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relations 


Development 

Coordinate 

Coordinate 

Coordinate 4 

RO.OO 

Objective 5 

Mayoral 
Izimbizo and 

Outreach 

programs 

mayoral 

izimbizo 

Mayoral 

Izimbizo 



Development 

Coordinate 

Maintenance 

Attend to and 


responses to 

of complaints 

update all 

Objective 5 

petitions, 

and petition 

petitions. 


referrals and 

register 

complaints and 


complaints 


referrals for 


from the 


MP Legislature, 


presidency. 


Public 


provincial 


Protector and 


legislature 


Presidency. 


and public 




protector 




Development 

Develop 

Draft policy 

Programmes to 

310,000.00 


youth 

and coordinate 

advance youth 


Objective 5 

development 

youth 

issued 



policy and 
coordinate 
youth 

programmes 




conducted. 

17 Articles 

published. 3 

Media 

inquiries 

responded 

to. 

RO.OO Y 2 Mayoral None 

Izimbizo 

were 

convened. 

2 Mayoral 
Outreach 
conducted. 


RO.OO Y Fifty one None 

(51) 

responses 

were 

attended to 
and sent 
back to 
relevant 
authorities 


310,000.00 Y 


More than 
4065 youth 
participated 
in Career 
Exhibition 
and 


Youth 

manager 

position 

vacant 


Coordinate and ensure 
consistence of using 
communication platforms 
such as Mayoral Izimbizo 


None 


To fill the position of the 
manager 
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programs 


Development 

Improve 

Base 

Establish a 

Objective 5 

socio- 


Disability 


economic 


Stakeholders 


conditions of 


Forum. 


people with 
disability, 
children, 
elderly and 
Military 


Facilitate 
applications 
for RDP houses 

for PWD. 


Veterans by 
facilitation of 

empowerme 

nt of youth 
and PWD 


Participate in 
theGSDM 

annual events 


12,000.00 


Awareness 

programmes 

29 Youth 
were 

recruited to 
participate 
in 3 various 
learner ship 
programs. 


12,000.00 Y 10 PWD None 

assisted to 
apply for 
RDP houses. 

119 elderly 
people and 6 
people with 
disability 
participated 
in the 
Premier 
Dialogue. 

9 Military 
Veterans 
were 

identified for 
RDP houses. 

Assistance 

was 

provided to 
two Centres. 


None 


Page 94 




Restructure 

Established 

One(l) 

280,000.00 


of Local Aids 

Local AIDS 

functional LAC. 


Development 

Council 

Council 




Objective 5 


Development 

Objective 2 

Enhance 

public 

participation 

Promote 

access to 

information 

Ensure 

effective 
functioning of 
all Ward 

Committee 

2,386,480.0 

0 




Provide out-of- 
pocket 

expense to all 

19 Ward 

Committees 



Social relief 
of distress 
was 

provided to 

elderly 

persons. 


280,000.00 

Y 

One (1) LAC 

Mkhondo still 

Continue to mobilise 



established. 

suffer high HIV 

resources. 




and AIDS 
prevalence. 

Establish Wards AIDS 

Committees. 




Limited 

resources. 

Provide training and 
educational campaigns. 


2,386,480.0 Y All 19 Ward 

0 Committees 

receive out- 

of-pocket 

expense 
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PERFORMANCE INFORMATION ANNUAL 
GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


strategic 

Performance 

Baseline 

2013/14 

Budget 

Expenditur 

Target 

Actual Output 

Reason for non- 

Plans to address non- 

Objective 

Measure/ 

Indicator 


Target 


e to date 

achieved 


achievement 

achievement 

Approved 

Effective 

Commun 

Approved 







Communicat 

promotion of 

ication 

R 

R 





ion Strategy 

access to 

information 

Strategy 

cation 

Strategy 

269,040. 

00 

269,040.00 

Y 

Strategy approved 

None 

Not applicable 

Enhance 

Improved 


Advertise 






Not 

media 

media 

Manage 

ment of 

advertise 

ment 

all 






applicable 

relations 

relations and 
monitoring 

approved 

vacancies 

and 

tenders 

and 

articles 

R 

470,274. 

00 

R 

470,274.00 

Y 

87 items 

None 




Strengthen 

Coordinate 

Program 






None 

Not applicable 

public 

Mayoral 

me 

A 







participation 

and 

Izimbizo and 

Outreach 

drafted 

programm 

RO.OO 

RO.OO 

Y 

4 



stakeholder 

relations 

programmes 


es 







Manage 

100% 

74% of 

Coordinat 

e and 

submit all 

responses 





26% Outstanding 

Complete the 

petitions, 

responses 

existing 




Presidency:38%, 


outstanding 

referrals and 


response 

RO.OO 

RO.OO 

Y 

Legislature::16%, 



complaints 


s 




P/protector:10% 
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Strategic 

Objective 

Performance 

Measure/ 

Indicator 

Baseline 

2013/14 

Target 

Budget 

Expenditure 
to date 

Target 

achieved 

Actual Output 

Reason for non- 
achievement 

Plans to address non- 
achievement 

Coordinate 
and improve 
youth 

development 

12 

intervention 

programmes 

Draft 

integrated 
youth 
developm 
ent policy 

Approved 

Integrated 

Youth 

Development 

Programme 

R 310,000.00 

R 310,000.00 

N 

4097 youth assisted 
through various 

programmes 

Youth 

development 
policy not yet 
achieved 

Present policy for 
approval and conduct 
workshop 

Improve 

socio- 

12 

intervention 

Preliminar 

ySDBIP 

Approved 

SDBIP 

R 12,000.00 

R 12,000.00 

Y 

Programme assisted 
144 beneficiaries. 

None 

Not applicable 

economic 

conditions of 
people with 
disability, 
children and 

women 

programmes 






Food parcels 
distributed to 210 

beneficiaries 



Revive Local 

AIDS Council 

Functional 

LAC 

Inactive 

LAC 

Revived LAC 

R 280,000 

R 280,000.00 

Y 

1 

None 

Not applicable 

Strengthen 

public 

participation 

Effective 19 

Ward 

Committees 

Ward 
Operation 
al Plans 
(WOP) 

19 functional 

Ward 

Committees 

R 

2,386,480.00 

R 

2,386,480.00 

N 

17 effective and fully 
operational Ward 
Committees 

2 not fully 
functional Ward 

Committee. 

12 vacancies 

created 

Continue assessing 
performance, provide 
capacity and fill in 
created vacancies 
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CHAPTER 5 


FINANCIAL PERFORMANCE 

INTRODUCTION 

Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The chapter comprises of four 
components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Cash Flow Management and Investment 

• Component D: Other Financial Matters 

The overall operating results achieved for the past financial year closed off with a surplus of 
R7.9 million compared to a budgeted surplus of R69.2 million. Operating revenue for the year was 
R373 million (2013: R290.9 million) which reflects an increase of 28%. The operating 
expenditure for the year was R387.8 million (2013: R354 million) which reflects an increase of 9.6%. 

The total capital expenditure capitalized for the year in respect of property, plant and equipment amounted to R98 -million which is more than 
the previous financial year of R40.9 million. 

Cash and short term investments decreased by 25% to R25. 5-million (2013: R34.1 million). 
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COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL PERFORMANCE 

Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 

Operating revenue excluding capital grants and subsidies for the year is R302 million (2013: R290.9 -million) which reflects an increase of 4%. 
Included in the above figure are operating government grants to the amount of R99. 6-million which constitute 33% of total revenue. Service 
charges jointly comprise 27.6% of total revenue and increased by R4. 9-million to R103 million from R98.2 million in 2013 which is R1 0-million 
less than the adjusted budget (R113m). Electricity remains the largest source of income and contributes 52% to municipal revenue excluding 
government grants and subsidies. 

Property rates constitute 13% of revenue (excluding grants and subsidies) and increase with 7% from the previous financial year. Interest 
received increased by 140% from R2.223 million to R5.334 million. Other income increased by 14% from R11.8 million in 2013 to R13.4 million. 
The operating expenditure for the year is R387.8 million (2013: R354.2 -million) which reflects an increase of 9% from the previous financial 
year. The main expenditures are employee related costs at 28%, bulk purchases at 20%, general expenses at 19% and depreciation at 19%. 

Repair and maintenance increased by 71% from R14.267 million in 2013 to R24.389 million in 2014 and comprises 6% of total operating 
expenditure. Grant and subsidies paid increased by 12% from R3.456 million to R3.875 million as a result of additional free basic services 
which were provided to indigent households. Capital expenditure for the year amounted to R98 million which included capital grants of R93.6 
million. 
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STATEMENT OF FINANCIAL PERFORAAANC 

:e 
























Budget 

adjustments (ito 
s28 and s31 of the 
Original Budget MFAAA) 

Shifting of 

Final adjustetfunds (ito s31 
budget of the MFAAA) 

Virement (ito 
council approve 
policy) 

d 

final budget 

Actual 

outcome 

unauthorised 

expenditure 

1 

variance 

Actual outcomeActual outcome i 
as % of final % of original 
budget budget 













Property rates 

25,222,000 

- 

25,222,000 



25,222,000 

19,951,677 


(5,270,323 

) 79% 

79% 

Service charges 

116,324,000 

(2,462,000 

) 113,862,000 



113,862,000 

103,172,017 


(10,689,983 

) 91% 

89% 

Investment revenue 

1,880,000 

750,000 

2,630,000 



2,630,000 

5,334,396 


2,704,396 

203% 

284%: 

Transfers regognised - operational 

115,106,000 

1,924,000 

117,030,000 



117,030,000 

125,126,026 


8,096,026 

107% 

109% 

Other own revenue 

Total revenue excluding capital transfe 
and contributions) 

41,009,000 

6,768,000 

47,777,000 



47,777,000 

48,597,963 


820,963 

102% 

119% 

rs 

299,541,000 

6,980,000 

306,521,000 

. 

. 

306,521,000 

302,182,079 

. 

(4,338,921 

) 99% 

101% 













Employee costs 

88,182,000 

5,066,000 

93,248,000 



93,248,000 

97,763,984 

4,515,984 

4,515,984 

105% 

111% 

Remuneration of councillors 

10,333,000 

970,000 

11,303,000 



11,303,000 

12,104,386 

801,386 

801,386 

107% 

117% 

Debt impairement 

- 


- 



- 

22,991,541 

22,991,541 

22,991,541 

0% 

0% 

Depreciation and asset impairement 

69,183,000 


69,183,000 



69,183,000 

72,525,208 

3,342,208 

3,342,208 

105% 

105% 

Finance charges 

1,940,000 

(1,060,000 

) 880,000 



880,000 

4,067,686 

3,187,686 

3,187,686 

462% 

210% 

Materials and bulk purchase 

67,020,000 

25,841,000 

92,861,000 



92,861,000 

76,580,730 

(16,280,270) (16,280,270 

) 82% 

114% 

Transfers and grants 

18,455,000 

(10,222,000 

) 8,233,000 



8,233,000 

3,875,969 

(4,357,031; 

) (4,357,031 

) 47% 

21% 

Other expenditure 

Total expenditure 

118,162,000 

(18,197,000 

) 99,965,000 



99,965,000 

97,918,442 

(2,046,558; 

) (2,046,558 

) 98% 

83% 

373,275,000 

2,398,000 

375,673,000 

- 

- 

375,673,000 

387,827,946 

12,154,946 

12,154,946 

10 

8 












Surplus/defict 

(73,734,000 

) 4,582,000 

(69,152,000 

) 

- 

(69,152,000) (85,645,867) (12,154,946) (16,493,867 

) 124% 

14% 













Transfers recognised - capital 

65,623,000 

31,600,000 

97,223,000 

- 

- 

97,223,000 

93,629,425 


(3,593,575 

) 96% 

143% 

Contributions recognised- capital and 
contributed assets 

Surplus( Deficit) after capital transfers i 
contributions 

24,800,000 

_ 

24,800,000 

_ 

. 

24,800,000 

. 


(24,800,000 

) 


irid 

16,689,000 

36,182,000 

52,871,000 

- 

- 

52,871,000 

7,983,558 

(12,154,946) (44,887,442 

) 15% 

48% 













Capital expenditure and funds source 

s 























Cash flows 












Net cash from operations 

919,000 

76,393,000 

77,312,000 



77,312,000 

82,768,479 


5,456,479 

107% 

9006%. 

Net cash from investing activities 

(73,975,000 

) (24,727,000 

) (98,702,000 

) 


(98,702,000) (90,187,592 

) 

8,514,408 

91% 

122% 

Net cash from financing activities 

Net increase /decrease in cash and casi 

(1,374,000 

) 

(1,374,000 

) 


(1,374,000 

) (1,203,580 

) 

170,420 

88% 

88% 

T 







1 

r 







1 








Cash and cash equivalents at beginnnin 
the year 

Cash and cash equivalents at year end 

3 of 

83,299,000 

(14,138,000 

) 69,161,000 



69,161,000 

34,123,421 


(35,037,579 

Page 
) 49% 

100 

41% 

8,869,000 

37,528,000 

46,397,000 

- 

- 

46,397,000 

25,500,728 

- 

(20,896,272 

) 55% 

288% 


The Constitution of South Africa 


Section 214(1) of the Constitution of the Republic of South Africa, 1996, requires an Act of Parliament to provide for — 

(a) \.\\e equitable division of revenue raised nationally among the national, provincial and local spheres of government; 

(b) \.\\e determination of each province’s equitable share of the provincial share of that revenue; and 

(c) any other allocations to provinces, local government or municipalities from the national government’s share of that revenue, and any 
conditions on which those allocations can be made. 

Division of Revenue Act 

The Division of Revenue Act provides for the equitable division of revenue raised nationally among the national, provincial and local spheres of 
government for the 2013/14 financial year and the responsibilities of all three spheres pursuant to such division. 

Local Government Grants 

The general definition of a grant is simply: a transfer of money from one organization to another. In the case of local governments, grants can 
be one of two types: conditional or unconditional. Conditional grants are monies transferred for a specific purpose that may not be used for any 
other project. Unconditional grants, on the other hand, can be used for any purpose the recipient sees fit. Below is the account of Mkhondo 
Local Municipality’s grants and transfers usage. 
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GRANTS 










Government Grants and transfers 











Below 15 a summary of operational Grants for MLM comparative FOR THE PERIOD 2013/14 


Description 

2013 

2014 

2014 Variance 


Actual 

ooo 

Budget 

Adjusted Budget 

Actual 

Original 

Budget(%J 

Adjusted Budget 

Purpose Grant 

National GVT: 



102312 

97223 

958 

1806 

0 

1954 

9632 

110201 

65626 

958 

1550 

155 

1954 

9900 




Equitable Share 

99692 

96512 

-14% 

-0.08% 

This grant is an unconditionally 
grant and is partially utilised for 
the provision of free basic 

services. 

MIG 

45225 

65 623 

0% 

32.00% 

To provide specific capital 
finance for basic municipal 
infrastructure backlogs for poor 
h o us e h o Ids^ m icro e nte rp ris es 
and social institutions servicing 
poor communities 

MSIG 

S04 

890 

0.08% 

0 

This grant is used to build 
inhouse capacity and to 
stabilise institutional and 
governance systems as well as 

Finance Manage me 

1244 

1550 

0% 

0 

This grant is used to promote 
and support reforms to 
municipal financial 
management and to fund the 
internship programme 

LGSETA 

357 

0 

-10O% 

-100% 

Grant is fo employee training 

EPWP 

1308 

1954 

0% 

0% 

The expanded public works 
programme is a special 
p e rf o rm a n ce- based i nee nti ve 
to create job opportunities to 
previously unemployed people. 

INEP 

2585 

12245 

0.19% 

0% 

This grant is used to address the 
electrification backlog of 
residential dwellings in low 

income areas. 














Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual 
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COMMENT ON OPERATING TRANSFERS AND GRANTS: 


Unspent conditional grants and receipts comprises of: 

Unspent conditional grants and receipts Municipal Infrastructure Grant R3,61 1 ,324 Municipal Systems Improvement Grant - RO Financial 
Management Grant - RO Local government sector education and training authority RR301,663 Integrated National Electrification Programme 
R1 ,006,570 Expanded Public Works Programme Incentive Grant 7,883 

Total unspent portion rollover application is R 4 927 440. For the financial year 2013/14 


5.3 ASSETS MANAGEMENT 

INTRODUCTION TO ASSET MANAGEMENT 
Overview of Asset Management 

The Asset Management policy is developed to comply with all relevant legislative requirements and complies with the standards specified by 
the Accounting Standards Board. Asset Management within the municipality is overseen by the Chief Finance Officer. 
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Financial Asset Register 


The chief financial officer established and maintained an asset register. The FAR is however not GRAP 17 fully compliance by containing key 
financial data on each item of property, plant or equipment that satisfies the criterion for recognition. 

Organizing Asset Management, Staff involved and delegations 

The Chief Financial Officer is responsible to the Municipal Manager to ensure that the financial investment in the municipality’s assets is 
safeguarded and maintained. 

The Asset Accountant must ensure that appropriate physical management and control systems are established and maintained for all assets in 
their area of responsibility and that the municipal resources assigned to them are utilized effectively, efficiently, economically and transparently; 


5.4 CAPITAL PROGRAMME BY PROJECT: 2014 


See Appendix I 


5.5 MAINTENANCE OF ASSETS 
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Original Budget 

Adjustment 

budget 

Final Budget 

Actuals 

variance 







Repairs and maintenance 

1,393,000 

17,308,000 

18,701,000 

24,389,114 

(5,688,114) 








COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 

The aging infrastructure of the municipality in actual fact requires that larger amount should be made available for the maintenance and replacement of 
especially water pipes. However the pressure placed on budget provision for the extension of infrastructure to cater for new developments limits the 
availability of funds for maintenance purposes. The intention is to substantially increase maintenance expenditure in future budgets. 


5.6 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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Liquidity Ratio 

0.90 

0.80 

0.70 

0.60 

0.50 

0.40 

0.30 

0.20 

0.10 

0.00 

2012 2013 2014 


♦ Liquidity Ratio 


Liquidity Ratio - Measures the municipality's ability to pay its short term liabilities and is calculated by dividing the monetary assets (due within one year) 
by the municipality's current liabilities. A higher ratio is better. The norm ranges between 1.5 and 2:1. The trend highlighted above indicates a deterioration of 
the Liquidity ratio which declined from 0.8:1 in 2012 to 0.56 by 2014. 
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Consumer debtors Ratio 



-Consumer debtors Ratio 


Consumer Debtors Service Ratio - Measures how much money is still owed by the community for water, electricity, waste removal and sanitation compared to how 
much money has been paid for these services. It is calculated by dividing the total outstanding debtors by the total annual revenue. A lower score is better. The graph 
highlights that the debtors' service ratio is deteriorating with movement from 8% in 2012 to 12% in 2014. More efforts will have to be made to collect the outstanding 
amounts. 
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Debt coverage ratio 



■ Debt coverage ratio 


Debt Coverage- The number of times debt payments can be accommodated within Operating revenue (excluding grants). This in turn represents the ease 
with which debt payments can be accommodated by the municipality. The Municipality had not been taking any new loans and as such the debt coverage 
ratio is improving as repayments are made. 
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Employee costs to Revenue ratio 



Employee cost - Measures what portion of the revenue was spent on paying employee costs. It is calculated by dividing the total employee cost by the 
difference between total revenue and capital revenue. Norm 25% to 40% 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 

COMMENTS ON SPENDING AGAINST CAPITAL BUDGET AND SOURCES OF FUNDING 

Capital expenditure relates mainly to the construction of assets that will have value lasting over many years. Capital expenditure is funded from grants and 
internally generated revenue. 

During the financial year under review capital expenditure amounted to R93-million which is 96% of the adjusted budget. 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

Proper cash flow management is a critical element to ensure the municipality meets its obligations. A stable positive cash flow balance relative to the growth 
of the municipality is a good indication of the municipality financial position and health. Cash flow projections are done on a monthly basis and cash not 
immediately required is invested for a better return on the short term. 

COMMENT ON CASH FLOW OUTCOMES: 

The cash flow from operating activities indicates a positive cash flow of R82.7 million. R90.187 million was utilized on investment activities mainly to 
purchase property, plant and equipment to the value of R98 million. The net cash flow utilized by financing activities amounted to R1.2 million which is 
mainly due to repayments of loans. 

Considering the above movements the net cash position at financial year end is R25.5 million which reflects a decrease of 25% . The net cash position of the 
municipality has remained stable over the past three years. This is a good indication that the municipality has and will meet its obligations in future. 
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5.9 BORROWING AND INVESTMENTS 


INTRODUCTION AND COMMENTS TO BORROWING AND INVESTMENTS 


External borrowings are obtained to supplement the municipal capital programme. During the financial year under review no new external loans were taken 
up 


Below is the current Loan position of the Municipality as at 30 June 2014 


Munkipalitv Bo rm wings 








Financial year: 2013/14 

















Loan ref no. 

Vote no. 

Vote description 

Account no. 

Financial i 

Disclosure 



Balance as per loan 
register 






Payable < lyee 

Payable 2-5 years (Capital) 

Payable >5 ye£ 

m 

1 

S25S25007 

DBS A ELECEXT7&9 

10S61/103 

DBSA 

305,549.72 

1,068,343.12 


1,373,892.84 

2 

S2592500fl 

DBS A ELECTRICITY 

12526/102 

DBSA 

- 

- 

- 

- 

3 

925925009 

DBS A LAS BEHEERSTELSEL 

12527/102 

DBSA 

- 

- 

- 

- 

4 

925925006 

DBS A ELEC EXT 5 

12528/102 

DBSA 

- 

- 

- 

- 

5 

925925001 

DBS A SEWERAGE 

9630/103 

DBSA 

137,516.03 

1,496.72 

- 

139,012.75 

6 

925925005 

DBS A ELEC ETHAN DA 

9920/103 

DBSA 

623,875.37 

387,545.21 

- 

1,011,420.58 

7 

925925002 

DBSA STREETS ETHANDA 

10883/103 

DBSA 

93,973.06 

411,257.68 

- 

505,230.74 











Total 




1,160,914.17 

1,868,642.74 

- 

3,029,556.91 
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The Municipality had the following Investment Accounts During the financial year 2013/14.Sanlam life policy investments were effectively closed and funds 
transferred to the main FNB account to consider other Investment portfolios. 


MKHONDO LOCAL MUNICIPALITY 


INVESTMENT REGISTER - from 01 July 2013 to 30 June 2014 





Oldmutual - 

Computershare 

Computershare - 

Computershare - 

Computershare - 

Computershare - 







ABSA - 

ABSA - 

Frontiers - 

- Oldmutual - 

Oldmutual - 

Sanlam 

Sanlam 

Sanlam 

Sanlam- 

Sanlam- 

Sanlam- 

Sanlam- 



2056165426 

5008322939 

13093141 

U0777133016 

U07771 33059 

C00001 64698 

C00006 12270 

C0000141498 

042223507x7 

10322450x7 

040485057x0 

042473066x1 

Total 

Opening Balance - shares 





11,987 

319 

36,418 

299 






Opening Balance 

23,940 

6,277 

11,706,790 

309,803 

336,835 

11,541 

1,317,603 

10,818 

1,718,403 

1,117,613 

2,922,488 

828,292 

20,310,404 

Add new investment 



239,660 










239,660 

Add Interest 

1,195 

318 

1,248,973 

86,877 

94,458 

8,157 

931,208 

7,645 

79,624 

51,722 

135,505 

38,315 

2,683,997 

Share value 




36 

36 

62 

62 

62 






Less Withdrawal 



(90,172) 






(1,798,027) 


(3,057,993) 

(866,607) 

(5,812,799) 

Closing Balance 

25,135 

6,595 

13,105,251 

396,715 

431,292 

19,698 

2,248,812 

18,463 

- 

1,169,336 

- 

- 

17,421,262 


Summary of Investment and descriptions for MLM as at 30/06/2014 

1. Sanlam: 040485057X0 - This is a life policy investment insurable with an effective date of 01/ll/2002.The policy and insurance has been 
terminated in 2014 and all funds transferred. 

2. Fixed Deposit - ABSA: 5008322939 - This is a fixed term investment account effective from 24 September 1993 on a three month reinvestment 
period. Interest rate is 11.9 % per annum. 

3. Fixed Deposit - ABSA: 2056165426 - This is a fixed term investment account effective from 09 March 2004 on a three month reinvestment period. 
Interest rate is 4% per annum. 

4. Sanlam: 042223507X7 - This is a life policy investment insurable with an effective date of 01/03/2007.The policy and insurance has been 
terminated in 2014 and all funds transferred 

5. Sanlam: 042473066X1 - This is a life policy investment insurable with an effective date of 01/08/2007.The policy and insurance has been 
terminated in 2014 and all funds transferred 

6. Sanlam: 10322450X7 - This is a life policy investment insurable with an effective date of 01/08/1988.The policy and insurance has been 
terminated in 2014 and all funds transferred. 

7. Sanlam Ltd The following ordinary share were acquired on the 23 March 2001: 


Page 112 


8. Listed Shares - Old Mutual: 13093141 - This is an Old Mutual Wealth Life wrapped Investment. Commencement date is 25 June 2002 with an 
initial amount of R3 539 867.76. 

9. Old Mutual Ltd The following ordinary share were acquired on the 23 February 2003: 
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COMPONENT D: OTHER FINANCIAL MATTERS 


5.10 SUPPLY CHAIN MANAGEMENT 


The Council has developed a Supply Chain Management (SCM) Policy and practises in compliance with the guidelines set down by the Supply 
Chain Management Regulations, 2005, which was approved by Council. 

The municipality has established the three (3) bid committee system. No councillors are members of any committee of the committees handling 
supply chain processes. The supply chain officials regularly attend accredited training modules to meet the requirements 
of the minimum competency levels. 


5.11 GRAP COMPLIANCE 


GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which municipalities are required to maintain 
their financial accounts. Successful GRAP compliance will ensure that municipal accounts are comparable and more informative for the 
municipality. It will also ensure that the municipality is more accountable to its citizens and other stakeholders. Information on GRAP 
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compliance is needed to enable National Treasury to assess the pace of progress and consider the implications. The municipality is currently 
not fully complying with all the required GRAP standards as has been confirmed by the findings of the Auditor General. 
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CHAPTER 6 


AUDITOR GENERAL AUDIT FINDINGS 

INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-Generai inciudes the auditing and reporting on the accounts, 
financiai statements and financiai management of ait municipaiities. 

Section 45 of the MSA further states that the resuits of performance measurement must aiso be audited annuaiiy by the Auditor- 
Generai. Section 121(3) of the MFMA required that the audit report must be inciuded in the annuai report to be tabied. 

Every municipality must for each financial year prepare annual financial statements which- 

• fairly presents the state of affairs of the municipality, its performance against its budget, its management of revenue, expenditure, 
assets and liabilities, its business, its financial results, and its financial position as at the end of the financial year; and 

• disclose the information required in terms of sections 123, 124 and 125 of the MFMA. 

Annual financial statements must be prepared within two months after the end of the financial year to which those statements relate and submit 
the statements to the Auditor-General for auditing. The accounting officer is responsible to at least once per year measures and reviews the 
performance of the municipality. The results of the performance measurement must be audited annually by the Auditor-General. Therefore the 
performance results are submitted with the annual financial statements. 
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The Auditor-General must audit the financial statements and performance results and submit an audit report to the accounting officer within 
three months of receipt of the statements. 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 


6.1 AUDITOR GENERAL REPORTS PREVIOUS YEAR 


Auditor General Report on Financial Performance: 2013 


Audit Report Status'^: Disclaimer 


Non-Compliance Issues Remedial Action Taken As Per Audit Action 

Plan 

Non-compliance issues were raised. 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified 

with other matters specified; qualified; adverse; and disclaimed (at worse) 


Auditor General Report on Service Delivery Performance: 2013 


Audit Report Status'^: 


Material Findings Were Identified 
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Non-Compliance Issues 


Remedial Action Taken As Per Audit Action 
Plan 


Non-compliance issues were raised. 


Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified 

with other matters specified; qualified; adverse; and disclaimed (at worse) 


COMPONENT B: AUDITOR-GENERAL OPINION CURRENT YEAR 


6.2 AUDITOR GENERAL REPORT CURRENT 


Auditor General Report on Financial Performance: 2014 
Audit Report Status'^: Disclaimer 


Non-Compliance Issues Remedial Action To Be Taken As Per Audit 

Action Plan 

Non-compliance issues were raised. 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified 

with other matters specified; qualified; adverse; and disclaimed (at worse) 


Auditor General Report on Service Delivery Performance: 2014 

Audit Report Status'^: 

Material Findings Were Identified 

Non-Compliance Issues 

Remedial Action To Be Taken As Per Audit 
Action Plan 
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Non-compliance issues were raised. 


Note:* Non-compliance issues were raised. Although material findings were identified the following 
matters need attention: 

Quarterly indicators and targets were not consolidated into annual targets and; 

Indicators and targets were not suitable developed during strategic planning process and evidential 
requirements could not be supported by systems. 

** Inclusion of "Status" depends on nature of AG's remarks on Performance Data. 

AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: YEAR 2013^4 

See appendix U 


AUDITED ANNUAL FINANCIAL STATEMENTS: YEAR 2013/14 

See appendix V 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 


Section 71 of the MFMA requires municipalities to submit a series of returns on financial performance data to the National Treasury at specified intervals 
throughout the year. 
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I, Steven Thobela, Chief Financial Officer herewith confirm that the following data sets have been submitted to National Treasury according to the reporting 
requirements: 


File Name 

No of 

Report 

Description 

AC_M01 - M12 

12 

Age Analysis of Creditors - Monthly 

AD_]V[01 - M12 

12 

Age Analysis of Debtors - Monthly 

BSAC_]V[01 - M12 

12 

Statement of Financial Position Actuals - Monthly 

CAA_]V[01 - M12 

12 

Capital Actual Acquisitioning and Sources of Funding- Monthly 

CFA_M01 - M12 

12 

Cash Flow Statement Actuals/ forecasts - Monthly 

FMG_M01 - M12 

12 

Finance Management Grant - Monthly 

INEG_M01 - M12 

12 

Integrated National Electricity Grant - Monthly 

MIG_M01 - M12 

12 

Municipal Infrastructure Grant - Monthly 

MSIG_M01 - M12 

12 

Municipal Systems Improvement Grant - Monthly 

OSA_M01 - M12 

12 

Statement of Financial Performance Actuals - Monthly 

EPWP_M01 - M12 

12 

Expanded Public Works Programme Integrated Grant - Monthly 

RME_]V[01 - M12 

12 

Repairs and Maintenance by Expenditure Types - Monthly 

ROGS_M01 - M12 

12 

Approved Rolled Over Grant Spending - Monthly 

BM_Q1 - Q4 

4 

External debt created, repaid or redeemed and expected 
borrowing -Quarterly 

LTC_Q1 - Q4 

4 

Long Term Contracts - Quarterly 

]V[E_Q1 - Q4 

4 

Municipal Entities - Quarterly 

]V[FM1_Q1 - Q4 

4 

MFMA Implementation and Monitoring Template - Quarterly 

BS_Y 

1 

Statement of Financial Position (Budget) Annually 

CA_Y 

1 

Capital Actual Acquisitioning and Sources of Funding (Budget) 

- Annually 

CFB_Y 

1 

Cash Flow Statement (Budget) - Annually 

GSG_Y 

1 

Grants and Subsidies Given(Budget) - Annually 

GSR_Y 

1 

Grants and Subsidies Received (Budget) - Annually 

OSB_Y 

1 

Statement of Financial Performance (Budget) - Annually 

SP_Y 

1 

Strategic Plan / IDP (Budget) - Annually 

BSAP_Y 

1 

Statement of Financial Position (Audited) Actuals - Annually 

CAAA_Y 

1 

Capital Acquisitioning and Sources of Funding (Audited) Actual 
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- Annually 

CFAA_Y 

1 

Cash Flow Statement (Audited) Actuals - Annually 

OSAA_Y 

1 

Statement of Financial Performance (Audited) Actuals - 
Annually 


APPENDICES 


APPENDIX K - ASSESMENT OF ARREARS IN RESPECT MUNICPAL TAXES AND SERVICE 
CHARGES (CONSUMER DEBTORS) - 2014 



Gross Balance 

Provision for 

Bad Debt 

Net 

Balance 

30 JUNE 2014 

R' 

R' 

R' 

Property rates 

30 026 204 

26 330 026 

3 696 178 

Electricity 

22 918 893 

16 600 118 

6 318 775 

Water 

19 006 292 

17 208 759 

1 797 533 

Sewerage / Sanitation 

14 793 921 

13 631 402 

1 162 519 

Refuse 

23 093 692 

21 490 543 

1 603 149 

Other 

22 723 655 

18 803 208 

3 920 447 

TOTAL 

132 562 657 

114 064 056 

18 498 601 

CONSUMERS 




DEBTORS 





AGEING OF NET BALANCE OF CONSUMER DEBTORS 


Description 

30 June 2014 

30 June 2013 


R'OO 

R'OO 
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RATES 



Current (0 - 30 days) 

1 735 650 

1 351 523 

31 - 60 days 

1 113 152 

1 112 426 

60 - 90 days 

847 376 

815 086 

TOTAL 

3 696 178 

3 279 035 




ELECTRICITY 



Current (0 - 30 days) 

3 468 332 

963 566 

31 - 60 days 

1 894 724 

577 724 

60 - 90 days 

955 719 

324 309 

TOTAL 

6 318 775 

1 865 599 




WATER 



Current (0 - 30 days) 

740 635 

576 220 

31 - 60 days 

657 965 

725 629 

60 - 90 days 

398 933 

353 506 

TOTAL 

1 797 533 

1 655 355 




SEWERAGE 



Current (0 - 30 days) 

490 316 

441 804 

31 - 60 days 

357 033 

374 499 

60 - 90 days 

315 170 

271 353 

TOTAL 

1 162 519 

1 087 656 




REFUSE 



Current (0 - 30 days) 

600 570 

535 662 

31 - 60 days 

521 915 

498 062 

60 - 90 days 

480 664 

452 744 

TOTAL 

1 603 149 

1 486 468 




OTHER 



Current (0 - 30 days) 

1 582 482 

2 535 829 

31 - 60 days 

1 243 071 

2 272 088 

60 - 90 days 

1 094 894 

1 031 526 
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TOTAL 

3 920 447 

5 839 443 

OVERALL TOTAL 

18 498 601 

15 213 556 


Form the above the following can be deduced: 

1. The net consumer debtors increase with R3, 8 million (R18 498 601 - R15 213 556) from the 2013 financial year. 

2. A provision of R16, 3 million was made for doubtful debt during the year accumulating to R114, 1 million whilst no bad debts was written off during 
the period under review. 

3. The Council's average payment rate for the past financial year i.e. 2014 was not satisfactory. The low collection rate is indicative of the continuous 
non stringent application of credit control measures by Council. 


APPENDIX K (ii): PERFORMANCE OF REVENUE COLLECTION BY VOTE 


Revenue Collection Performance by Vote 


Vote Description 


R'OOO 

% 


2013 

Current Year 2014 

2014 Variance 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Original 

Budget 

Adjustment 

Budget 

Executive and 
council 

101 085 

105 022 

105 239 

198 202 

88% 

88% 

Mayor and Council 

101 085 

105 022 

105 239 




Municipal Manager 

0 

0 

0 

0 

0 

0 

Budget and treasury 
office 

23 855 

37 700 

45 087 

32 506 



Corporate services 

1232 

113 

113 

316 

179% 

179% 

Human Resources 

1232 

113 

113 

183 



Information 

Technology 

Property Services 










133 
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Other Admin 







Community and 
social services 

134 

218 

218 

237 

8.7% 

8.7% 

Libraries and Archives 
Community halls and 
Facilities 

Cemeteries & 
Crematoriums 

Aged Care 

0 

10 

10 

99 









134 

208 

208 

138 









Sport and recreation 

0 

26 

26 

22 

-15% 

-15% 

Public safety 

4 225 

11 918 

11 817 

12 844 



Traffic 

4 225 

3 650 

3 550 

5 512 



Fire 

- 

0 

0 




Licence 

0 

8 268 

8 267 

7 332 



Housing 

1512 

656 

656 

285 

-56% 

-56% 

Health 

0 

0 

0 




Clinics 

0 

0 

0 




other 

0 

0 

0 




Planning and 
development 

0 

0 

0 




Economic 

Development/Planning 

Town 

Planning/Building 

enforcement 

0 

0 

0 




0 

0 

0 




Road transport 

49 657 

4 279 

6 076 

2 946 

-31% 

-51% 

Public works admin 

49 657 

3156 

4 953 

2 635 



Public work building 

- 

1123 

1123 

311 



Other 







Electricity 

79 847 

109 547 

107 230 

99 299 

-9% 

-7% 

Electricity 

79 847 

109 547 

107 230 

99 299 
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Distribution 







Water 

11 250 

0 

0 

13 782 

- 

- 

Water Distribution 
Water Storage 

11250 

0 

0 

13 782 



0 

0 

0 




Waste water 
management 

5 649 

9 388 

9 289 

5759 

-38% 

-38% 

Sewerage 

Sewerage Purification 
Sanitation 

5 649 

6 046 

5 947 

5 759 



0 

27 

27 




0 

3 315 

3 315 




Waste management 

6 738 

7 020 

7116 

7 097 

1% 

-0.26% 

Other 

5 740 

13 654 

13 654 




Total Revenue by 
Vote 

290 923 

299 541 

306 521 

373 295 

25% 

22% 


Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. This table is aligned to MBRR tables A3 and B3 


APPENDIX K (ii): PERFORMANCE OF REVENUE COLLECTION BY SOURCE 


Revenue Collection Performance by source 

Vote Description 

R'OOO 

R'OOO 

% 

2013 

Current Year 2014 

2014 Variance 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Original 

Budget 

Adjustment 

Budget 

Property rates 

Service Charges - electricity 
Service Charges - water 
Service Charges - sanitation 
Service Charges - refuse 
Rentals of facilities and 

18 622 

25 222 

25 222 

19 952 

-21% 

-21% 

76 366 

85 090 

83 096 

80 991 

-5% 

-3% 

9 535 

14 863 

14 390 

9 345 

-37% 

-35% 

5 631 

6 047 

9 261 

5 742 

-5% 

-38% 

6 738 

10 324 

7115 

7 095 

-31% 

-0.3% 

557 

525 

937 

528 

0.6% 

-77% 
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equipment 

Interest earned - external 
Investments 

Interest earned - outstanding 
debtors 

Fines 

Licences and permits 

Agency services 

Transfers recognised - 
operational 

Other revenue 

Gains on disposal of PPE 

2 224 

1880 

2 630 

2 514 

34% 

-5% 

0 

11 576 

2037 

2 820 

-76% 

28% 

953 

1 167 

1 190 

4 034 

246% 

239% 

20 

26 

94 

41 

58% 

-56% 

4 785 

5 800 

8174 

7 291 

26% 

-11% 

152 730 

115 106 

117 030 

218 756 

90% 

87% 

11 867 

21 915 

32 535 

13 426 

-39% 

-59% 

935 

0 

2 810 

761 

100% 

-73% 

Total Revenue 
(excluding 
capital transfers and 
contributions) 

290 964 

299 541 

306 521 

373 295 

25% 

22% 


Variances are calculated by dividing the difference between actual and original/adjustments budget by 
the actual. This table is aligned to MBRR tables A4 and B4 


From the above the following can be deduced: 

1. For the 2013/14 financial year, additional revenue of R66.8 million was realized, which is 22% more than the revised/ adjusted budget. 

2. Compare to the previous financial year R82.3 million more was realized. 

3. This was mainly achieved due to the following factors: 

• Revenue from government capital grants are only recognized when the conditions are met. 

More revenue was recognized after the conditions of the MIG grants were met, both the current year's allocation (65 623 million) and 2012/13 roll 
over (31 600 million). 
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APPENDIX I - CAPITAL PROGRAMME BY PROJECT: 2014 


Capital Programme by Project: 2013 

R'OOO 

Capital Project 

Contract Amount 

Amount paid 

June 2014 

Variance % 

P/R SEWER TREATMENT 

24 555 416 

19 372 350 

21% 

HIGHMAST LIGHTS ELEC 

3 674 226 

3 073 538 

16% 

BUS & TAXI ROUTE:ETHANDAKUKHAN 

5 000 000 

- 

- 

PMU OFFICE/ADMIN (MIG) 

2 624 920 

- 

- 

INSTALL.WATER RETICU EXT6/8 

9 886 735 

18 357 954 

-86% 

FENCINGiMUNICIPAL INFRASTRUCTU 

15 867 411 

17 004 717 

-7% 

WATER RETIC.NETWORK ISWEPE/HAR 

12 882 486 

- 

- 

WATER BULKLINE-ISWEPE/HARTEB 

3 000 000 

3 374 644 

-12% 

UPGRADING/REFURBSH P/R WWTW 

- 

13 851 909 

- 

ACCESS ROADS-K/THANDEKA 

3 564 303 

- 

- 

ACCESS ROADS-ETHANDAKUKHAYA 

8 702 499 

- 

- 

BULKWATER-GROUPIO 

2 697 490 

1 883 763 

30% 

INST.WATERBULKLINE R/PLAAS 

1 400 000 

- 

- 

REHAB. P/R TAXI RANK 

1 783 587 

- 

- 
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1 583 927 


UPGRADE WTP-AMSTDM PHI 


APPENDIX J- DECLARATION OF GRANTS MADE BY THE MUNICIPALITY 


Declaration of Loans and Grants made by the municipality: 2014 


All Organisation or 
Person 

in receipt of Grants'^ 
provided by the 
municipality 


Nature of project 


Conditions attached 
to 

funding 


Value 
2014 
R' 000 


Free basic services : 
water 

Free basic services : 
electricity 

Rebates property rates 


To provide poor 
households with 
access to free basic 
services. 

To provide rates relief 
to 

qualifying pensioners. 


Persons must meet the 3 876 
criteria 

for Indigent support. 


Persons must meet the 1 136 
criteria 

for pensioners rebate: 

- Registered owner of 
property, 

- 60 years old 
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APPENDIX U - AUDITOR GENERAL REPORT 2013/14 
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AUDITOR 

SOUTH 


-GENERAL 

AFRICA 


The Accounting Officer 
Mkhondo Local Municipality 
P.O. Box 23 
Piet Retief 
2380 

30 November 2014 


Reference: 02394REG13/14 


Dear Sir, 

Report of the Auditor-General on the financial statements and other legal and regulatory 
requirements of Mkhondo Local Municipality for the year ended 30 June 2014 

1 . The above-mentioned report of the Auditor-General is submitted herewith in terms of section 
21 (1 ) of the Public Audit Act of South Africa read in conjunction with section 1 88 of the 
Constitution of the Republic of South Africa section 1 21 (3) of the Municipal Finance 
Management Act of South Africa (MFMA). 

2. In terms of section 121 (3) of the MFMA you are required to include the audit report in the 
municipality’s annual report to be tabled. 

3. Until the annual report is tabled as required by section 1 27(2) of the MFMA the audit report 
is not a public document and should therefore be treated as confidential. 

4. Prior to printing or copying the annual report which will include the audit report you are 
required to do the following: 

• Submit the final printer’s proof of the annual report to the relevant senior manager of the 
Auditor-General of South Africa for verification of the audit-related references in the audit 
report and for confirmation that the financial statements and other information are those 
documents that have been read and audited. Special care should be taken with the page 
references in your report, since an incorrect reference could have audit implications. 

• The signature Auditor-General in the handwriting of the auditor authorised to sign the 
audit report at the end of the hard copy of the audit report should be scanned in when 
preparing to print the report. This signature, as well as the place and date of signing and 

tho A I irll+or_r^onoral Qrki ith \r\nr\ ohru ilH oo in 



Deputy Business Executive: Mpumalanga Business Unit 


Enquiries: Vusumuzi Gcaba 
Teiephone: (013)756 0800 
Fax: (013)756 0879 


Page 131 


Auditor’s report 

Mkhondo Local Municipality 

30 June 2014 
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Report of the auditor-general to the Mpumalanga 
Provincial Legislature and the council on the 
Mkhondo Local Municipality 

Report on the financial statements 
Introduction 

1 . I was engaged to audit the financial statements of the Mkhondo Local Municipality set 
out on pages ... to which comprise the statement of financial position as at 

30 June 2014, the statements of financial performance, changes in net assets, cash 
flows and comparison of budget and actual amounts for the year then ended, as well as 
the notes, comprising a summary of significant accounting policies and other explanatory 
information. 


Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP) and the requirements of the 
Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA) 
and the Division of Revenue Act of South Africa, 2013 (Act No. 2 of 2013) (DoRA), and 
for such internal control as the accounting officer determines is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether due 
to fraud or error. 


Auditor-general’s responsibility 

3. My responsibility is to express an opinion on the financial statements based on 

conducting the audit in accordance with the Public Audit Act of South Africa, 2004 (Act 
No. 25 of 2004) (PAA), the general notice issued in terms thereof and International 
Standards on Auditing. Because of the matters described in the basis for disclaimer of 
opinion paragraphs, however, I was unable to obtain sufficient appropriate audit 
evidence to provide a basis for an audit opinion. 
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Basis for disclaimer of opinion 


Property, plant and equipment 


5. Assets amounting to R2 631 080 selected from the fixed asset register could not be 
physically verified, \while assets selected from the floor could not be traced to the fixed 
asset register. Furthermore, underlying records supporting journals did not agree to the 
amount recorded in the accounting records, resulting in the overstatement of property, 
plant and equipment by R375 773, while journals of R14 062 947 were not supported by 
sufficient appropriate audit evidence. 

6. The municipality did not recognise the cost incurred on property, plant and equipment in 
accordance with GRAP 17. Transactions amounting to R7 590 855 relating to projects 
still under construction were not recognised as work in progress in the accounting 
records of the municipality. In addition, the underlying records on work in progress did 
not agree to the financial statements, resulting in an understatement of R1 433 390. 

7. Consequently, I was unable to determine whether the property, plant and equipment of 
R1 204 556 699 (2013: R1 187 880 829) in note 5 to the financial statements was fairly 
stated. 


Consumer receivables 

8. I was unable to obtain sufficient appropriate audit evidence to determine whether 
consumer receivables were impaired in accordance with GRAP 104 Financial 
instruments. An allowance for the impairment of consumer debtors amounting to 
R114 064 056 (2013; R93 788 144) was disclosed in note 11 to the financial statements, 
for which I was unable to verify the method and procedures adopted in calculating the 
impairment. The accounting records of the municipality did not permit the application of 
alternative procedures. Consequently, I was unable to determine whether the adjustment 
to the consumer receivables stated at R18 498 601 (2013: R15 213 556) in the financial 
statements was fairly stated. 


Payables from exchange transactions 

9. I was unable to obtain sufficient appropriate audit evidence for trade and other payables 
from exchange transactions, as the municipality did not have an adequate document 
management system. Journals processed amounting to R12 160 330 relating to trade 
payables could not be properly supported by the municipality. In addition, payables were 
inappropriately recorded in the accounting records, resulting in an overstatement of 
R7 055 229. Consequently, I was unable to determine whether sundry creditors and 
trade payables of R11 309 496 (2013: R5 675 101) and R70 754 401 
(2013: R27 208 470), respectively, were fairly stated. 


Revenue 


11.1 was unable to obtain sufficient appropriate audit evidence for revenue from service 
charges, as internal controls with respect to the billing process had not been adequately 
implemented. I could not confirm whether all revenue had been recorded by alternative 
means. Furthermore, the municipality did not always update the accounting records with 
the value of improvements made during the financial year. The effect of this was an 
understatement of revenue from property rates. I was unable to quantify the extent of the 
misstatement, as it was impracticable to do so. Consequently, I was unable to determine 
whether revenue from service charges and property rates of R103 172 017 
(2013: R98 269 841) and R19 951 677 (R18 622 388), respectively, was fairly stated. 


Expenditure 

12. The municipality did not have adequate systems to account for expenditure, which 
resulted in an overstatement of R6 918 265. The overstatement was the result of some 
items of property, plant and equipment being expensed, transactions being recorded in 
an incorrect accounting period, and other expenditure items being accounted for 
inclusive of value-added tax. Consequently, the expenditure as presented in the 
statement of financial performance was misstated. 


Cash flow statement 

13. As the municipality did not prepare a cash flow statement in accordance with 

GRAP 2 Cash flow statement, the cash flow statement was misstated by R5 789 382. I 
was unable to obtain sufficient appropriate audit evidence to determine the further extent 
of the misstatement relating to the cash flow statement, due to the items contributing to 
the basis for the disclaimed audit opinion. 


Commitments 

14. In terms of GRAP 1 Presentation of financial statements, other disclosures in the 
financial statements should include unrecognised contractual commitments. The 
municipality did not disclose all unrecognised contractual commitments. In the absence 
of appropriate records and information, I was not able to determine the full extent of the 
misstatement of commitments, as it was impracticable to do so. 


Irregular expenditure 


16. 1 was unable to obtain sufficient appropriate audit evidence for irregular expenditure 
amounting to R1 1 653 986 relating to adjustments made to the current year’s irregular 
expenditure. 

17. Furthermore, I was unable to obtain sufficient appropriate audit evidence for irregular 
expenditure, as internal controls had not been established to recognise and investigate 
irregular expenditure identified in the previous year. I was unable to obtain sufficient 
appropriate audit evidence to support the prior year adjustments of RIO 726 483 relating 
to prior year irregular expenditure. 


Distribution losses 

18. 1 was unable to obtain sufficient appropriate audit evidence to support distribution losses 
relating to water and electricity disclosed In the financial statements. Furthermore, the 
municipality did not have systems to ensure that these losses were appropriately 
calculated, as free basic services were included in distribution losses. Consequently, I 
was unable to determine whether the distribution loss of R27 969 251 (2013: 

R23 497 358) in note 49 to the financial statements was fairly stated. 


Aggregation immaterial uncorrected misstatements 

19. The financial statements as a whole are materially misstated due to the cumulative effect 
of numerous individually immaterial uncorrected misstatements in the following elements 
making up the statement of financial position, statement of financial performance and 
notes to the financial statements: 

• Cash and cash equivalent reflected as R25 500 728 was overstated by R432 573. 

• Investment property reflected as R18 949 100 was overstated by R3 550 000. 

• Unspent conditional grants reflected as R4 927 440 were understated by 
R3 287 481 . 

• Income from agency services reflected as R7 290 663 was overstated by R212 379. 

• Related parties reflected as R4 927 440 were overstated by R301 663. 

• Unauthorised expenditure reflected as R144 322 830 was understated by 
R2 090 969. 
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Disclaimer of opinion 


22. Because of the significance of the matters described in the basis for disclaimer of opinion 
paragraphs, I have not been able to obtain sufficient appropriate audit evidence to 
provide a basis for an audit opinion. Accordingly, I do not express an opinion on these 
financial statements. 


Emphasis of matters 

23. 1 draw attention to the matters below. My opinion is not modified in respect of these 
matters. 

Restatement of corresponding figures 

24. As disclosed in note 42 to the financial statements, the corresponding figures for 
30 June 2013 have been restated as a result of an error discovered during 2014 in the 
financial statements of the municipality at, and for the year ended, 30 June 2013. 


Material impairments 

25. As disclosed in note 1 1 to the financial statements, the receivables were significantly 
impaired. The impairment of consumer debtors amounted to R1 14 064 056 
(2013: R97 737 604), which represented 86% (2013: 86,5%) of total consumers. The 
contribution for debt impairment was R19 646 494 (2013: R18 823 525). 


Material losses 

26. As disclosed in note 49 to the financial statements, material losses of R27 252 134 
(2013: R22 144 405) were incurred as a result of electricity losses, which represent 31% 
(2013: 28%) of the total electricity purchased. Material losses of R717 116 
(2013: R1 352 951) were incurred as a result of water distribution losses, which 
represent 84% (2013: 85%) of the total water purchased. 
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Additional matters 

27. 1 draw attention to the matters below. My opinion is not modified in respect of these 
matters. 


29. In terms of section 125(2)(e) of the MFMA, the municipality is required to disclose 
particulars of non-compliance with the MFMA. This disclosure requirement did not form 
part of the audit of the financial statements and, accordingly, I do not express an opinion 
thereon. 


Report on other legal and regulatory requirements 

30. In accordance with the PAA and the general notice issued in terms thereof, I report the 
following findings on the reported performance information against predetermined 
objectives for selected development objectives presented in the annual performance 
report, non-compliance with legislation as well as internal control. The objective of my 
tests was to identify reportable findings as described under each subheading but not to 
gather evidence to express assurance on these matters. Accordingly, I do not express 
an opinion or conclusion on these matters. 


Predetermined objectives 

31. The annual performance report was not presented for auditing and consequently my 
findings below are limited to the procedures performed on the strategic planning and 
performance management documents for the following selected development objectives: 

• Development objective 1: basic service delivery on pages ... to ... 

• Development objective 2: financial viability and management on pages ... to ... 

32. 1 assessed the information to determine whether the performance indicators and targets 
were well defined, verifiable, measurable, time bound and relevant, as required by the 
National Treasury’s Framework for managing programme performance information 
(FMPPI). 

33. The material findings in respect of the selected development priorities are as follows: 

Basic service delivery 

Usefulness of performance information 

Measurability of indicators and targets 
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34. The FMPPI requires the following: 

• Performance targets must be specific in clearly identifying the nature and required 
level of performance and must be measurable, while the period or deadline for 
delivery of targets must be specified. 


Financial viabiiity and management 
Usefulness of performance information 
Measurability of indicators and targets 

35. The FMPPI requires the following; 

• Performance targets must be specific in clearly identifying the nature and required 
level of performance and must be measurable, while the period or deadline for 
delivery of targets must be specified. 

• Performance indicators or measures must be well defined by having clear data 
definitions so that data can be collected consistently and is easy to understand and 
use. Performance indicators or measures must also be verifiable. 

The measurability of planned targets and indicators could not be assessed, due to a 
lack of technical indicator descriptions, proper systems and processes, documented 
system descriptions, and portfolios of evidence. 


Compliance with legislation 

36. 1 performed procedures to obtain evidence that the municipality had complied with 
applicable legislation regarding financial matters, financial management and other 
related matters. My findings on material non-compliance with specific matters in key 
legislation, as set out in the general notice issued in terms of the PAA, are as follows: 


Strategic planning and performance management 

37. Revisions to the service delivery and budget implementation plan were not approved by 
the council after the approval of the adjustment budget, as required by section 54(1 )(c) of 
the MFMA. 

Budgets 

38. Expenditure was incurred in excess of the limits of the amounts provided for in the votes 
of the approved budget, in contravention of section 15 of the MFMA. 


Procurement and contract management 


40. Goods and services with a transaction value below R200 000 were procured without 
obtaining the required price quotations, contrary to supply chain management (SCM) 
regulation 17(a) and (c). 

41 . Sufficient appropriate audit evidence could not be obtained that bid specifications for the 
procurement of goods and services through competitive bids had been drafted in an 
unbiased manner that allowed all potential suppliers to offer their goods or services, as 
required by SCM regulation 27(2)(a). 

42. Bids were not always evaluated by bid evaluation committees composed of officials from 
the departments requiring the goods or services and at least one SCM practitioner of the 
municipality, as required by SCM regulation 28(2). 

43. Contracts and quotations were awarded to bidders based on points given for criteria that 
differed from those stipulated in the original invitation for bidding and quotations, in 
contravention of SCM regulations 21(b) and 28(1 )(a) and the Preferential procurement 
regulations. 

44. Bid adjudication was not always done by committees composed in accordance with SCM 
regulation 29(2). 

45. Awards were made to bidders other than those recommended by the bid evaluation 
committee without ratification by the accounting officer, as required by SCM 
regulation 29(5)(b). 

46. The preference point system was not applied in all procurement of goods and services 
above R30 000, as required by section 2(a) of the Preferential Procurement Policy 
Framework Act of South Africa, 2000 (Act No. 5 of 2000) (PPPFA) and SCM 
regulation 28(1 )(a). 

47. Contracts and quotations were awarded to bidders based on preference points that were 
not allocated or calculated in accordance with the requirements of the PPPFA and its 
regulations. 

48. The performance of contractors or providers was not monitored on a monthly basis, as 
required by section 116(2)(b)of the MFMA. 

49. The contract performance and monitoring measures and methods were insufficient to 
ensure effective contract management, as required by section 116(2)(c) of the MFMA. 

50. Contracts and quotations were awarded to providers whose tax matters had not been 
declared by the South African Revenue Service to be in order, as required by SCM 
regulation 43. 


Expenditure management 


54. Money owed by the municipality was not always paid within 30 days, as required by 
section 65(2)(e) of the MFMA. 

55. An effective system of expenditure control was not in place, including procedures for the 
approval, authorisation, withdrawal and payment of funds, as required by 

section 65(2)(a) of the MFMA. 

56. Reasonable steps were not taken to prevent unauthorised, irregular as well as fruitless 
and wasteful expenditure, as required by section 62(1 )(d) of the MFMA. 

57. An adequate management, accounting and information system was not in place to 
recognise expenditure when it was incurred and to account for creditors and payments 
made, as required by section 65(2)(b) of the MFMA. 

Revenue management 

58. An adequate management, accounting and information system was not in place to 
account for revenue, debtors and receipts of revenue, as required by section 64(2)(e) of 
the MFMA. 

59. An effective system of internal control for debtors and revenue was not in place, as 
required by section 64(2)(f) of the MFMA. 

60. Revenue due to the municipality was not calculated on a monthly basis, as required by 
section 64(2)(b) of the MFMA. 

61. Accounts for service charges were not prepared on a monthly basis, as required by 
section 64(2)(c) of the MFMA. 

Asset management and liability management 

62. An adequate management, accounting and information system was not in place to 
account for assets, as required by section 63(2)(a) of the MFMA. 

63. An effective system of internal control for assets (including an asset register) was not in 

place, as required by section 63(2)(c) of the MFMA. Page 141 


Consequence management 

64. Unauthorised, irregular as well as fruitless and wasteful expenditure incurred by the 


other reports 
Investigations 

76. The municipality performed an investigation, which covered the period 30 June 2013 to 
30 June 2014. The investigation was initiated based on an allegation of the possible 
misappropriation of the municipality’s assets. The ongoing investigation has resulted in 
the suspension of six employees. These proceedings are currently in progress. 



Mbombela 
30 November 2014 



AUDITOR-GENERAL 
SOUTH AFRICA 


Auditing to build public confidence 
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Appendix A 

Councillors, Ward / Committee Allocation and Council Attendance 



LIST OF COU 

NCILLORS, POLITICAL PARTY, DESIGNATION AND ALLOCATION 

Name and Surname 

Gender 

Political 

Party 

Designation 

Ward 

Representation 

1 

Cllr B.H Mtshali 

Male 

ANC 

Executive Mayor 

14& 15 

2 

Cllr P.C Longa 

Female 

ANC 

Speaker 

9 

3 

Cllr Z.E Mthimkhulu 

Male 

ANC 

Chief Whip 

4 

4 

Cllr N.CNdhIovu 

Female 

ANC 

Member of Mayoral Committee 

5 

5 

Cllr V.D Nkosi 

Male 

ANC 

Member of Mayoral Committee 

7 

6 

Cllr A.T Thwala 

Mole 

ANC 

Ward Councillor 

1 

7 

ClIrT.S Nkosi 

Mole 

ANC 

Ward Councillor 

2 

8 

Cllr S.S Mathebulo 

Female 

ANC 

Ward Councillor 

3 

9 

ClIrT.G Nkosi 

Female 

ANC 

Ward Councillor 

4 

10 

Cllr S.N Kombule 

Female 

ANC 

Ward Councillor 

5 

11 

Cllr P.S Nhlobothi 

Male 

ANC 

Ward Councillor 

6 

12 

Cllr J.L.I Brossow 

Female 

DA 

Ward Councillor 

7 

13 

Cllr S.P Kunene 

Female 

ANC 

Ward Councilor 

8 

14 

Cllr N.B Mosuku 

Female 

ANC 

Ward Councilor 

9 

15 

Cllr M.D Ntuli 

Male 

ANC 

Ward Councilor 

10 

16 

Cllr L.V.A Mkhwonozi 

Male 

ANC 

Ward Councillor 

11 

17 

Cllr S.R Songweni 

Female 

ANC 

Ward Councilor 

12 

18 

Cllr C.G Mtshali 

Female 

ANC 

Ward Councillor 

13 

19 

ClIrZJ Mnisi 

Mole 

ANC 

Ward Councillor 

14 

20 

Cllr K. D Mosondo 

Female 

ANC 

Ward Councillor 

15 

21 

Cllr J. Mngomezulu / 
ClIrSE Nhleko 

Male 

ANC 

Ward Councilor 

16 

22 

Cllr M.O Nkosi 

Male 

ANC 

Ward Councillor 

17 

23 

ClIrM.L Yende 

Male 

ANC 

Ward Councillor 

18 

24 

ClIrM.E Phakothi 

Male 

ANC 

Ward Councillor 

19 

25 

Cllr D.M Thwolo 

Female 

ANC 

PR Councillor 

6 


Page I 143 




26 

Cllr BJ Vilakazi 

Female 

ANC 

PR Cauncillar 

1 

27 

Cllr N.L Nhlengethwa 

Female 

ANC 

PR Councillor 

3 

28 

Cllr S.C Mtshali 

Female 

ANC 

PR Councillor 

2 

29 

ClIrT.E Khumalo 

Female 

ANC 

PR Councillor 

13 

30 

Cllr H.P.Sunkel/ Cllr L. 
Bosch 

Female 

DA 

PR Councillor 

11 

31 

ClIrCIrRJ.A. Wilson/ 

Cllr HC Du Toit 

Male 

DA 

PR Councillor 

12 

32 

Cllr SJ Methulo 

Male 

DA 

PR Councillor 

8 

33 

Cllr V.Wolter Mosuku 

Male 

DA 

PR Councillor 

10 

34 

ClIrT.E Motho 

Male 

DA 

PR Councillor 

17 

35 

Cllr H.A Mncube 

Female 

IFP 

PR Councillor 

14 

36 

ClIrT.G.F Nhleko 

Male 

NFP 

PR Councillor 

17 

37 

Cllr B.T Mobuzo 

Female 

NFP 

PR Councillor 

18 

38 

Cllr J.M Phokathi 

Male 

PAC 

PR Councillor 

19 



MEMBER’S AHENDANCE OF COUNCIL MEETINGS 2013/2014 

Name and Surname 

04/07/13 SP 

30/07/13 

01/10/13 

20/12/13 

24/01/14 

10/02/14 SP 

14/02/14 SP 

27/02/14 

28/03/14 

30/05/14 

17/16/14 SP 

Total 

meetin 

gs 

attende 

d 

1 

Cllr B.H. Mtshali 


X 





X 



X 


8 of 11 

2 

Cllr P.C. Langa 












1 1 of 1 1 

3 

Cllr Z.E. Mthimkhulu 












1 1 of 1 1 

4 

ClIrN.C. Ndhiovu 



X 






X 



9 of 11 

5 

ClIrV.D. Nkosi 


X 










1 0 of 1 1 

6 

Cllr A.T. Thwala 












1 1 of 1 1 

7 

CllrT.S. Nkosi 


X 










1 0 of 1 1 

8 

Cllr S.S. Mathebula 




X 








1 0 of 1 1 
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9 

ClIrT.G. Nkosi 


X 










1 0 of 1 1 

10 

Cllr S.N. Kambule 





X 

X 

X 





8 of 11 

11 

Cllr P.S. Nhlabathi 








X 


X 

X 

8 of 11 

12 

Cllr J.L.I. Brossow 












1 1 of 1 1 

13 

Cllr S.P. Kunene 












1 1 of 1 1 

14 

Cllr N.B. Masuku 












1 0 of 1 1 

15 

ClIrM.D. Ntuli 












1 1 of 1 1 

16 

Cllr L.V.A. Mkhwanazi 







V 





1 1 of 1 1 

17 

Cllr S.R. Sangweni 







V 





1 1 of 1 1 

18 

Cllr C.C. Mtshali 







V 





1 1 of 1 1 

19 

Cllr ZJ. Mnisi 












1 1 of 1 1 

20 

Cllr K.D. Masondo 












1 0 of 1 1 

21 

Cllr J. Mngomezulu 




X 








Oof 11 

21 

A 

ClIrS.E. Nhleko 












7 of 11 

22 

ClIrM.O. Nkosi 












1 1 of 1 1 

23 

Cllr Ml. Yende 








X 




09 of 1 1 

24 

Cllr M.E. Phakathi 











X 

09 of 1 1 

25 

Cllr D.M. Thwala 




X 



X 





9 of 11 

26 

ClIrB.J. Vilakazi 









X 



1 0 of 1 1 

27 

Cllr N.L. Nhlengethwa 












1 1 of 1 1 

28 

Cllr S.C. Mtshali 







X 





1 0 of 1 1 

29 

ClIrT.E. Khumalo 




X 






X 


09 of 1 1 

30 

ClIrH.P.Sunkel 




X 








Oof 11 

30 

A 

Cllr L. Bosch 












7 of 11 

31 

Cllr Rob J.A Wilson 




X 








2 of 11 

00 < 

Cllr H.C. Du Toit 






X 

X 

X 

X 



2 of 11 

32 

Cllr S.J. Methula 





X 

X 






8 of 11 

33 

Cllr V.W. Masuku 










X 


1 0 of 1 1 

34 

ClIrT.E. Motha 








X 



X 

9 of 11 

35 

Cllr H.A. Mncube 






X 






9 of 11 

36 

ClIrT.C.F. Nhleko 





X 




X 



9 of 11 

37 

Cllr B.T. Mobuzo 





X 


X 





9 of 11 


Page 145 


38 

Cllr J.M. Phakathi 












1 1 of 1 1 
















2. Attendance of Ordinary Council Meetings 


Meetings 

Dates 

Present 

Absent 

% attendance 

1 

30 July 2013 

28 

10 

74% 

2 

01 October 2013 

32 

06 

89% 

3 

20 December 2013 

32 

06 

89% 

4 

24 January 2014 

34 

04 

87% 

5 

27 February 2014 

34 

04 

87% 

6 

28 March 2014 

34 

04 

87% 

7 

30 May 2014 

33 

05 

85% 
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4SPECIAL Council Meetings 


Meetings 

Dates 

Present 

Absent 

% Percentage 

1 

04 July 2013 

35 

03 

92% 

2 

10 February 2014 

34 

04 

87% 

3 

14 February 2014 

37 

01 

97% 

4 

17 June 2014 

35 

03 

92% 


Meetings 

Dates 

Present 

Absent 

% Percentage 

1 

16 July 2013 

3 

0 

100% 

2 

14 August 2013 

3 

0 

100% 

3 

13 September 2013 

2 

1 

66% 

4 

18 October 2013 

3 

0 

100% 

5 

13 November 2013 

2 

1 

66% 

6 

05 December 2013 

2 

1 

66% 

7 

21 January 2014 

2 

1 

66% 

8 

13 February 2014 

2 

1 

66% 

9 

13 March 2014 

3 

0 

100% 

10 

16 April 2014 

3 

0 

100% 
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MEMBER’S AHENDANCE OF MAYORAL COMMIHEE MEETINGS 2013/2014 


Name and 
Surname 

16 March 13 

14 Aug 13 

13Sepl3 

CO 

u 

O 

00 

CO 

> 

o 

z 

CO 

05 Decl3 

c 

D 

CN 

28 Janl4SP 

13/02/14 

03 Mar 14SP 

13 Marl 4 

25 Marl4SP 

16 Aprl4 

14 May 14 

15 May 14 SP 

12 Jun 14 

18 Junl4SP 

Total 

meetin 

gs 

attend 

ed 

1 

ClIrB.H. Mtshali 

V 

V 

V 

V 

V 

V 

V 

V 

V 

V 

V 

V 

V 

X 

V 

V 

V 

1 6 of 1 7 

2 

Cllr N.C. Ndhiovu 

V 

V 

X 

V 

V 

X 

V 

V 

X 



X 


V 


V 


13of 17 

3 

ClIrV.D. Nkosi 

V 

V 

V 

V 

X 

V 

X 

V 

V 

V 

V 

V 

V 

V 

V 

V 

V 

1 5 of 1 7 






















2MAY0RAL Committee 
3SPECIAL Mayoral Committee 
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Meetings 

Dates 

Present 

Absent 

% Percentage 

1 

28 January 2014 

03 

0 

100% 

2 

03 March 2014 

03 

0 

100% 

3 

25 March 2014 

02 

1 

66% 

4 

15 May 2014 

03 

0 

100% 

5 

18 June 2014 

03 

0 

100% 
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Appendix B: Committee and Committee purpose 


INSTITUTIONAL DEVELOPMENT & TRANSFORMATION 

Mkhondo Council comprises of different political parties with the African National Congress being the ruling party. In terms of Section 41 of the 
Constitution, the administration and political office bearers participate in the various Intergovernmental Relations Structures ranging from 
GSDM Municipal Managers Forum, Mayor's Forum, Speaker's Forum, Chief Whip Forum, Technical Munmec, Premier Co-ordination Forum to 
name but a few. 

(1) l.l.lCOMMITTEES OF COUNCIL 

(2) 1. 1.1.1 MAYORAL COMMITTEE MEMBERS 

(1) Cllr. B.H. Mtshali (Executive Mayor) 

(2) Cllr. N.C. Ndhiovu (MMC) Corporate and Financial Services 

(3) Cllr. V.D. Nkosi (MMC) Technical, Community, Forestry and Planning Services 

(3) 1.1.1.2Section 79 Committees 

(4) 

(5) FINANCE COMMITTEE 

-Cllr. M D Ntuli (Chairperson) 

-Cllr. P S Nhlabathi 
-Cllr. H A Mncube 
-Cllr. C G Mtshali 
-Cllr. B T Mabuza 
-Cllr L Bosch 
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(6) CORPORATE SERVICES COMMITTEE 

-Cllr. T E Khumalo (Chairperson) 

-Cllr. L V A Mkhwanazi (Member) 
-Cllr. M E Phakathi (Member) 

-Cllr. N B Masuku (Member) 

-Cllr. J L I Brussow (Member) 


(7) TECHNICAL SERVICES COMMITTEE 

-Cllr. M L Yende (Chairperson) 

-Cllr. A T Thwala (Member) 

-Cllr. N L Nhlengethwa (Member) 

-Cllr. S P Kunene (Member) 

-Cllr. S S Mathebula (Member) 

-Cllr. S E Nhleko 

(8) COMMUNITY SERVICES COMMITTEE 

-Cllr. M 0 Nkosi (Chairperson) 

-Cllr. S N Kambule (Member) 

-Cllr. BJ Vilakazi (Member) 

-Cllr. S J Methula (Member) 

-Cllr. T E Motha 

(9) RULES AND ETHICS COMMITTEE 

-Cllr. Z E Mthimkhulu (Chairperson) 
-Cllr. M L Yende (Member) 

-Cllr. V W Masuku (Member) 

-Cllr. J M Phakathi (Member) 

-Cllr C G Mtshali 
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(10) LOCAL GEOGRAPHICAL NAME CHANGES (LGNC) 

-Cllr. P C Langa (Chairperson) 

-Cllr. S S Mathebula (Member) 

-Cllr. M E Phakathi (Member) 

-Cllr. H A Mncube (Member) 

-Cllr J M Phakathi (Member) 

-Cllr L Bosch (Member) 

(11) MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 

-Cllr D M Thwala (chairperson) 

-Cllr S R Sangweni 
-CllrJ M Phakathi 
-Cllr HA Mncube 
-Cllr L V A Mkhwanazi 
-Cllr C G Mtshali 
-CllrJ L I Brussow 

(12)MUNICIPAL PUBLIC ACCOUNTS COMMITTEE 


Meetings 

Dates 

Present 

Absent 

% Percentage 

1 

08 October 2013 

06 

01 

86% 

2 

05 February 2014 

07 

00 

100% 

3 

12 February 2014 

06 

01 

86% 

4 

25 March 2014 

06 

01 

86% 

5 

18 June 2014 

05 

02 

71% 
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Appendix C: Third Tier Administrative Structure 


ORGANISATIONAL STRUCTURE 
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1 

MUNICIPAL MANAGER 

AN MAHLANGU 

2 

SM: Performance Management 

SW Mngomezulu 

3 

SM: Legal Services 

VV Nenzhelele 

4 

SM: Forestry 

ZL Mulaudzi 

5 

SM: Internal Audit 

AB Ngcobo 

6 

GM: Financial Services 

TS Thobela 

7 

SM: Budget and Financial Planning 

MK Segooa 

8 

SM: Supply Chain Management 

LM Mbuyane 

9 

SM: Revenue 

CG Letsoalo 

10 

SM: Expenditure 

FC Munzhelele (Acting) 

11 

SM: Information Communication Technology 

1 Mandiwana (Resigned Feb 2014) 

12 

GM: Corporate Services 

MJ Mkhonza 

13 

SM: Fluman Resources 

LD Botha 

14 

SM: Mayoralty and Communication 

MC Shongwe 

15 

SM: Secretariat and Auxiliary 

MS Thabede 

16 

SM: Satellite Offices 

EDB Delport 

17 

GM: Community Services 

AW Nkonyane 

18 

SM: Parks and Solid Waste 

SV Dube 

19 

SM: Public Safety 

CS Masango 

20 

GM: Technical Services 

MJS Mabuza 

21 

SM: Electrical Services 

MA Mambane 

22 

SM: Water and Sanitation 

MAJele 

23 

SM: Roads, storm water and Cemeteries 

HJ Nel 

23 

SM: Project Management 

FIT Phakathi 

24 

GM: Planning & Development 

Vacant 

25 

SM: LED/IDP and Planning 

WD Mahlangu 

26 

SM: Spatial Planning 

M Mathebula 
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Appendix D 


INTRODUCTION 

COMMENT ON VACANCIES AND TURNOVER 

All vacancies are being advertised in the press according to policies in this regard. Top Management positions are all occupied with the 
exception of GM: Planning and Development position. Senior management positions all occupied except for SM: Expenditure position which is 
occupied by an acting official and SM IT position remains vacant. Internal staff can apply for promotional positions if they are qualified, skilled 
and experienced. Internal promotions were done where our internal candidates are found to be more capable. The Employment Equity Plan is 
always taken into consideration with appointments. Depending on scarcity of skills in the labour market, the filling of positions varies depending 
on what qualification and experience is required. The target is to fill a vacancy within a time span of three months. The reason for turnover 
results from resignation, retirement, death and dismissal. Employees mainly resign as result of career advancement. The municipality has an 
active Employee Assistance Programme in place but not enough staff wellness events during the year. There is also a long service recognition 
award system in place which was implemented in terms of the conditions of service. However, due to other organizations offering more benefits 
than the municipality, it is not always possible to retain scarce and critically skilled employees. 

DISCIPLINARY ACTIONS TAKEN DURING 2013/14 

Section 67 of the Municipal Systems Act 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to ensure 
fair; efficient; effective; and transparent personnel administration in accordance with the Employment Equity Act 1998. 

A total of eight (08) officials were suspended during the financial for charges including gross negligence and gross dishonesty. 
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EMPLOYMENT EQUITY 


An employment Equity Plan has been developed and implemented and annually reviewed. Annual reports are being sent to the Department of 
Labour annually as required by law at the end of September. 

OCCUPATIONAL HEALTH AND SAFETY 

Regular OHS inspections and safety audits are done during the year to ascertain health and safety risks. Departments were advised in terms of 
departmental safety risks. OHS related training was done on a regular basis (e.g. first aid, safety representative etc.). Accidents and injuries on 
duty were investigated in terms of relevant legislation. Sick leave was monitored by Heads of Departments and proper record was kept of all 
leave and sick leave taken. Where necessary, officials may be sent to a Council appointed medical practitioners for clarity in cases of extended 
sick leave. 

Injury on duty register 


REASON 

DATE INJURED 

Burning fire flared up into his face. 

14/04/2014 

Opening sewer - bumped right hand. 

22/01/2014 

Disembarking from transport injured left ankle. 

01/04/2014 

Knocked by cow injured right hand and right side of the neck. 

17/12/2013 

Bee sting - swelling eye left 

15/10/2014 

Injured by LDV - the left leg 

03/12/2013 

Removing poles injured left foot 

10/07/2013 
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The employees are trained as per WSP adopted by the employers and labour. These budget allocated is never sufficient to assist with all the 
training needs and the allocation is always at ± 1%of the personnel budget all the Senior Managers are trained to be compliant with the MFMA 
competency regulations. 

TRAINING PROGRAMMES ATTENDED BY COUNCILLORS 


TRAINING PROGRAMME 

NUMBER 

OR 

ATTENDEES 

MALE 

FEMA 

LE 

NQF LEVEL 

Municipal Finance Management Programme 

1 

0 

1 

6 

Certificate in project Management 

1 

1 

0 

5 

Advanced Community Participation 

25 

9 

16 

5 

National Certificate in Municipal Governance 

05 

2 

3 

5 

Advanced Certificate Municipal Governance 

06 

4 

2 

6 

Certificate ion leadership development 

09 

4 

5 

4 

Municipal IDP 

26 

10 

16 

Skills Prog 

Community Participation 

15 

4 

11 

Skills Prog 


TRAINING PROGRAMMES ATTENDED BY MANAGERS 


TRAINING PROGRAMME 

NUMBER 

OR 

ATTENDEES 

MALE 

FEMALE 

NQF 

LEVEL 

Water and Wastewater Treatment 

03 

02 

01 

9 

Fleet Management 

01 

01 


5 

Acquisition Management 

01 

01 


6 

Assets Management 

01 

01 


6 

Report Writing and Minutes Taking 

02 

02 


5 


TRAINING PROGRAMMES ATTENDED BY OFFICIALS 


TRAINING PROGRAMME 

NUMBER 

OR 

ATTENDEES 

MALE 

FEMALE 

NQF 

LEVEL 

Water and Wastewater 

T reatment Process 

12 

10 

02 

4 
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TRAINING PROGRAMME 

NUMBER 

OR 

ATTENDEES 

MALE 

FEMALE 

NQF 

LEVEL 

Controllers 





Water and Wastewater Process Controllers (RPL) 

02 

01 

01 

3 

Water and Wastewater Reticulation Services 

06 

06 


3 

ABET Training 

24 

20 

04 

Level 

1,2, 3, 4 

Advanced Community Participation 

03 


03 

5 

First Aid 

12 

12 


1 

Horticulture 

08 

06 

02 

2 

SAMTRAC 

01 

01 


5 

Fleet Management 

02 

01 

01 

5 

Examiner Grade A 

01 

01 


5 

Customer Care 

33 

04 

29 

4 

Advanced Driving 

04 

04 


5 

Munsoft System 

01 

01 


01 

HIRA Training 

12 

9 

03 

2 

VIP Basic Premier Training 

01 

01 


01 

Acguisition Management 

03 

02 

01 

6 

Yellow Plant (Front End Loader and Grader) 

06 

06 


3 

Assets Management 

02 

02 


6 

Cash Flow Management 

03 

02 

01 

4 

Fire Marshall 

18 

11 

7 

5 

Report Writing and Minutes Taking 

14 

02 

12 

5 


Compliance with the MFMA regulations 



A. 

Total number of officials 

employed by 

municipality 

(Regulation 14(4)(a) 

and 

(c) 

Consolidated : 
Competency 
Assessments 
completed for A 
(Regulation 

14(4)(b) and (d)) 

Consolidated : Total 
number of officials who 
performance 
agreements, comply 
with Regulation 
16(regulation14(4)(f)) 

Accounting Officer 

1 

1 

1 

Chief Financial Officer 

1 

1 

1 

General Managers 

3 

3 

3 
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Supply Chain Manager 

1 

1 


Senior Managers 

18 

18 


Other Financial Officials 

10 

10 


Totals 

34 

34 

5 


Three Tiers of Administration 


1 

MUNICIPAL MANAGER 

AN MAHLANGU 

2 

SM: Performance Management 

SW Mngomezulu 

3 

SM: Legal Services 

VV Nenzhelele 

4 

SM: Forestry 

ZL Mulaudzi 

5 

SM: Internal Audit 

AB Ngcobo 

6 

GM: Financial Services 

TS Thobela 

7 

SM: Budget and Financial Planning 

MK Segooa 

8 

SM: Supply Chain Management 

LM Mbuyane 

9 

SM: Revenue 

CG Letsoalo 

10 

SM: Expenditure 

FC Munzhelele (Acting) 

11 

SM: Information Communication Technology 

1 Mandiwana (Resigned Feb 2014) 

12 

GM: Corporate Services 

MJ Mkhonza 

13 

SM: Human Resources 

LD Botha 

14 

SM: Mayoralty and Communication 

MC Shongwe 

15 

SM: Secretariat and Auxiliary 

MS Thabede 

16 

SM: Satellite Offices 

EDB Delport 

17 

GM: Community Services 

AW Nkonyane 

18 

SM: Parks and Solid Waste 

SV Dube 

19 

SM: Public Safety 

CS Masango 

20 

GM: Technical Services 

MJS Mabuza 

21 

SM: Electrical Services 

MA Mambane 

22 

SM: Water and Sanitation 

MAJele 

23 

SM: Roads, storm water and Cemeteries 

HJ Nel 

23 

SM: Project Management 

HT Phakathi 

24 

GM: Planning & Development 

Vacant 
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25 

SM: LED/IDP and Planning 

WD Mahlangu 

26 

SM: Spatial Planning 

M Mathebula 


LABOUR RELATIONS 


POSITION 

NATURE OF 

ALLEGED 

MISCONDUCT 

DATE OF 

SUSPENSION 

DETAILS OF DISCIPLINARY 

ACTION TAKEN OR STATUS 

OF THE CASE 

DATE FINALIZED 

1. Senior 

Creditors Clerk 

Gross negligent & 
Gross dishonesty 

18 September 
2013 

Employee resigned 

14 April 2014 

2. Senior 

Manager: 

Expenditure 

Gross negligent 

26 September 
2013 

Flearing took place on 17 July 
2014. Employee raised point 
in limine relating to delay in 
instituting disciplinary 
enquiry 

Ruling made on 14 
August 2014. The 
presiding officer 
indicated that the 
Disciplinary 
hearing against 
employee was 
invalid. 

3. Senior 
Secretary to 

GM: Technical 

Services 

Gross dishonesty 

24 February 
2014 

Flearing took place on 23 July 
2013. Employee 
representative raised points 
in limine. Outcome stated the 
employer must apply for 
condonation and be granted 
if it is to continue with the 
disciplinary 

Not yet finalized 

4. Practitioner: 
Fleet 

Gross dishonesty & 
gross negligent 

24February 

2014 

Same as above 

Not yet finalized 
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POSITION 

NATURE OF 

ALLEGED 

MISCONDUCT 

DATE OF 

SUSPENSION 

DETAILS OF DISCIPLINARY 

ACTION TAKEN OR STATUS 

OF THE CASE 

DATE FINALIZED 

Management 





5. Secretary to 
SM: Public 
safety 

Gross dishonesty 

25February 

2014 

Same as above 

Not yet finalized 

6. General 

Worker 

Gross dishonesty 

Never 

suspended 

Employee dismissed 

18 March 2014 

7. Senior IDP 

Clerk 


25February 

2014 

Same as 3, 4 & 5 

Not yet finalized 

8. Senior 
Manager: IT 

Gross Negligence 

September 

2013 

Employee resigned on 24 
February 2014 

24 February 2014 


TRAINING PROGRAMMES ATTENDED BY COUNCILLORS 


TRAINING PROGRAMME 

NUMBER OR 

ATTENDEES 

MALE 

FEMALE 

NQF 

LEVEL 

Municipal Finance Management Programme 

1 


1 

6 

Advanced Community Participation 

25 

9 

16 

5 

Advanced Municipal Governance 

06 

4 

2 

6 


TRAINING PROGRAMMES ATTENDED BY MANAGERS 


TRAINING PROGRAMME 

NUMBER OR 

ATTENDEES 

MALE 

FEMALE 

NQF 

LEVEL 

Water and Wastewater Treatment 

03 

02 

01 

9 
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Municipal Finance Management Programme 

18 

14 

04 

6 

Fleet Management 

01 

01 


5 

Acquisition Management 

01 

01 


6 

Assets Management 

01 

01 


6 

Report Writing and Minutes Taking 

02 

02 


5 


TRAINING PROGRAMMES ATTENDED BY OFFICIALS 


TRAINING PROGRAMME 

NUMBER OR 

ATTENDEES 

MALE 

FEMALE 

NQF 

LEVEL 

Water and Wastewater Treatment Process 
Controllers 

12 

10 

02 

4 

Water and Wastewater Process Controllers (RPL) 

02 

01 

01 

3 

Water and Wastewater Reticulation Services 

06 

06 


3 

ABET Training 

24 

20 

04 

Level 

1,2,3,4 

Municipal Finance Management Programme 

08 

5 

03 

6 

Advanced Community Participation 

03 


03 

5 

First Aid 

12 

12 


1 

Florticulture 

08 

06 

02 

2 

SAMTRAC 

01 

01 


5 

Fleet Management 

02 

01 

01 

5 

Examiner Grade A 

01 

01 


5 

Customer Care 

33 

04 

29 

4 

Advanced Driving 

04 

04 


5 

Munsoft System 

01 

01 


01 

FlIRA Training 

12 

9 

03 

2 

VIP Basic Premier Training 

01 

01 


01 

Acquisition Management 

03 

02 

01 

6 

Yellow Plant (Front End Loader and Grader) 

06 

06 


3 
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TRAINING PROGRAMME 

NUMBER OR 

ATTENDEES 

MALE 

FEMALE 

NQF 

LEVEL 

Assets Management 

02 

02 


6 

Cash Flow Management 

03 

02 

01 

4 

Fire Marshall 

18 

11 

7 

5 

Report Writing and Minutes Taking 

14 

02 

12 

5 
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Appendix E: Ward Reporting 
Functions of Ward Committees 

Ward committees are meant to encourage participation by the community - their job is to make Municipal Council aware of the needs and 
concerns of residents and keep people informed of the activities of Municipal Council. Ward Committees are made up of a Ward Councillor and 
no more than ten people who are elected from the ward and who serve voluntarily for a five-year term. The Municipal Council makes rules 
regarding the election of Ward Committee members, including how often meetings take place, and the dissolution of Ward Committees. 

The Ward Councillor is responsible for organising meetings and setting the ward committee agendas. This is done in accordance with Section 
72, 73, 77 of the Local Government: Municipal Structures Act, 1998 (Act No. 1 17 of 1998). If the Ward Councillor does not attend the meeting, 
the Ward Committee may set the agenda itself. The Ward Committee is an advisory body, meaning that it can make recommendations to 
Municipal Council, but does not have the power to make decisions on its own. The Municipality determines payment of out-of-pocket expense 
for the Ward Committee. 

Ward Committees serve as an effective way of spreading information concerning what communities need from Municipal Council and what 
Council is doing. They are a true voice of the community by ensuring the implementation of the Municipality’s policies and also give feedback to 
communities. They play a pivotal role in strengthening public participation during the IDP and Budget consultation processes. 
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Appendix F Public Participation 

WARD COMMITTEE MEETINGS HELD JULY 2013 - JUNE 2013 


WARD 

DATE 

VENUE 

TIME 

ATTENDEES 

1 

04 May '13 

TLC 

14H00 

CIr ATThwala 

8 Ward Committee Members 


30 August '13 

TLC 

14H00 

CIr ATThwala 

6 Ward Committee Members 


26 September '13 

TLC 

14H00 

CIr ATThwIa 

CIr BJ Vilakazi 

9 Ward Committee Members 

2 

17 July '13 

Manzi Mahle Primary 

14H00 

CIrTSNkosi 

8 Ward Committtee Members 


24 August '13 

Moyeni Primary 

14H00 

CIr TS Nkosi 

7 Ward Committee Members 


21 September '13 

Donkerhoek 

14H00 

CIr TS Nkosi 

TThwala [CDW] 

S Simelane[ CDW] 

7 Ward committee Members 


23 October '13 

Manzi Mahle Primary 

15H00 

CIrTS Nkosi 

7 Ward Committee Members 


22 February '14 

Sakhisizwe Primary 

lOHOO 

CIr TS Nkosi 

S Simelane [CDW] 

TThwala [CDW] 

8 Ward Committee Members 


15 March '14 

Manzi Mahle Primary 

14H30 

CIrTS Nkosi 

9 Ward Committee Members 


13 June '14 

Manzi Mahle Primary 

15H00 


3 

11 July '13 

Kwangema 

09H00 

CIr SS Mathebula 

CIr NL Nhlengethwa 
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8 Ward Committee Members 


14 November '13 

Kwangema 

lOHOO 

CIr SS Mathebula 

CIr NL Nhlengethwa 

A Ngwenya [CDW] 

8 Ward Committee Members 


19 March '14 

Kwangema 

08H00 

CIr SS Mathebula 

CIr NL Nhlengethwa 

A Ngwenya [CDW] 

6 Ward Committee Members 


03 June '14 

Kwangema 

9H30 

CIr SS Mathebula 

10 Ward Committee Members 

4 

31 October '13 

Iswepe Hall 

16H00 

CIrGTThwala 

CIrZE Mthimkhulu 

K Nkosi [CDW] 

S Madonsela [CDW] 

9 Ward Committee Members 


29 January '14 

Iswepe Hall 

17H00 



16 April '14 

Panbult 

16H00 



WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


29 May '14 

Iswepe Hall 

16H00 

CIr GT Nkosi 

K Nkosi [CDW] 

6 Ward Committee Members 

5 

02 July '13 

Amsterdam Library 

09H30 

CIr SN Kambule 

10 Ward Committee Members 


07 August '13 

Amsterdam Library 

09H00 

CIr SN Kambule 

CIr NC Ndlovu 

Q Mngomezulu [CDW] 

9 Ward Committee Members 


12 September '13 

Amsterdam Library 

09H00 

CIr SN Kambule 

Q Mngomezulu [CDW] 

9 Ward Committee Members 
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09 January '14 

Amsterdam Library 

lOHOO 

CIr SN Kambule 

Q Mngomezulu [CDW] 

9 Ward Committee Members 


05 March '14 

Amsterdam Library 

lOHOO 

CIr SN Kambule 

Q Mngomezulu [CDW] 

8 Ward Committee Members 


14 April '14 

Amsterdam Library 

09H00 

CIr SN Kambule 

Q Mngomezulu [CDW] 

8 Ward Committee Members 


15 May '14 

Amsterdam Library 

09H00 



09 June '14 

Amsterdam Library 

09H00 

CIr SN Kambule 

Q Mngomezulu [CDW] 

8 Ward Committee Members 

6 

09 January '14 

Rustplaas 

lOHOO 

CIr PS Nhlabathi 

M Simelane [CDW] 

7 Ward Committee Members 

7 

24 October '13 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

7 Ward Committee Members 


21 November '13 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 


23 January '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

S Myeni [CDW] 

9 Ward Committee Members 


20 February '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 


24 April '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 


22 May '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 

8 

27 July '13 

Mkhondo Town Hall 

12H00 

CIr SP Kunene 

J Msimango [CDW] 

5 Ward Committee Members 


13 March '14 

Municipal Boardroom 

lOHOO 

CIr SP Kunene 
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J Msimango [CDW] 

7 Ward Committee Members 

WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


03 April '14 

Mhondo Town Hall 

lOHOO 

CIr SP Kunene 

J Msimango [CDW] 

5 Ward Committee Members 


12 May '14 

Town Hall 

lOHOO 

CIr SP Kunene 

5 Ward Committee Members 


12 June '14 

Town Hall 

lOHOO 

CIr SP Kunene 

6 Ward Committee Members 

9 

14 September '13 

Youth Centre 

12H00 

CIr NB Masuku 

6 Ward Committee members 


25 January '14 

Youth Centre 

12H00 

CIr NB Masuku 

8 Ward Committee members 


15 February '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

8 Ward Committee members 


15 March '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

10 Ward Committee members 


17 May '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

6 Ward Committee members 


14 June '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

6 Ward Committee members 

10 

17 October '13 

Kempville Hall 

17H00 

CIrMDNtuli 

T Mokoena [CDW] 

7 Ward Committee Members 


05 November '13 

Kempville Hall 

17H00 

CIrMDNtuli 

T Mokoena [CDW] 

9 Ward Committee Members 


09 January '14 

Kempville Hall 

17H00 

CIrMDNtuli 
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T Mokoena [CDW] 

8 Ward Committee Members 


02 February '14 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

8 Ward Committee Members 


04 March '14 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

7 Ward Committee Members 


03 April '14 

Kempville Hall 

17H00 



19 May '14 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

8 Ward Committee Members 

11 

11 July '13 

Eziphunzini Hall 

16H00 



10 October '13 

Eziphunzini Hall 

16H00 



05 June '14 

Eziphunzini Hall 

14H00 

CIr SR Sangweni 

4 Ward Committee Members 

12 

02 July '13 

Mkhondo Town Hall 

IIHOO 

CIr SR Sangweni 

6 Ward Committee Members 

WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


05 August '13 

Mkhondo Town Hall 

lOHOO 

CIr SR Sangweni 

7 Ward Committee Members 


03 September '13 

Sthuli Flleza Flail 

lOHOO 

CIr SR Sangweni 

7 Ward Committee Members 


02 October '13 

Sthuli Flleza Flail 

lOHOO 

CIr SR Sangweni 

6 Ward Committee Members 


03 January '14 

Sthuli Flleza Flail 

09H00 

CIr SR Sangweni 

6 Ward Committee Members 


03 February '14 

Sthuli Flleza Flail 

08H00 

CIr SR Sangweni 

6 Ward Committee Members 


05 May '14 

Sthuli Flleza Flail 

08H00 

CIr SR Sangweni 

6 Ward Committee Members 

13 

28 January '14 

Mkhondo Town Hall 

13H00 

CIr CG Mtshali 
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S Manyathi [CDW] 

8 Ward Committee Members 


19 February '14 

Mkhondo Town Hall 

lOHOO 

CIr CG Mtshali 

5 Manyathi [CDW] 

6 Ward Committee Members 


25 March '14 

Mkhondo Town Hall 

lOHOO 

CIr CG Mtshali 

S Manyathi [CDW] 

4 Ward Committee Members 


17 April '14 

Mkhondo Town Hall 

12H00 

CIr CG Mtshali 

9 Ward Committee Members 


20 May '14 

Mkhondo Town Hall 

12H00 

CIr CG Mtshali 

7 Ward Committee Members 

14 

24 July '13 

Inhiaba Project Centre 

16H30 

CIr ZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


20 August '13 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


12 September '13 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


14 November '13 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 


19 December '13 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

9 Ward Committee Members 


17 January '14 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


20 February '14 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 
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26 March '14 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

9 Ward Committee Members 

WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


16 April '14 

Inhiaba Project Centre 

16H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 


20May '14 

Inhiaba Project Centre 

16H30 

CIr ZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 


18 June '14 

Mkhondo Town Hall 

16H30 

CIr ZJ Mnisi 

M Nkosi [CDW] 

8 Ward Committee Members 

15 

25 June '14 

Municipal Boardroom 

IIHOO 

CIr KD Masondo 

S Nhlapho [CDW] 

8 Ward Committee Members 

P Vilakazi [PPC] 

K Manzini [Cogta Provincial] 

F Hadebe [Cogta Provincial] 

16 

03 July '13 

Mkhondo Town Hall 

12H00 

CIr TE Khumalo 

W Gamede [CDW] 

6 Ward Committee Mem,bers 


30 January '14 

Phoswa Hall 

15H30 

CIrSE Nhleko 

W Gamede [CDW] 

8 Ward Committee Mem,bers 


26 March '14 

Phoswa Hall 

15H30 

CIrSE Nhleko 

W Gamede [CDW] 

6 Ward Committee Mem,bers 


21 May '14 

Phoswa Hall 

16H30 

CIrSE Nhleko 

W Gamede [CDW] 

7 Ward Committee Mem,bers 


18 June '14 

Phoswa Hall 

16H30 

CIrSE Nhleko 

W Gamede [CDW] 


Page 171 






8 Ward Committee Mem,bers 

17 

17 July '13 

Ekuphileni Church 

15H00 

CIrMO Nkosi 

P Mavuso [CDW] 

6 Ward Committee Mem,bers 


17 August '13 

Ekuphileni Church 

14H30 

CIr MO Nkosi 

P Mavuso [CDW] 

6 Ward Committee Mem,bers 


26 September '13 

Ekuphileni Church 

16H00 

CIr MO Nkosi 

P Mavuso [CDW] 

5 Ward Committee Mem,bers 


17 October '13 

Ekuphileni Church 

09H00 

CIrMO Nkosi 

P Mavuso [CDW] 

S Myeni [CDW] 

5 Ward Committee Mem,bers 


28 November '13 

Ekuphileni Church 

16H00 

CIr MO Nkosi 

P Mavuso [CDW] 

S Myeni [CDW] 

5 Ward Committee Mem,bers 


WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


18 January '14 

Ekuphileni Church 


CIr MO Nkosi 

P Mavuso [CDW] 

5 Myeni [CDW] 

6 Ward Committee Mem,bers 


22 March '14 

Ekuphileni Church 


CIr MO Nkosi 

P Mavuso [CDW] 

56Ward Committee Mem,bers 


10 May '14 

Ekuphileni Church 


CIr MO Nkosi 

P Mavuso [CDW] 

6 Ward Committee Mem,bers 

18 

14 July '13 

Advice Centre 

lOHOO 

CIrMLYende 

Z Yende [CDW] 
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S Simelane [CDW] 

8 Ward Committee Mem,bers 


08 August '13 

Advice Centre 

09H00 

CIr ML Yende 

Z Yende [CDW] 

S Simelane [CDW] 

9 Ward Committee Mem,bers 


01 November '13 

Advice Centre 

lOHOO 

CIr ML Yende 

7 Ward Committee Mem,bers 


10 January '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

10 Ward Committee Mem,bers 


02 February '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

9 Ward Committee Mem,bers 


10 March '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

9 Ward Committee Mem,bers 


07 April '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

8 Ward Committee Mem,bers 


25 May '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

7 Ward Committee Mem,bers 


08 June '14 

Advice Centre 


CIr ME Phakathi 

Z Yende [CDW] 

7 Ward Committee Mem,bers 

19 

10 July '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

7 Ward Committee Members 


24 July '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 
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7 Ward Committee Mem,bers 

WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


07 August '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

8 Ward Committee Mem,bers 


04 September '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

9 Ward Committee Mem,bers 


06 November '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

5 Sukazi [CDW] 

Z Phakathi [CDW] 

6 Ward Committee Mem,bers 


05 February '14 

Amsterdam 

lOHOO 

CIr ME Phakathi 

5 Sukazi [CDW] 

Z Phakathi [CDW] 

6 Ward Committee Mem,bers 


12 March '14 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

5 Ward Committee Mem,bers 


27 May '14 

Amsterdam 

lOHOO 

CIr ME Phakathi 

5 Sukazi [CDW] 

Z Phakathi [CDW] 

6 Ward Committee Mem,bers 


WARD COMMITTEE MEETINGS HELD JULY 2013 - JUNE 2014 


1 WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 


Page 174 


1 

30 August '13 

TLC 

14H00 

27 


15 April '14 

Phaphamani Primary 

14H00 

80 

2 

18 August '13 

Mabilisa 

15H00 

31 


01 September '13 

Leiden 

12H30 

62 


03 September '13 

Sakhisiwe Primary 

07H00 

61 


17 October '13 

Old Stand Cemetry 

lOHOO 

111 


26 October '13 

Driefontein Youth Centre 

lOHOO 

196 


01 February '14 

Sakhisizwe Primary 

lOHOO 

75 


15 March '14 

Donkerhoek 

IIHOO 

83 


23 March '14 

Prospect Farm 1 

lOHOO 

25 


16 April '14 

Emoyeni 

lOHOO 

42 


17 April '14 

Taaiboschpruit 

09H00 

49 


31 May '14 

Geelhotboom 

lOHOO 

33 


08 June '14 

Nkosinathi 

IIHOO 

48 

3 

03 October '13 

Mabola 

09H00 

41 


13 January '14 

Mabola 

09H00 

164 


04 February '14 

Kwangema 

lOHOO 

73 


28 February '14 

Mabola 

09H00 

88 


01 June '14 

Mabola 

08H00 

95 


14 June '14 

Kwangema 

lOHOO 

73 

4 

02 December '13 

Iswepe Hall 

16H00 

94 


07 January '14 

Jabulani Agri Village 

17H00 

66 


05 February '14 

Makhanga 

16H00 

27 


03 April '14 

Try son 

16H00 

14 


02 June '14 

Esibusisweni 

lOHOO 

47 

5 

24 August '13 

Winnie Mandela Hall 

14H00 

111 


22 April '14 

Kwathandeka Hall 

17H00 

178 

6 

26 January '14 

Nokuthula School 

09H00 

37 


29 January '14 

Rustplaas 

lOHOO 

79 


16 February '14 

Kwamanqele 

09H00 

28 


23 February '14 

Holdesheim 

08H00 

78 


01 March '14 

Cascade 

09H00 

18 
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02 March '14 

Mavumbuka 

08H00 

41 

7 

27 February '14 

Mkhondo Town Hall 

18H00 

11' 

8 

08 March '14 

Athalia 

12H00 

39 


22 March '14 

Ematsheni 

09H00 

21 


24 March '14 

New Pitoli 

16H30 

24 


26 March '14 

Empompini 

17H00 

84 


17 April '14 

Empompini 

14H00 

58 


29 June '14 

New Home 

lOHOO 

53 

9 

06 July '13 

Sulphersprings Youth Centre 

12H30 

07 


28 July '13 

Cana Primary School 

10H30 

83 


14 September '13 

Sulphersprings Youth Centre 

12H30 

07 


06 October '13 

Ezimbidleni 

16H00 

39 


17 November '13 

Ncaneni 

lOHOO 

27 

WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 

9 

12 January '14 

Kubhedu 

IIHOO 

23 


19 January '14 

Magadia 

14H30 

36 


22 January '14 

Sandbank 

16H30 

26 


06 February '14 

Bakenkop 

16H30 

58 


11 February '14 

Ezimbidleni 

9H30 

32 


02 March '14 

Bloemendale 

11H30 

14 


11 March '14 

Emabholeni 

lOHOO 

17 


21 March '14 

Ezimbidleni 

lOHOO 

38 


26 March '14 

Potgieterskense 

16H30 

17 


05 April '14 

Berbice 

9H30 

13 


04 May '14 

Bloemendale 

lOHOO 

71 


14 May '14 

Kwandwalaza 

IIHOO 

57 


17 May '14 

Confidence 

16H30 

14 


24 May '14 

Sulphersprings Youth Centre 

09H00 

78 


28 May '14 

Bhodweni 

15H00 

22 


31 May '14 

Confidence 

16H00 

35 


22 June '14 

Mantonga 

11H30 

59 

10 

17 October '13 

Kempville Hall 

17H00 

110 
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14 January '14 

Kempville Hall 

17H00 

36 


30 January '14 

Old Beer Flail 

17H00 

80 


27 May '14 

Kempville Hall 

17H00 

126 

11 

10 October '13 

Eziphunzini Flail 

16H00 

108 


29 January '14 

Eziphunzini Flail 

16H30 

46 


05 June '14 

Eziphunzini Flail 

15H30 

39 

12 

01 November '13 

Sthuli Flleza Flail 

17H00 

91 


21 May '14 

Sthuli Flleza Flail 

17H00 

152 

13 

11 July '13 

Green Field Open Ground 

16H00 

53 


16 July '13 

Phoswa Hall 

16H00 

38 


27 February '14 

Eziphunzini Hall 

16H00 

128 

14 

14 July '13 

Mangosuthu 

08H00 

137 


17 November '13 

Mangosuthu 

08H00 

61 


22 June '14 

Mangosuthu 

08H00 

264 


22 June '14 

River of Life Church 

15H00 

37 

15 

28 November '13 

Ntombe Flail 

lOHOO 

67 


02 February '14 

Zendelingspost Soccer Field 

lOHOO 

127 


13 February '14 

Thidoba 

16H00 

41 


13 February '14 

CTC 

16H00 

56 


13 March '14 

Saaihoek 

16H00 

19 


19 March '14 

Libhaba 

IIHOO 

55 


24March '14 

CTC 

16H00 

72 


20 April '14 

Ekuphileni 

lOHOO 

77 


03 June '14 

Bazane 

15H00 

52 

16 

07 July '13 

Lesedi Day Care Centre 

08H00 

63 


12 February '14 

Phoswa Hall 

16H30 

58 


23 February '14 

Phoswa Hall 

15H30 

99 


16 April '14 

Phoswa Hall 

16H00 

88 


08 June '14 

Phoswa Hall 

15H00 

122 


1 WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 


Page 177 


17 

07 July '13 

Ezikomeni 

08H00 

75 


25 August '13 

Ezinkomeni 

08H00 

88 


26 August '13 

Ezinkonjaneni 

09H00 

111 


28 August '13 

Phoswa Hall 

16H00 

106 


03 November '13 

Welverdien 

14H00 

36 


02 March '14 

Madabukela 

08H00 

75 


09 March '14 

Annyspruit 

08H00 

81 


11 May '14 

Phoswa Hall 

09H00 

159 


07 June '14 

Phola Park 

14H00 

86 

18 

17 April '14 

Advice Centre 

lOHOO 

75 

19 

06 July '13 

Galek 

lOHOO 

37 


20 October '13 

Amsterdam 

14H00 

41 


19 January '14 

Mlambo School 

lOHOO 

168 


26 January '14 

Stafford School 

lOHOO 

60 


07 February '14 

Reklief 

16H00 

57 


13 April '14 

David Forbes 

lOHOO 

25 


08 June '14 

Thokozani 

14H00 

87 


14 June '14 

Watersmith 

14H00 

49 


14 June '14 

Yellowstone 

lOHOO 

42 


TRAINING PROGRAMMES ATTENDED BY COUNCILLORS 


Further Education and Training Certificate on Leadership Development: 2013 


Initials 

Surname 

MO 

Nkosi 

SP 

Kunene 

DM 

Thwala 

ZE 

Mthimkhulu 

TE 

Khumalo 
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PS 

Nhlabathi 

ss 

Mathebula 

BT 

Mabuza 

ME 

Phakathi 


National Certificate in Municipal Governance - [Level 5] : 2013 


Initials 

Surname 

KD 

Masondo 

VD 

Nkosi 

NB 

Masuku 

GT 

Nkosi 

TS 

Nkosi 


Training on Community Participation: 2013 


Initials 

Surname 

PC 

Langa 

NL 

Nhlengethwa 

SN 

Kambule 

GT 

NKosi 

SC 

Mtshali 

KD 

Masondo 

MO 

Nkosi 

BJ 

Vilakazi 

BT 

Mabuza 

TE 

Motha 

HA 

Mncube 

ZJ 

Mnisi 

ML 

Yende 

SP 

Kunene 
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Mathebula 


SS 


Certificate in Project Management: 2013 


Initiais 

Surname 

VD 

Nkosi 


Certificate in IDP: 2013 


Initials 

Surname 

VD 

Nkosi 

NC 

Ndlovu 


Training on Municipai IDP: 2013 


Initials 

Surname 

PC 

Langa 

TE 

Motha 

ZJ 

Mnisi 

SN 

Kambule 

SP 

Kunene 

SS 

Mathebula 

NL 

Nhlengethwa 

sc 

Mtshali 

BJ 

Vilakazi 

ML 

Yende 

HA 

Mncub e 

MO 

NKosi 

BT 

Mabuza 

KD 

Masondo 

GT 

Nkosi 
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CG 

Mtshali 

SR 

Sagweni 

JM 

Phakathi 

DM 

Thwala 

TE 

Khumalo 

LVA 

Mkhwanazi 

MD 

Ntuli 

TS 

Nkosi 

AT 

Thwala 

NB 

Masuku 

ZE 

Mthimkhulu 


Training on Fire Extinguishing : 2014 

Delegates: Full- time Councillors 

Ethics Management Training in Locai Government: 2014 

Delegates: All Councillors 


Advanced Certificate in Municipai Governance -[Levei 6]: 2014 


Initials 

Surname 

SR 

Sangweni 

LVA 

Mkhwanazi 

MD 

Ntuli 

ZJ 

Mnisi 

ML 

Yende 

HA 

Mncube 


WORKSHOPS CONDUCTED FOR COUNCiLLORS 
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SUBJECT 

PROVIDED BY 

DELEGATE(S) 

DATE 

Poverty Eradication and Millenium 
Development Goals (MDGs) 
Workshop 

SALGA 

Executive Mayor 

Speaker 

llJuly 2013 

Capacity Building and Stakeholder 
Consultative Workshop on 
Geographical Names 

DCSR National 

Speaker 

SS Mathebula 

NB Masuku 

TS Nkosi 

ME Phakathi 

TE Motha 

CG Mtshali 

25-26 July 2013 

Workshop on Section 79 

Committees 

SALGA 

All Councillors 

07 August 2013 

Ward Governance Framework 
Workshop 

SALGA 

Speaker 

MMC: Corporate 

19 November 2013 

Councilor Capacity Building 
Programme on the functionality of 
the Audit Committee 

SALGA 

Executive Mayor 

Speaker 

MMC: Finance 

MPAC Chairperson 

SR Sangweni 

20-21 November 2013 

Rollout workshop on 
implementation of upper limits on 
salaries allowances and benefits of 
councilors for 2013/14 

SALGA 

Executive Mayor 

Speaker 

MMC: Finance 

06 December 2013 

Political Leadership in local 
responses to HIV/AIDS workshop 

GSDM 

Executive Mayor 

Speaker 

MMC: Corporate 

4-6 February 2014 

Workshop on community policing 

SAPS 

SE Nhleko 

22 February 2014 
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SR Sangweni 

MO Nkosi 

ZJ Mnisi 

CG Mtshali 

LVA Mkhwanazi 

MD Ntuli 


Capacity Building workshop on 
Geographical Names 

DCSR Provincial 

TS Nkosi 

27-28 February 2014 


SUBJECT 

PROVIDED BY 

DELEGATE(S) 

DATE 

Workshop on Roles and 
Responsibilities of MPACs 

GSDM 

DM Thwala 

SR Sangweni 

MJ Phakathi 

BT Mabuza 

CG Mtshali 

1-2 April 2014 

Provincial workshop on Role 
clarification of council committees 1 
line with the separation of fuctions 
model and International Relations 
strategy 

SALGA 

Executive Mayor 

Speaker 

Chiefwhip 

MPAC Chairperson 



VACANCIES OF COUNCILLORS FILLED DURING THE PERIOD UNDER VIEW 
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■ JM Phakathi (PAC) commcencec in October 2013 - replacement of SJ Nkosi (PAC) 

■ SE Nhleko (ANC) commenced in November 2013 - replacement of SJ Mngomezulu (ANC) 

■ L Bosch(DA) commenced in February 2014 - replacement of HP Sunkel (DA) 

■ HC Du Toit (DA) commenced in March 2014 - replacement of RJA Wilson (DA) 


Appendix G 
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Audit Report and risk management 


MUNiCiPAL INTERNAL AUDIT 


INTRODUCTION 

The ISPPIA defines Internal Auditing as “an independent, objective assurance and consulting activity designed to add value and 
improve an organisation’s operations. It helps an organisation accomplish its objectives by bringing a systematic, disciplined approach 
to evaluate and improve the effectiveness of risk management, control and governance processes” 

Both the PFMA and MFMA make provision for the establishment of Internal Audit Activity to assist the Accounting Officer and the Audit 
Committee in effective discharge of their responsibilities. 

INTERNAL AUDIT ACTIVITY 


lAA is an important component of internal control, risk management and corporate governance and provides the necessary assurance 
and advisory services to the organisation. lAA is one of the most significant management tools and can provide value- added services 
to the municipality. When objectively and adequately resourced, an lAA should in a position to provide management with much of 
assurance it requires regarding the effectiveness of systems of internal control, risk management and governance processes. 
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The unit comprising of 5 funded resources and only 3 appointed currently. They are two senior internal auditors and a CAE. The CAE 
report functionally to the AC, and administratively to the Accounting Officer of the municipality. It has sufficient authority to promote 
independence and to ensure broad coverage, adequate consideration of engagement communication and appropriate action on 
engagement recommendations. 


AUDIT COMMITTEE MEMBERS AND ATTENDANCE 

In terms of the Municipal Finance Management Act (MFMA) and the Mkhondo Local Municipality’s Audit Committee Charter, must 
consist of a minimum of 3 members who must be external independent members. None of the members may be Councillors. 

The Audit Committee consists of the members listed hereunder and meets at least 4 times per annum as per its approved Charter. The 
Audit Committee members were appointed on the 21 February 2011 and have been given extension of 3 months until appointment of 
new committee members. During the period under review 6 meetings were covered. 


NAME OF MEMBER 

Designation/ 


Office bearer 
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Mr Sam Mthembu 

Chairperson 

Mr Norman Weber 

Member 

Dr LT N even d we 

Member 


AUDIT COMMITTEE’S RESPONSIBILITIES 


The Audit Committee’s responsibilities are outlined in Section 166(2)(b) of the Municipal Finance Management Act (No 56 of 2003). The 
Audit Committee has adopted appropriate formal Terms of Reference as its Audit Committee Charter to regulate its affairs in 
compliance with the Charter and to Discharge all its responsibilities contains therein for 2012/13. 

A summary of the Audit Committee’s responsibilities in terms of the MFMA and its Charter is that it is responsible for, among other 
things, the following: 

• Advise the municipal council, the political office bearers, the accounting officer and the management staff of the municipality on 
matters relating to 

a) Internal financial control and internal audits; 

b) Risk management; 

c) Accounting policies; 

d) The adequacy, reliability and accuracy of reporting and information; 

e) Performance management; 
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f) Effective governance 

g) Compliance with this Act, the annual Division of Revenue Act and any other applicable legislation; 

h) Performance evaluation; and 

i) Any other issues referred to it by the municipality 

• Review the Annual Financial Statements of the municipality; 

• Respond to the council on any issues raised by the Auditor General in the audit report; 

• Carry out such investigations into the financial affairs of the municipality as requested by council. 

The Audit Committee has been appointed recently and has approved the following policies: 

a) Audit Committee Charter; 

b) Internal Audit Charter; 

c) Fraud Prevention Strategy , inclusive plan, policy, control strategies and procedures for investigations; 

d) Risk management Policy and Framework; 

e) Risk Assessment report; and 

f) Rolling 3 years Strategic Internal Audit Plan for the period ending 30 June 2017 and 1 year operational plan for the period 
ending 30 June 2014. 

The internal Audit Plan implemented in financial year 2013/14 during the year under review is in progress. 

The performance of the Internal Audit Function was assessed in the financial year 30 June 2013 and has achieved its mandate. 
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THE EFFECTIVENESS OF INTERNAL CONTROLS 


The system of controls is designed to provide cost-effective assurance that assets are safeguarded and that liabilities and working 
capital are efficiently managed. In line with the MFMA and the King 3 Report on Corporate Governance requirements, Internal Audit 
provides the Audit Committee and management with assurance that internal controls are appropriate and effective. This is achieved by 
means of the risk management process, as well as the identification of corrective actions and suggested enhancements to the controls 
and processes 

From the Audit Committee meetings with management the no implementation of audit findings by management, it was noted with great 
concerns that significant or material non - compliance with the prescribed policies and procedures has been reported and none 
implementation of audit findings by management. 

Accordingly, we can report that the system of internal control for the period under review was not effective due to lake of implementation 
of mitigating factors by management. 

AUDIT OPINION AND ADDRESSING ISSUES RAISED BY AUDITOR GENERAL 

The municipality has received a disclaimer opinion for the 2013/14 financial Year. An audit action plan to address the issues raised has been 
developed and is being implemented and closely monitored. 
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RISK MANAGEMENT 


INTRODUCTION 


We were engaged by Gert Sibande District Municipality “GSDM” to carry out a strategic and operational risk assessment at Mkhondo Local 
Municipality “MLM” as part of the District Municipality’s turnaround Strategy in assisting local municipalities. 

OBJECTIVE 


The objective of the risk assessment was to arrive at the overall strategic and operational risk profile of MLM by identifying and measuring the 
business risks that might prevent MLM from meeting its objectives. 

The need to conduct a risk assessment in Mkhondo Local Municipality was motivated principally by the following prescripts: 

Section 62(1)(c)(i) of the Municipal Finance Management Act, which requires that the Accounting Officer for a municipality must take all 
reasonable steps to ensure that the municipality has and maintains an effective, efficient and transparent system of financial and risk 
management and internal control. 

APPROACH TO UPDATING THE CURRENT RISK PROFILE 
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The approach to risk identification was to facilitate a workshop with senior management to identify significant and emerging risks including the 
identification of mitigating controls and possible action plans. Consequently, it is necessary to understand that our responsibility, in this initiative 
is limited to the facilitation of the risk assessment process, whilst the ownership of the process rests with management. 


> The workshop approach was to: 

Identify any pervasive risks 

Link each department’s top risks with overall municipalities strategic risks 

Update the current risk register and identify additional risks that may prevent the newly identified strategic objectives from being achieved (this 
would include removing risks from the current risk register that may no longer be relevant) 

Measure each identified risk, both at an inherent and residual level to determine the level of exposure when assessing the achievability of the 
organisation’s objectives 

Determine the risk response for each identified risk 

Identify the actual root cause of all risks identified in the current risk register 

Identify control activities that may prevent the risk from materialising 

Assess the adequacy of the identified control activity in mitigating the identified risk 

Identify possible action plans for identified risks that are currently not being adequately mitigated. 


RESULTS 
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The results of the workshop which are detailed in Section II of this report revealed the following: 

Five strategic risks were identified 

In identifying the five strategic risks, management identified a number of causes which would possibly cause the risk to materialise 

Management identified a number of mitigating controls for the causes identified. Based on the residual risk ratings of each risk, management 
are in agreement that the current mitigating controls are operating as intended 


GOING FORWARD 


The Risk and Audit Committee and management should review the current risk profile to: 

• Ensure the relevance of the identified risks, causes and controls 

• Determine whether the residual risk rating of each risk is at an acceptable residual value. Mitigation strategies should be developed for all 
risks with an unacceptable residual value (i.e. accept, avoid, control, transfer) 

• Identify the risk owner for all risks (who should be responsible for the risk including mitigation thereof) 

• Identify any underlying risks at operational level that might impact the strategic risks (i.e. two or three operational risks materialising over a 
period of time could have a significant impact on a strategic risk) 

• Identify possible key risk indicators for each strategic and/ or operational risks (i.e. outbreak of animal disease and ultimately the risk “loss 
of high health status”. 

CONCLUSION 
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The Risk and Audit Committee and management should periodically review the risk profile to ensure the relevance of the identified risks and 
controls, and to identify any emerging risks. The residual risk ratings should be updated as action plans are implemented and as the controls 
are embedded in the entities operations. The residual risk ratings should also be revised should a risk materialise. 
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•Section II - Risk Profile 


The overall risk profile for MLM is tabled in terms of highest inherent risk exposure. The impact rating of each risk is multiplied by the likelihood 
to arrive at the risk exposure both at the inherent and residual level. Included in Appendix A is the risk measurement criterion. 

The level of risk exposure per risk is shown in the following risk profile legend. 

•Risk profile legend 

Overall 

Exposure rating assessment Possible action required 

Management should determine assurance provider on 
Low : From 1-5 Acceptable identified controls and request validation and optimisation 
of controls 

Management should review risk and determine risk 
appetite (i.e., is this level of exposure acceptable to the 
Medium: From 6 Acceptable with entity if they do not implement corrective actions, if 
-12 caution acceptable management should determine assurance 


provider on identified controls and request validation of 
controls) 



For the purpose of the risk profile reflected on the following pages we have abbreviated the following terms: 

Abbreviation Description 


II 

Inherent impact 

IL 

Inherent likelihood 

IR 

Inherent risk 

Rl 

Residual impact 

RL 

Residual likelihood 
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RR 


Residual risk 


•Risk executive dashboard 

The risk executive dashboard highlights the strategic risks identified by senior management that may prevent the municipality from achieving its objectives. 
The inherent risks (IR) identified depict the risk profile without taking current controls into account. The residual risks (RR) identified are the exposure to 
risk remaining after taking the current controls into account. The current controls were identified during the risk assessments performed with the various 
senior managers at a strategic level therefore the Risk and Audit Committee and management should review the risk profile to ensure the relevance of the 
identified residual risks and controls, to achieve the objectives of the department at a strategic level. Management should monitor the mitigating controls 
on a continuous basis and ensure that the action plans are implemented 

•Risk executive dashboard 

Risk Inherent rating Residual rating 

Risk title 

category II il |r ri rl RR 

Strategic Inability to provide adequate service 5.00 5.00 5.00 5.00 

delivery infrastructure ^ 

Strategic Inability to deliver effective, 5.00 S^oo””^ 5.00 5.00 

affordable and accessible 

community services to all. ^ 

Strategic Inability of the municipality to 5.00 S^Oo””^ 5.00 5.00 

continue as a going concern. ^ 

Strategic Inability to ensure sound corporate 5.00 5.00 3.00 4.00 

governance ^ 

Strategic Inability to ensure proper planning 3.00 4.00 12.00 3.00 4.00 12.00 

and development of the 
municipality and the community 
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Overall Risk Profile - Top 10 Risks 


Risk Risk Identified 
No 


Top 10 MLM risks 


Cause factor 


IL II 


Inability to provide 
Basic Service delivery. 


Ineffective ICT Service 


Budgets constraints/Cash Flow 
Poor planning (SCM) 

Lack of skills 

Insufficient MIG funding 
Ineffective management 
systems 

Lack of proper communication 
channels 

Ineffective training 
Outdated IT systems 
Lack of support on inter- 
governmental relations 
(External stakeholders, i.e. 
COGTA, Provincial Treasury, 
SALGA) 

Buy in from communities 
(Service delivery protests) 
Aging infrastructure 
Absence of PMS 
Ineffective revenue 
enhancement strategy 

Political unrest (Service 
Delivery, damage to municipal 
property that must be re-build) 
Budget constraints 
Lack of resources (Tools of 
trade) 

Land invasions (resistance to 
formalise informal 
settlements). 


Financial constraints 






(helpdesk) 



Mitigating Controls 


RL 


Rl 


RR 


Risk Owner 





Poor Internal and 

external 

communications 

• IT strategy not in place 

• Systems not properly 
aligned with end user 
needs/requirements 

• Satellite offices off-line 

• Poor contract (SLA) 
management 

• Poor planning 

• Ineffective website 

• Lack of resources 

3 

Inability of the 
municipality to continue 
as a going concern. 

Growing debts 

Continuous use of reserves of 
the municipality (investments) 
Recouping of equitable share 
by National treasury 

Eskom and other high bills 
from service providers (DWA, 
Road and traffic and salaries 

Poor collection of rates and 
taxes (resistance by 
community to pay rates and 
taxes) 

Fligh volumes of water and 
electricity losses 

Un-mandated expenses (not 
properly budgeted for) 

Lack of revenue enhancement 
strategies 

Lack of proper cash flow 
forecast 

Inability to spend MIG funds 
Ineffective SCM (lack of co- 
operations from departments) 

4 

Ineffective SCM 

services and 

Ineffective 

expenditure 

• Cooperation with other 
departments 

• Poor planning by 

departments on 


developed for accessing 
emails outside the 
municipality 

• Draft IT policy 

• Budget 

• Service Level agreement 
in place 

• Website 


Debt collection policy in place CFO 

company 

SCM framework place 
place 

Bulk meters to be implemented 


SCM policy in place CFO 

place 
quarterly 

Comply all 


GM: 

Corporate 

services 
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management. 

procurement 

• Ineffective bid 

committee (delays in 
procurement/lack of 

commitment) 

• Departments do not 
work through supply 
chain in procuring 
goods and services 

• Lack of resources in 
fleet management 

• Lack of training and 
access to SCM policies 
by all staff within the 
municipality 

• Lack of internal controls 

• Lack of legal guidance 

on contract 

management 

• Access to Munsoft 

information by 

managers 

5 

Ineffective budget 

management 

• Poor planning and 

monitoring from 

departments 

• Budget relies to some 
extent on reserves 

• Un-mandated 
expenditure 

• Quality of information 

on compliance 

reporting 

• No dedicated unit for 

AFS 

• IDP not linked to budget 


regulations (declaration 
of interests form signed 
by members) 


Approved by CFO 

approved 
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6 

Inability to fund 
initiatives that propel 
growth of the Local 
Economy. 

Limited financial resources. 

Lack of LED strategy 

7 

Inability to ensure 
proper planning and 
development of the 
municipality and the 
community 

Department of planning and 
development not yet 
functional 

Reviewed Organisational 
structure not yet approved by 
Council 

Lack of LED strategy 

8 

Lack of contract 

management 

framework. 


9 

Ineffective asset 

management 

• Ageing infrastructure 

• Lack of maintenance 
plan 

• No register of leased 
assets 

• Lack of internal controls 

(movement of assets 
without updating 

register, driving without 
permission) 

• Theft of assets 

• Non implementation of 

fleet management 

policy 

• Lack of proper 

resources to manage 

• Theft of fuel 

10 

Ineffective 

Recruitment and 

selection processes 

• Lack of resources 

• Lack of approved process 
plan 

• Misunderstanding of the 
roles and responsibilities 
at Short listing and 


GM: Planning 
and 

Development 


GM: Planning 
and 

Development 


Municipal 

Manager 


GM: Planning 
and 

Development 

GM: Planning 
and 

Development 


GM: 

Corporate 

Services 




interview panels. 



• Long turnaround time on 



appointments 

11 

Inefficient and 

• System not utilised 


ineffective 

effectively 


administration within 

• Lack of resources 


Records management 

• No approved Archiving 
Policy 

12 

The Strategic mandate 

No performance agreements 


not met due to lack of 

signed by MM and Council, 


business continuity. 

and between MM and the 



Section 57 managers. 


Inability to execute 
service delivery which 

Non-execution of PMS 


will result in 

system and framework. 


community 

dissatisfaction and 

political unrest. 

No KPIs identified, no targets 
set and no follow up nor 
inspections. 


Disinvestment and 

disintegration of 

urban areas. 

Non-alignment of KPIs with 

SDBIP. 


Risk to the 

sustainability of the 
Municipality given the 

reduction of revenue 

No prioritisation of projects. 


• Approved File plan 

• ORBIT system 


Consultants appointed to 
implement PMS system. 


In the process of appointing a 
PMS official which will be 
empowered through the help 
of the consultants in 
implementing PMS. 


Performance Management 
Framework has been 
developed, to be approved by 
Council. 


Performance Appraisals to be 
implemented at the end of 
the quarter for Sect 57 
Managers and Performance 
agreements to be compiled. 



GM: 

Corporate 

Services 


Municipal 
Manager and 

Council 
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AppendixE: Ward Reporting 

Ward Committee Meetings 


WARD 

DATE 

VENUE 

TIME 

ATTENDEES 

1 

04 May '13 

TLC 

14H00 

CIr ATThwala 

8 Ward Committee Members 


30 August '13 

TLC 

14H00 

CIr ATThwala 

6 Ward Committee Members 


26 September 
'13 

TLC 

14H00 

CIr ATThwIa 

CIr BJ Vilakazi 

9 Ward Committee Members 

2 

17 July '13 

Manzi Mahle Primary 

14H00 

CIrTS Nkosi 

8 Ward Committtee Members 


24 August '13 

Moyeni Primary 

14H00 

CIrTS Nkosi 

7 Ward Committee Members 







21 September 
'13 

Donkerhoek 

14H00 

CIrTS Nkosi 

TThwala [CDW] 

SSimelane[CDW] 

7 Ward committee Members 


23 October '13 

Manzi Mahle Primary 

15H00 

CIrTS Nkosi 

7 Ward Committee Members 


22 February '14 

Sakhisizwe Primary 

lOHOO 

CIrTS Nkosi 

SSimelane [CDW] 

TThwala [CDW] 

8 Ward Committee Members 


15 March '14 

Manzi Mahle Primary 

14H30 

CIrTS Nkosi 

9 Ward Committee Members 


13 June '14 

Manzi Mahle Primary 

15H00 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 

3 

11 July '13 

Kwangema 

09H00 

CIr SS Mathebula 

CIr NL Nhlengethwa 

8 Ward Committee Members 


14 November '13 

KwaNgema 

lOHOO 

CIr SS Mathebula 

CIr NL Nhlengethwa 

A Ngwenya [CDW] 

8 Ward Committee Members 


19 March '14 

KwaNgema 

08H00 

CIr SS Mathebula 

CIr NL Nhlengethwa 

A Ngwenya [CDW] 

6 Ward Committee Members 


03 June '14 

Kwangema 

9H30 

CIr SS Mathebula 

10 Ward Committee Members 

4 

31 October '13 

Iswepe Hall 

16H00 

CIr GTThwala 

CIr ZE Mthimkhulu 

K Nkosi [CDW] 

S Madonsela [CDW] 

9 Ward Committee Members 


29 January '14 

Iswepe Hall 

17H00 



16 April '14 

Panbult 

16H00 



29 May '14 

Iswepe Hall 

16H00 

CIr GT Nkosi 

K Nkosi [CDW] 

6 Ward Committee Members 

5 

02 July '13 

Amsterdam Library 

09H30 

CIr SN Kambule 

10 Ward Committee Members 


07 August '13 

Amsterdam Library 

09H00 

CIr SN Kambule 

CIr NC Ndlovu 

Q Mngomezulu [CDW] 

9 Ward Committee Members 


12 September 
'13 

Amsterdam Library 

09H00 

CIr SN Kambule 

Q Mngomezulu [CDW] 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 





9 Ward Committee Members 


09 January '14 

Amsterdam Library 

lOHOO 

CIr SN Kambule 

Q Mngomezulu [CDW] 

9 Ward Committee Members 


05 March '14 

Amsterdam Library 

lOHOO 

CIr SN Kambule 

Q Mngomezulu [CDW] 

8 Ward Committee Members 


14 April '14 

Amsterdam Library 

09H00 

CIr SN Kambule 

Q Mngomezulu [CDW] 

8 Ward Committee Members 


15 May '14 

Amsterdam Library 

09H00 



09 June '14 

Amsterdam Library 

09H00 

CIr SN Kambule 

Q Mngomezulu [CDW] 

8 Ward Committee Members 

6 

09 January '14 

Rustplaas 

lOHOO 

CIr PS Nhlabathi 

M Simelane [CDW] 

7 Ward Committee Members 

7 

24 October '13 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

7 Ward Committee Members 


21 November '13 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 


23 January '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

S Myeni [CDW] 

9 Ward Committee Members 


20 February '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 


24 April '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 


22 May '14 

Municipal Boardroom 

17H15 

CIr JLT Brussow 

9 Ward Committee Members 

8 

27 July '13 

Mkhondo Town Hall 

12H00 

CIr SP Kunene 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 





J Msimango [CDW] 

5 Ward Committee Members 


13 March '14 

Municipal Boardroom 

lOHOO 

CIrSP Kunene 

J Msimango [CDW] 

7 Ward Committee Members 


03 April '14 

Mhondo Town Hall 

lOHOO 

CIrSP Kunene 

J Msimango [CDW] 

5 Ward Committee Members 


12 May '14 

Town Hall 

lOHOO 

CIrSP Kunene 

5 Ward Committee Members 


12 June '14 

Town Hall 

lOHOO 

CIrSP Kunene 

6 Ward Committee Members 

9 

14 September 
'13 

Youth Centre 

12H00 

CIr NB Masuku 

6 Ward Committee members 


25 January '14 

Youth Centre 

12H00 

CIr NB Masuku 

8 Ward Committee members 


15 February '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

8 Ward Committee members 


15 March '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

10 Ward Committee members 


17 May '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

6 Ward Committee members 


14 June '14 

Youth Centre 

12H00 

CIr NB Masuku 

M Shabalala [CDW] 

6 Ward Committee members 

10 

17 October '13 

Kempville Hall 

17H00 

CIrMD Ntuli 

T Mokoena [CDW] 

7 Ward Committee Members 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


05 November '13 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

9 Ward Committee Members 


09 January '14 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

8 Ward Committee Members 


02 February '14 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

8 Ward Committee Members 


04 March '14 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

7 Ward Committee Members 


03 April '14 

Kempville Hall 

17H00 

CIr MD Ntuli 

T Mokoena [CDW] 

8 Ward Committee Members 


19 May '14 

Kempville Hall 

17H00 

CIrMD Ntuli 

T Mokoena [CDW] 

8 Ward Committee Members 

11 

llJuly '13 

Eziphunzini Hall 

16H00 

CIr SR Sangweni 

4 Ward Committee Members 


10 October '13 

Eziphunzini Hall 

16H00 

CIr SR Sangweni 

4 Ward Committee Members 


05 June '14 

Eziphunzini Hall 

14H00 

CIr SR Sangweni 

4 Ward Committee Members 

12 

02 July '13 

Mkhondo Town Hall 

IIHOO 

CIr SR Sangweni 

6 Ward Committee Members 


05 August '13 

Mkhondo Town Hall 

lOHOO 

CIr SR Sangweni 

7 Ward Committee Members 


03 September 
'13 

Sthuli Hleza Hall 

lOHOO 

CIr SR Sangweni 

7 Ward Committee Members 


02 October '13 

Sthuli Hleza Hall 

lOHOO 

CIr SR Sangweni 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 





6 Ward Committee Members 


03 January '14 

Sthuli Flleza Flail 

09H00 

CIr SR Sangweni 

6 Ward Committee Members 


03 February '14 

Sthuli Flleza Flail 

08H00 

CIr SR Sangweni 

6 Ward Committee Members 


05 May '14 

Sthuli Flleza Flail 

08H00 

CIr SR Sangweni 

6 Ward Committee Members 

13 

28 January '14 

Mkhondo Town Hall 

13H00 

CIr CG Mtshali 

S Manyathi [CDW] 

8 Ward Committee Members 


19 February '14 

Mkhondo Town Hall 

lOHOO 

CIr CG Mtshali 

5 Manyathi [CDW] 

6 Ward Committee Members 


25 March '14 

Mkhondo Town Flail 

lOHOO 

CIrCG Mtshali 

S Manyathi [CDW] 

4 Ward Committee Members 


17 April '14 

Mkhondo Town Flail 

12H00 

CIrCG Mtshali 

9 Ward Committee Members 


20 May '14 

Mkhondo Town Hall 

12H00 

CIr CG Mtshali 

7 Ward Committee Members 

14 

24 July '13 

Inhiaba Project Centre 

16H30 

CIrZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


20 August '13 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


12 September 
'13 

Inhiaba Project Centre 

17H00 

CIrZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


Page 207 


WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


14 November '13 

Inhiaba Project Centre 

17H00 

CIrZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 


19 December '13 

Inhiaba Project Centre 

17H00 

CIrZJ Mnisi 

M Nkosi [CDW] 

9 Ward Committee Members 


17 January '14 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

6 Ward Committee Members 


20 February '14 

Inhiaba Project Centre 

17H00 

CIrZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 


26 March '14 

Inhiaba Project Centre 

17H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

9 Ward Committee Members 


16 April '14 

Inhiaba Project Centre 

16H00 

CIr ZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 


20May'14 

Inhiaba Project Centre 

16H30 

CIr ZJ Mnisi 

M Nkosi [CDW] 

7 Ward Committee Members 


18 June '14 

Mkhondo Town Hall 

16H30 

CIrZJ Mnisi 

M Nkosi [CDW] 

8 Ward Committee Members 

15 

25 June '14 

Municipal Boardroom 

IIHOO 

CIr KD Masondo 

S Nhlapho [CDW] 

8 Ward Committee Members 

P Vilakazi [PPC] 

K Manzini [Cogta Provincial] 

F Fladebe [Cogta Provincial] 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 

16 

03 July '13 

Mkhondo Town Hall 

12H00 

CIrTE Khumalo 

W Gamede [CDW] 

6 Ward Committee Members 


30 January '14 

Phoswa Hall 

15H30 

CIrSE Nhleko 

W Gamede [CDW] 

8 Ward Committee Members 


26 March '14 

Phoswa Hall 

15H30 

CIrSE Nhleko 

W Gamede [CDW] 

6 Ward Committee Members 


21 May '14 

Phoswa Hall 

16H30 

CIr SE Nhleko 

W Gamede [CDW] 

7 Ward Committee Members 


18 June '14 

Phoswa Hall 

16H30 

CIrSE Nhleko 

W Gamede [CDW] 

8 Ward Committee Members 

17 

17 July '13 

Ekuphileni Church 

15H00 

CIr MO Nkosi 

P Mavuso [CDW] 

6 Ward Committee Members 


17 August '13 

Ekuphileni Church 

14H30 

CIr MO Nkosi 

P Mavuso [CDW] 

6 Ward Committee Members 


26 September 
'13 

Ekuphileni Church 

16H00 

CIr MO Nkosi 

P Mavuso [CDW] 

5 Ward Committee Members 


17 October '13 

Ekuphileni Church 

09H00 

CIr MO Nkosi 

P Mavuso [CDW] 

S Myeni [CDW] 

5 Ward Committee Members 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


28 November '13 

Ekuphileni Church 

16H00 

CIr MO Nkosi 

P Mavuso [CDW] 

S Myeni [CDW] 

5 Ward Committee Members 


18 January '14 

Ekuphileni Church 


CIr MO Nkosi 

P Mavuso [CDW] 

5 Myeni [CDW] 

6 Ward Committee Members 


22 March '14 

Ekuphileni Church 


CIr MO Nkosi 

P Mavuso [CDW] 

56Ward Committee Mem,bers 


10 May '14 

Ekuphileni Church 


CIr MO Nkosi 

P Mavuso [CDW] 

6 Ward Committee Members 

18 

14 July '13 

Advice Centre 

lOHOO 

CIr ML Yende 

Z Yende [CDW] 

S Simelane [CDW] 

8 Ward Committee Members 


08 August '13 

Advice Centre 

09H00 

CIr ML Yende 

Z Yende [CDW] 

S Simelane [CDW] 

9 Ward Committee Members 


01 November '13 

Advice Centre 

lOHOO 

CIr ML Yende 

7 Ward Committee Members 


10 January '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

10 Ward Committee Mem,bers 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


02 February '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

9 Ward Committee Members 


10 March '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

9 Ward Committee Members 


07 April '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

8 Ward Committee Members 


25 May '14 

Advice Centre 


CIr ML Yende 

Z Yende [CDW] 

7 Ward Committee Members 


08 June '14 

Advice Centre 


CIr ME Phakathi 

Z Yende [CDW] 

7 Ward Committee Members 

19 

10 July '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

7 Ward Committee Members 


24 July '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

7 Ward Committee Members 


07 August '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

8 Ward Committee Members 
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WARD 

DATE 

VENUE 

TIME 

ATTENDEES 


04 September 
'13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

9 Ward Committee Members 


06 November '13 

Amsterdam 

lOHOO 

CIr ME Phakathi 

5 Sukazi [CDW] 

Z Phakathi [CDW] 

6 Ward Committee Members 


05 February '14 

Amsterdam 

lOHOO 

CIr ME Phakathi 

5 Sukazi [CDW] 

Z Phakathi [CDW] 

6 Ward Committee Mem,bers 


12 March '14 

Amsterdam 

lOHOO 

CIr ME Phakathi 

S Sukazi [CDW] 

Z Phakathi [CDW] 

5 Ward Committee Members 


27 May '14 

Amsterdam 

lOHOO 

CIr ME Phakathi 

5 Sukazi [CDW] 

Z Phakathi [CDW] 

6 Ward Committee Members 
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Appendix F: Ward Information 
Ward Committee Meetings 


WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 

1 

30 August '13 

TLC 

14H00 

27 


15 April '14 

Phaphamani Primary 

14H00 

80 

2 

18 August '13 

Mabilisa 

15H00 

31 


01 September '13 

Leiden 

12H30 

62 


03 September '13 

Sakhisiwe Primary 

07H00 

61 


17 October '13 

Old Stand Cemetry 

lOHOO 

111 


26 October '13 

Driefontein Youth Centre 

lOHOO 

196 


01 February '14 

Sakhisizwe Primary 

lOHOO 

75 


15 March '14 

Donkerhoek 

IIHOO 

83 


23 March '14 

Prospect Farm 1 

lOHOO 

25 


16 April '14 

Emoyeni 

lOHOO 

42 


17 April '14 

Taaiboschpruit 

09H00 

49 


31 May '14 

Geelhotboom 

lOHOO 

33 


08 June '14 

Nkosinathi 

IIHOO 

48 

3 

03 October '13 

Mabola 

09H00 

41 


13 January '14 

Mabola 

09H00 

164 


04 February '14 

Kwangema 

lOHOO 

73 


28 February '14 

Mabola 

09H00 

88 
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WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 


01 June '14 

Mabola 

08H00 

95 


14 June '14 

Kwangema 

lOHOO 

73 

4 

02 December '13 

Iswepe Hall 

16H00 

94 


07 January '14 

Jabulani Agri Village 

17H00 

66 


05 February '14 

Makhanga 

16H00 

27 


03 April '14 

Try son 

16H00 

14 


02 June '14 

Esibusisweni 

lOHOO 

47 

5 

24 August '13 

Winnie Mandela Hall 

14H00 

111 


22 April '14 

Kwathandeka Hall 

17H00 

178 

6 

26 January '14 

Nokuthula School 

09H00 

37 


29 January '14 

Rustplaas 

lOHOO 

79 


16 February '14 

Kwamanqele 

09H00 

28 


23 February '14 

Holdesheim 

08H00 

78 


01 March '14 

Cascade 

09H00 

18 


02 March '14 

Mavumbuka 

08H00 

41 

7 

27 February '14 

Mkhondo Town Hall 

18H00 

11' 

8 

08 March '14 

Athalia 

12H00 

39 


22 March '14 

Ematsheni 

09H00 

21 


24 March '14 

New Pitoli 

16H30 

24 


26 March '14 

Empompini 

17H00 

84 


17 April '14 

Empompini 

14H00 

58 


29 June '14 

New Home 

lOHOO 

53 

9 

06 July '13 

Sulphersprings Youth Centre 

12H30 

07 


28 July '13 

Cana Primary School 

10H30 

83 


14 September '13 

Sulphersprings Youth Centre 

12H30 

07 


06 October '13 

Ezimbidleni 

16H00 

39 


17 November '13 

Ncaneni 

lOHOO 

27 

9 

12 January '14 

Kubhedu 

IIHOO 

23 


19 January '14 

Magadia 

14H30 

36 


22 January '14 

Sandbank 

16H30 

26 
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WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 


06 February '14 

Bakenkop 

16H30 

58 


11 February '14 

Ezimbidleni 

9H30 

32 


02 March '14 

Bloemendale 

11H30 

14 


11 March '14 

Emabholeni 

lOHOO 

17 


21 March '14 

Ezimbidleni 

lOHOO 

38 


26 March '14 

Potgieterskense 

16H30 

17 


05 April '14 

Berbice 

9H30 

13 


04 May '14 

Bloemendale 

lOHOO 

71 


14 May '14 

Kwandwalaza 

IIHOO 

57 


17 May '14 

Confidence 

16H30 

14 


24 May '14 

Sulphersprings Youth Centre 

09H00 

78 


28 May '14 

Bhodweni 

15H00 

22 


31 May '14 

Confidence 

16H00 

35 


22 June '14 

Mantonga 

11H30 

59 

10 

17 October '13 

Kempville Flail 

17H00 

110 


14 January '14 

Kempville Flail 

17H00 

36 


30 January '14 

Old Beer Hall 

17H00 

80 


27 May '14 

Kempville Hall 

17H00 

126 

11 

10 October '13 

Eziphunzini Hall 

16H00 

108 


29 January '14 

Eziphunzini Hall 

16H30 

46 


05 June '14 

Eziphunzini Hall 

15H30 

39 

12 

01 November '13 

Sthuli Hleza Hall 

17H00 

91 


21 May '14 

Sthuli Hleza Hall 

17H00 

152 

13 

11 July '13 

Green Field Open Ground 

16H00 

53 


16 July '13 

Phoswa Hall 

16H00 

38 


27 February '14 

Eziphunzini Hall 

16H00 

128 

14 

14 July '13 

Mangosuthu 

08H00 

137 


17 November '13 

Mangosuthu 

08H00 

61 


22 June '14 

Mangosuthu 

08H00 

264 


22 June '14 

River of Life Church 

15H00 

37 
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WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 

15 

28 November '13 

Ntombe Hall 

lOHOO 

67 


02 February '14 

Zendelingspost Soccer Field 

lOHOO 

127 


13 February '14 

Thidoba 

16H00 

41 


13 February '14 

CTC 

16H00 

56 


13 March '14 

Saaihoek 

16H00 

19 


19 March '14 

Libhaba 

IIHOO 

55 


24March '14 

CTC 

16H00 

72 


20 April '14 

Ekuphileni 

lOHOO 

77 


03 June '14 

Bazane 

15H00 

52 

16 

07 July '13 

Lesedi Day Care Centre 

08H00 

63 


12 February '14 

Phoswa Hall 

16H30 

58 


23 February '14 

Phoswa Hall 

15H30 

99 


16 April '14 

Phoswa Hall 

16H00 

88 


08 June '14 

Phoswa Hall 

15H00 

122 

17 

07 July '13 

Ezikomeni 

08H00 

75 


25 August '13 

Ezinkomeni 

08H00 

88 


26 August '13 

Ezinkonjaneni 

09H00 

111 


28 August '13 

Phoswa Hall 

16H00 

106 


03 November '13 

Welverdien 

14H00 

36 


02 March '14 

Madabukela 

08H00 

75 


09 March '14 

Annyspruit 

08H00 

81 


11 May '14 

Phoswa Hall 

09H00 

159 


07 June '14 

Phola Park 

14H00 

86 

18 

17 April '14 

Advice Centre 

lOHOO 

75 

19 

06 July '13 

Galek 

lOHOO 

37 


20 October '13 

Amsterdam 

14H00 

41 


19 January '14 

Mlambo School 

lOHOO 

168 


26 January '14 

Stafford School 

lOHOO 

60 


07 February '14 

Reklief 

16H00 

57 


13 April '14 

David Forbes 

lOHOO 

25 
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WARD 

DATE 

VENUE 

TIME 

NO. OF PEOPLE 


08 June '14 

Thokozani 

14H00 

87 


14 June '14 

Watersmith 

14H00 

49 


14 June '14 

Yellowstone 

lOHOO 

42 


Ward No 

Number of Meetings Held 

Service delivery issues 


Ward Committee 

Ward Community 


1 

3 

2 

Construction of Street humps. Connection of high mast lights. Re-graveling of roads. RDP houses. Building of 
ibrary and clinics. 

2 

7 

12 

Donkerhoekfoot bridge. RDP houses. High mast lights. Water supply. 

3 

4 

6 

Water supply. Upgrading of roads. Construction of school and clinic. 

4 

4 

5 

Construction of Water Reticulation Network at Iswepe and Haartebeesfontein. Renovation of Community Hall. 

RDP houses. Acquisition of farms. Construction of Water Bulk Line from Driefontein to Iswepe and 

Haartebeesfontein. 

5 

8 

2 

Hall Renovations at Kwathandeka & Winnie Mandela Park. Change rooms at stadium. Water Works. Rebuilding of 
^msterdam Offices. Upgrading of Water Treatment Plant Phase 1. Acquisition of farm (Sterkfontein). 

6 

1 

6 

Electrification projects. Installation of high mast lights. Water reticulation. RDP houses. Upgrading of roads. 
^cquisition of farms. 

7 

6 

1 

Rehabilitation of Taxi Rank. Resealing and chip-spraying of streets. Tarring of streets. Extension of Piet Retief 

WWTW. 

8 

5 

6 

nstallation of Water Bulk Line to Rustplaas, Maphepheni and Malayinini and Forest View. Installation of High 

Mast Lights. Provision of library to remote schools. Toilets. Acquisition of farms. 
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9 

7 

22 

RDP houses. Upgrading of sport grounds. Construction of clinics. Electrification of areas. Upgrading of roads, 
mprove water and sanitation. 

10 

7 

4 

nstallation of high mast lights. Pot holes repair. Resealing and chip-spraying of tar roads and streets. 

Establishment of garden and parks. Repair of volleyball and tennis courts. Completion of upgrading of Joe 
rhabethe Park Sewer plant upgrading and office construction. Renovate change rooms at stadium. 

11 

3 

3 

Construction of eThandukukhanya Bus and Taxi Route Fix and repair potholes. 

12 

7 

2 

Establishment of garden and parks. Pot holes repair. RDP houses. Improve street lighting. 

13 

5 

3 

Construction of eThandukukhanya Bus and Taxi Route Fix and repair potholes. Completion of upgrading of Joe 
rhabethe Park. Repair of volleyball and tennis courts. 

14 

11 

4 

Construction of eMkhondo Mortuary. Completion of upgrading of Joe Thabethe Park. Repair of volleyball and 
tennis courts. Resealing and chip-spraying of tar roads and streets. Reconstruction of main access road at 
eThandukukhanya. Pot hole repair. 

15 

1 

9 

^cquisition of more farm state land. Construction of RDP houses. Upgrading of roads. Construction of foot 
oridges. Installation of high mast lights and electrification of area. Improve water supply and sanitation (toilets). 

16 

5 

5 

Repair of volleyball and tennis courts. Building of clinic and RDP houses. 

17 

8 

9 

Pot holes repair. Installation of Water Bulk Line to Rustplaas, Maphepheni and Malayinini and Forest View. 
Construction of toilets and RDP hosuesWater reticulation at Ezinkonjaneni and Welwadiend. Installation of high 
mast lights. RDP houses. Allocation of residential sites.. 
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18 

9 

1 

nstallation of high mast lights. Youth Waste project-employment of youth to assist with waste management at 
the landfill site. Establishment of food gardens. Water supply and sanitation. 

19 

9 

9 

Construction of Amsterdam main access road. Township establishment. Repair and maintenance of roads. 
Construction of RDP houses. Upgrading of water supply. Building of VIP toilets in rural surroundings. Acquisition 

Df more land for agricultural farming. Reconstruction of Amsterdam Municipal Offices and Town Hall. Provision of 
more sites. Upgrade internal sewer network in town. 


Training Programmes Attended by Councillors 

Further Education and Training Certificate on Leadership Development: 2013 


Initials 

Surname 

MO 

Nkosi 

SP 

Kunene 

DM 

Thwala 

ZE 

Mthimkhulu 

TE 

Khumalo 
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PS 

Nhlabathi 

ss 

Mathebula 

BT 

Mabuza 

ME 

Phakathi 


National Certificate in Municipal Governance - [Level 5]: 2013 


Initials 

Surname 

KD 

Masondo 

VD 

Nkosi 

NB 

Masuku 

GT 

Nkosi 

TS 

Nkosi 


Training on Community Participation; 2013 


Initials 

Surname 

PC 

Langa 

NL 

Nhlengethwa 

SN 

Kambule 

GT 

NKosi 

SC 

Mtshali 

KD 

Masondo 

MO 

Nkosi 

BJ 

Vilakazi 

BT 

Mabuza 

TE 

Motha 

HA 

Mncube 

ZJ 

Mnisi 

ML 

Yende 
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SP 

Kunene 

ss 

Mathebula 


Certificate in Project Management: 2013 


Initials 

Surname 

VD 

Nkosi 


Certificate in IDP: 2013 


Initials 

Surname 

VD 

Nkosi 

NC 

Ndlovu 


Training on Municipal IDP: 2013 


Initials 

Surname 

PC 

Langa 

TE 

Motha 

ZJ 

Mnisi 

SN 

Kambule 

SP 

Kunene 

SS 

Mathebula 

NL 

Nhlengethwa 

sc 

Mtshali 

BJ 

Vilakazi 
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ML 

Yende 

HA 

Mncub e 

MO 

NKosi 

BT 

Mabuza 

KD 

Masondo 

GT 

Nkosi 

CG 

Mtshali 

SR 

Sagweni 

JM 

Phakathi 

DM 

Thwala 

TE 

Khumalo 

LVA 

Mkhwanazi 

MD 

Ntuli 

TS 

Nkosi 

AT 

Thwala 

NB 

Masuku 

ZE 

Mthimkhulu 


Training on Fire Extinguishing: 2014 

Delegates: Full- time Councillors 

Ethics Management Training in Locai Government: 2014 

Delegates: All Councillors 


Advanced Certificate in Municipai Governance -[Levei 6]: 2014 
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Initials 

Surname 

SR 

Sangweni 

LVA 

Mkhwanazi 

MD 

Ntuli 

ZJ 

Mnisi 

ML 

Yende 

HA 

Mncube 


Workshops Conducted for Councillors 


SUBJECT 

PROVIDED BY 

DELEGATE(S) 

DATE 

Poverty Eradication and Millenium 
Development Goals (MDGs) 
Workshop 

SALGA 

Executive Mayor 

Speaker 

llJuly 2013 

Capacity Building and Stakeholder 
Consultative Workshop on 
Geographical Names 

DCSR National 

Speaker 

SS Mathebula 

NB Masuku 

TS Nkosi 

ME Phakathi 

TE Motha 

CG Mtshali 

25-26 July 2013 

Workshop on Section 79 

Committees 

SALGA 

All Councillors 

07 August 2013 

Ward Governance Framework 
Workshop 

SALGA 

Speaker 

MMC: Corporate 

19 November 2013 

Councilor Capacity Building 

SALGA 

Executive Mayor 

20-21 November 2013 
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Programme on the functionality of 
the Audit Committee 


Speaker 

MMC: Finance 

MPAC Chairperson 

SR Sangweni 


Rollout workshop on 
implementation of upper limits on 
salaries allowances and benefits of 
councilors for 2013/14 

SALGA 

Executive Mayor 

Speaker 

MMC: Finance 

06 December 2013 

Political Leadership in local 
responses to HIV/AIDS workshop 

GSDM 

Executive Mayor 

Speaker 

MMC: Corporate 

4-6 February 2014 

Workshop on community policing 

SAPS 

SE Nhleko 

SR Sangweni 

MO Nkosi 

ZJ Mnisi 

CG Mtshali 

LVA Mkhwanazi 

MD Ntuli 

22 February 2014 

Capacity Building workshop on 
Geographical Names 

DCSR Provincial 

TS Nkosi 

27-28 February 2014 


SUBJECT 

PROVIDED BY 

DELEGATE(S) 

DATE 

Workshop on Roles and 
Responsibilities of MPACs 

GSDM 

DM Thwala 

SR Sangweni 

MJ Phakathi 

1-2 April 2014 
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BT Mabuza 

CG Mtshali 


Provincial workshop on Role 
clarification of council committees 1 
line with the separation of factions 
model and International Relations 
strategy 

SALGA 

Executive Mayor 

Speaker 

Chiefwhip 

MPAC Chairperson 



Vacancies of Councillors 

JM Phakathi (PAC) commenced in October 2013 - replacement of SJ Nkosi (PAC) 


■ SE Nhleko (ANC) commenced in November 2013 - replacement of SJ Mngomezulu (ANC) 

■ L Bosch(DA) commenced in February 2014 - replacement of HP Sunkel (DA) 

■ HC Du Toit (DA) commenced in March 2014 - replacement of RJA Wilson (DA) 
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APPENDIX V - AUDITED ANNUAL FINANCIAL STATEMENTS 2014 


Copy of Audited Annual Financial Statement to be inserted here: 
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APPENDIX VI: 

Remedial Action Plans for 2014/15 
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Audit Committee Report 

Chairperson of the Audit Committee 


Audit Committee Report 

CHAIR PERSON OF THE AUDiT COMMiTTEE 

WE ARE PLEASED TO PRESENT OUR REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 
1. Audit Committee Members and Attendance 

In terms of the Municipal Finance Management Act (MFMA) and the Mkhondo Local Municipality's Audit Committee Charter, the Audit Committee 
must consist of a minimum of three members who must be external independent members. None of the members may be Councilors. 

The Audit Committee consists of the members listed hereunder and meets at least 4 times per annum as per its approved Charter. During the 
period under review six (6) meetings were covered. 


Operated From July 2013 to April 2014 


NAME OF MEMBER 

NUMBER OF 

MEETINGS 

Designation/ 
Office bearer 

Mr Sam Mthembu 

4 

Chairperson 

Mr Norman Weber 

4 

Member 

Adv LT Nevondwe 

4 

Member 
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Operated from April 2014 to 30 June 2014 


NAME OF MEMBER 

NUMBER OF 

MEETINGS 

Designation/ 

Office bearer 

Mr Sam Mthembu 

1 

Outgoing 

Chairperson 

Mr Norman Weber 

- 

Member 

Adv LT Nevondwe 

2 

Chairperson 

Ms C Nyembe 

1 

member 

Mr W Khumalo 

2 

member 

Mr. J Portgtier 

2 

member 


2. Audit Committee's Responsibilities 

The Audit Committee's responsibilities are outlined in Section 166(2) (b) of the Municipal Finance Management Act (No 56 of 2003). The Audit 
Committee has adopted appropriate formal Terms of Reference as its Audit Committee Charter to regulate its affairs in compliance with the Charter 
and to discharge all its responsibilities contains therein for 2013/14 financial year. 

A summary of the Audit Committee's responsibilities in terms of the MFMA and its Charter is that it is responsible for, among other things, the 
following: 

• Advise the municipal council, the political office bearers, the accounting officer and the management staff of the municipality on matters 
relating to 

j) Internal financial control and internal audits; 

k) Risk management; 
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l) Accounting policies; 

m) The adequacy, reliability and accuracy of reporting and information; 

n) Performance management; 

o) Effective governance 

p) Compliance with this Act, the annual Division of Revenue Act and any other applicable legislation; 

q) Performance evaluation; and 

r) Any other issues referred to it by the municipality 

• Review the Annual Financial Statements of the municipality; 

• Respond to the council on any issues raised by the Auditor General in the audit report; 

• Carry out such investigations into the financial affairs of the municipality as requested by council. 


The Audit Committee has approved the updated following policies: 

g) Audit Committee Charter; 

h) Internal Audit Charter; 

i) Fraud Prevention Strategy , inclusive plan, policy, control strategies and procedures for investigations; 

j) Risk management Policy and Framework; 

k) Risk Assessment report; and 

l) Rolling three years Strategic Internal Audit Plan for the period ending 30 June 2016 and one year operational plan for the period ending 
30 June 2014. 

The internal Audit Plan has been implemented during the financial year 2013/14 and reports were submitted to the committee and the committee 
is satisfied with the work of the Internal Audit Unit. The Committee submits that the Internal Audit Unit is understaffed and there is a need for more 
staff to be hired to beef up the Unit. They are still two positions that management need to fill up in the unit. 
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3. The Effectiveness of Internal Controls 


The system of controls is designed to provide cost-effective assurance that assets are safeguarded and that liabilities and working capital are 
efficiently managed. In line with the MFMA and the King III Report on Corporate Governance requirements. Internal Audit provides the Audit 
Committee and management with assurance that internal controls are appropriate and effective. This is achieved by means of the risk management 
process, as well as the identification of corrective actions and suggested enhancements to the controls and processes. 

The Audit Committee submits that the lack of implementations of Internal Audit and Auditor General findings compromise the effectiveness of the 
internal controls at the municipality. It also affects the municipality not get the clean audit opinion. 

Management has not given the committee reports like budget versus Actual expenditure and quarterly performance reports to monitor the 
spending of the budget. These issues which have been raised above are still not addressed at the municipality and leaves room for controls 
weakness. 

Accordingly, we can report that the system of internal control for the period under review was not effective due to the above mentioned points, 
none staffing of Internal Audit unit and Performance management systems in the municipality implemented but not properly functioning. 

EFFECTIVENESS OF INTERNAL AUDIT UNIT 

Effectiveness of Internal Audit Unit is measured with their performance on the internal Audit plan or measured due to the following reasons 

• Internal Audit implementation of internal audit plan for 2013/14 is done 

• Internal Audit plan for 2013/14 was completed 100% by Internal Audit Unit 

• Internal Audit reports were discussed to all Audit Committee meetings successfully 

• Auditor General also make use of Internal Audit reports for their planning purposes 

The committee can recon and appreciate the effort by the internal audit function on their performance during the financial year 2013/14. It was 
very much effective and had delivered to its mandate. 
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4. Evaluation of the municipal internal controls and Financial statements 


The Audit Committee has: 

• Expressed the disappointment on the absence of budget versus Actual reports not submitted to the Audit Committee by management 

• The Audit Committee was not happy with the fact that they were not involved during Auditor General audits and was shocked by disclaimer 
audit outcome opinion 

• Quarterly reports, ie Performance report and PMS not submitted by management to the committee. 

• IT governance and Supply Chain systems were a problem at the municipality 

• Risk Management is also a big problem at the municipality and management not taking actions to address the matter. 

• None implementation of Internal Audit and Auditor General findings by management, 

• PMS was also a serious problem at the municipality , management was not able to implement a sound performance management system at 
the municipality 

• AFS were submitted late and Audit committee did not have enough time to look at the AFS as they were new sets submitted to Auditor 
General after the audit committee meeting. 

Conclusion 


I would like to thank my colleagues for making themselves available to serve on this Committee and for the significant contribution that they are 
making now and in future. I would also like to thank the Outgone Chairperson of the Audit Committee, Mr Mthembu and Mr Webber for their work 
in the steering work during this financial year and their commitment and vision for this municipality to turn things around and achieve a clean audit 
opinion. 

As the Audit Committee, we are pleading with the Management to address all the Internal Audit and AG findings and we call upon everyone to 
work together so that we can deliver on the mandate of the municipality and achieve a clean audit opinion. 
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ADV LT NEVONDWE 

Chairperson of the Audit Committee 
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